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MS T NKABINDE-KHAWE
MEC: SOCIAL DEVELOPMENT

We are pleased to present the Revised Annual Performance Plan (APP) for the year 2019/20 to the
citizens of Gauteng. This period marks the end of the 5th Gauteng Government Administration and the
beginning of the 6th Administration of government.

The Gauteng Department of Social Development is mandated by the Constitution and other pieces of
legislation to provide comprehensive and integrated social development services to the destitute and
vulnerable members of our society by creating an enabling environment for sustainable development. We
do this work in partnership with Non-Profit organizations (NPQO’s), Faith BasedOrganizations (FBO’s) and
Communities at large.

Our efforts and interventions continue to be guided by the National Development Plan (NDP) Vision 2030
and specifically by Chapter 11 on Social Protection, which is Outcome 13 of this plan. We are also guided
by the Provincial Ten Pillar Programme of Transformation, Modernisation and Reindustrialisation and in
particular; the Accelerated Social Transformation Pillar. Our plan is further guided and aligned to the
Growing Gauteng Together Plan introduce in the 6th Administration of government to ensure that the all
those who live in Gauteng join hands in growing the economy of this Province.

In line with these policy frameworks, we continue to be guided by our Social Development Vision of
building a “Caring and Self-Reliant Society”

Looking back at the last few years, our work has made a positive impact on the lives of those who depend
on the state for a better life. According to Stats SA, poverty head count reduced from 10.5% in 2001 to
4.6% in 2016. Gauteng has the highest Human Development Index at 0.71 and inequality declined slightly
from 0.75 in 2013 to 0.70 in 2015. However, the latest Socio-Economic Review and Outlook Report
(2017:27), states that whilst poverty levels have declined in South Africa, particularly in Gauteng, there
is still a large number of people who live below the International Poverty Line of $1.90 (R22,50) a day,
as per the World Bank’s recent determination. It is therefore more crucial than before for us to increase
ourtargeted pro-poor interventions to give hands up to our citizens to improve their quality of life.

Our Annual Performance Plan acknowledges social challenges that still confront some of the destitute and
the vulnerable citizens of Gauteng for us to collectively address these challenges. These include persistent
unemployment, poverty, inequality and hunger, abuse of alcohol and drugs, abuse of vulnerable children,
women, older persons and people with disabilities.

We also pay attention to our commitment to good governance imperatives which include addressing the
need for sound labour peace, development of human resources, adherence to financial management
frameworks, adherence to Batho Pele Principles, addressing poor performance by some employees as
were ward excellence to others. Most importantly, we deal with Fraud and Corruption head on, without fear
or favour.



Our 2019/20 Social development strategic priorities therefore include:

1. Reforming the welfare sector, by building capacity of the State to expand social services and gradually
take over statutory services, whilst Non-Profit Organizations do more developmental work.

2. Improving access to quality Early Childhood Development from 2 to 3-year-old children. This is in
line with the Honourable President’s 2019 SONA pronouncement of migrating Early Childhood Education
of 3 to 5-year-old children to the Department of Basic Education, whilst the Department of Health takes
care of the 0 to 2-year-old children. As a collective, we must work towards universal access of Gauteng
children to Early Childhood Development and Education and protection of their rights.

3. Combating substance abuse and gender-based violence in partnership with Community Safety
and all other Social Cluster Departments by reducing harm, supply and demand of alcohol and drugs to
families.

4. Expanding War on Poverty in partnership with all other departments by focusing all service delivery
programmes on the poorest of the poor communities and households, including all racial groups. We will
be guided by the recently completed Gauteng City Region Strategy on Eradication of Urban Poverty and
Hunger.

5. Upscaling the Welfare to Work Programme which empowers young women and men social
grantbeneficiaries with skills development, employment and entrepreneurship programmes so that they
become self-reliant. We will expand this programme to include recovering alcohol and drug service users.

We will continue to contribute to the Gauteng Government’s TMR Pillar of Radical Economic
Transformation through support of township co-operatives and other enterprises owned by unemployed
Youth, Women and People with Disabilities and other historically disenfranchised people.

We will contribute to Transformation of the State and Government Pillar, through our outreach Ntirhisano
Programme, transparency and accountability. We will maintain our track record of a Clean Audit attained in
the last five consecutive years and improved Management Performance Assessment Tool that measures
service delivery performance.

We will contribute to the Modernisation of Human Settlement through expansion of Social Infrastructure
Development in the prioritised townships and poorest wards. These include facilities such as the Early
Childhood Development, Day Care Centers for Older People, Shelters, Conducive Office Space for our
social service professional workers etc.

Finally, we will contribute to the Modernisation of the Public Service through harnessing Information and
Communication Technology with broadband connection in our programmes, including Household Profiling,
NPO Payment and Social Work Services Case Management.

| also appreciate and recognize the contribution of NPO’s and FBQO’s in our partnership for service delivery
and FBO’s for their continued upliftment of spiritual lives of Gauteng Citizens. | also appreciate all Social
Development Officials led by the HOD and our families for their love and support.

In conclusion, even in the face of uncertain economic times and constrained fiscal climate, we remain
determined to play our part to deliver integrated social services to the vulnerable people of Gauteng. | trust
that this APP articulates our response to the challenges in a clear and focused manner and will guide our
management and staff to upscale implementation.

May | take this opportunity to express my gratitude to the Premier, Members of the Executive Council,
Members of the Legislature led by the Speaker, the Chief Whip and the Portfolio Committee on Social
Development for guidance and support. May | also appreciate and recognize the contribution of NPO’sand
FBO’s in our partnership for service delivery and FBO’s for their continued upliftment of spiritual livesof
Gauteng Citizens. | also appreciate all Social Development Officials led by the HOD and our families for
their love and support.

| thank you
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MS T NKABINDE-KHAWE (EXECUTIVE AUTHORITY)
MEC: SOCIAL DEVELOPMENT



MS TE MHLONGO
HOD: SOCIAL DEVELOPMENT

This revised Annual Performance Plan (APP) outlines the Departmental commitments aligned to the
National Development (NDP) vision 2030, 2014/19 Medium Term Strategic Framework (MTSF), Gauteng
Growing Together Plan (GGT), Gauteng City Region (GCR) 10 Pillar Programme of Transformation,
Modernisation and Reindustrialisation (TMR), the Accelerated Social Transformation Strategy, the Gauteng
Province Anti-Poverty Strategy 2013-2018 and the Gauteng Social Development Strategy and the 2015-
20 Strategic Plan of the Gauteng Department of Social Development.

As a leading Department of Outcome thirteen (13) of the NDP and priority 5 of the new Medium Term
Strategic Framework (MTSF), the Department is committed to the provision of social programmes including
care and support to children, care and support to older persons, substance abuse poverty alleviation and
other related Departmental programmes.

The Department remains firm in its primary objective of improving the quality of life for all and is on course
in the realisation of its vision which is to build a caring society. In pursuit of this vision, the Department will
continue to provide comprehensive, integrated, sustainable and quality social development services to
manage the consequences of both relative poverty (inequality) and abject poverty. This includes working
towards creating a more cohesive and stable society through programmes that seek to protect and promote
the well-being of the most vulnerable in our communities, namely children, youth, women, persons with
disabilities and older persons.

In delivering its services to the citizens of Gauteng, the Department is in partnership with key stakeholders
including Non-Profit-Organisations (NPOs), Faith Based Organisations (FBOs), Cooperatives, Community
members, Churches and private sector. The partnerships with Non-Profit Organisations and Cooperatives
contributes towards creating work opportunities and initiatives in different field of service delivery including
Expanded Public Work Programme (EPWP), skills development, entrepreneurship and economic
opportunities.

In responding to the GCR Ten Pillar Programme of Transformation, Modernisation and Reindustrialisation
(TMR), the Department will focus on the following Pillars:

Pillar 1: Radical Economic Transformation

Township Economic Revitalisation

In contributing to the township economy and township spending, the Department continues to enhance its
partnership with cooperatives, non-profit organisations (NPOs) and other relevant stakeholders.
Expanded Public Works Programme

The Expanded Public Works Programme (EPWP) provides an important contribution towards the
Millennium Development Goal of halving unemployment.

This programme is a nation-wide government-led initiative aimed at drawing significant number of
unemployed South Africans into productive work in a manner that will enable them to gain skills and
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increase their capacity to earn an income when they exit the programme. The Department will continue to
make its contribution to providing employment opportunities to the youth of Gauteng through the EPWP.

Pillar 3: Accelerated Social Transformation

Quality of education
Early Childhood Development (ECD)

During the 2019 State of the Nation Address, the President announced that from this year, the responsibility
for ECD centres will migrate from Social Development to Basic Education and proceed with the process
towards two years of compulsory ECD for all children before they enter grade 1. The role of the Department
in its work with ECDs Programmes will continue whilst both Departments would be guided by National
Government on the details of a seamless migration.

For the 2019/2020 FY, the Department will continue to play a significant role in promoting the development
of children in the early stages of their growth. It will champion the provision of the Early Childhood
Development (ECD) Programme in its partial care sites prioritising children from 0 to 4 years of age, the
registration and funding of ECD centres managed by funded NPOs, the construction of ECD sites in the
20 Prioritised Township Programme (PTP) townships as part of the Department’s Social Infrastructure
Programme and strive towards increasing the number of children placed in funded ECD sites in historically
disadvantaged areas. The Department would further embark on funding minor renovations of qualifying
ECD centres for these sites to reach a minimal level of compliance.

The Bana Pele programme has been regarded as a priority of the Department which focuses on the
provision of school uniform to children in disadvantaged schools as well as schools located in previously
disadvantaged communities.

Building safe and secure communities
Crime Prevention and Support

Crime remains a serious problem in South Africa, with Gauteng Province being one of the major contributors
to the nation’s crime statistics. A high number of those involved in crime are children and youth; hence
Government has prioritised services which promote crime prevention and support. The Department
therefore continues to increase its services to children and youth in conflict with the law.

The implementation of the Child Justice Act, Act 75 of 2008 has created a new procedural framework
for dealing with children who conflict with the law and it seeks to prioritise and promote a rights-based
approach to children accused of crimes. To comply with the expected implications of the new legislative
mandate, the Department will further increase the targets for children to be assessed, children referred to
diversion programmes, children who completed diversion programmes, children who are awaiting trial in
secure care facilities managed by Government and children who are awaiting trial in secure care facilities
managed by NPOs.

The Department’s performance in this programme is heavily dependent on the role of other stakeholders,
namely, the South African Police Service (SAPS) and the Department of Justice and Constitutional
Development who refer arrested children for assessments and admission into the diversion programmes
and secure care facilities.

Victim Empowerment Programmes

In the President's SONA (2019), it was stressed that ‘Violence against women and children has reached
epidemic proportions. Every day, South African women are faced with discrimination, abuse, violence and
even death, often by those they are closest to’.

Emanating from the Presidential Gender-based Violence and Femicide Summit, work is underway to
implement the decisions of the Summit. The implementation of victim empowerment programmes (VEPSs)
is a core mandate of the Department which aims to prevent gender-based violence, to empower victims
of violence and to work with perpetrators of violence. In strengthening its prevention programs, the
Department commits to reduce the risk of sexual and physical violence against women and children by
ensuring participation of men and boys through education on gender-based violence.

As part of responding to the recent spate of violent and brutal attacks on young women across South Africa
and in Gauteng, the Gauteng Provincial Government has launched a five-year campaign under the theme
“‘INVEST IN a GIRL CHILD & EMPOWER a YOUNG WOMAN".

The campaign is aimed at mobilising a new and invigorated coalition of partners to scale up interventions

to invest in girl children, protect them from harm and to empower young women to have an equal chance
to compete and lead a fulfilled life. The Department is leading the implementation of this campaign and it
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will continue to gain momentum in this financial year.

The Department would be further guided by the National Strategic Plan on Gender- Based Violence which
would align and infused into the current mandate.

Eradicating urban poverty and hunger
Welfare to Work

The Welfare to Work programme is geared towards transitioning youth, persons with disabilities, women
and their dependents through the provision of a range of services which includes skills development,
employment creation and entrepreneurship programmes. The recipients of the Welfare to Work programme
who participated in the income generating projects have improved their employability and entrepreneurship
skills. The Welfare to Work programme is aimed at achieving sustainable results in eradicating youth
unemployment and poverty.

War on Poverty

The Department’s War on Poverty programme remains a central response centre where information is
gathered to gain a better understanding and profile of targeted communities in the Province. To date, a
comprehensive baseline of information on households of the Province has been gathered using electronic
devices to capture and transfer data into the National Integrated Social Information System (NISIS).
The gathering of information will continue in the new financial year, which enables the Department to be
responsive to the plight and needs of households emaciated by poverty and other social ills.

Food Security

Poverty remains one of the greatest challenges faced by the country now. The Department’s food
bank strategy is based on a comprehensive process during which beneficiaries are identified through
Departmental officials, ward committees, NPOs and household profiles. After identification, each individual
household goes through a verification process to determine if they qualify for the food security. After
receiving the food security, beneficiaries are then linked to Development Centres to formulate and work
towards an exit strategy from the dependency.

The Department delivers on its food security programmes through the distribution of food parcels and
daily meals through Home and Community-Based Care (HCBC) organisations and food relief through
food banks. The food bank has now obtained two mobile trucks to be used during emergencies and
disasters. The Department is making steady progress in its battle to alleviate hunger amongst households
in Gauteng.

Social protection for vulnerable groups
Child Care and protection

Children are continually affected by all the social ills prevalent in modern society which results in their rights
being violated. The work of the Department in relation to childcare and protection services is informed by
the objects of the Children’s Act, Act 38 of 2005, which gives effect to the constitutional rights of children.
Furthermore, the Department’s programmes continue to promote the protection, development and well-
being of children. The Department continues to fund Child and Youth Care Centres (CYCCs).

Foster care placements continue to be the first choice of alternative care for children in need. However,
foster care is a lengthy process that involves placement of children through the courts and continuous
monitoring of the children once they have been placed with families. Intensive monitoring of the Foster
Care Programme and the swift placement of children in safe secure homes continues to remain a priority
amongst the Departmental programmes.

Services to Older Persons

Older persons remain vulnerable to various forms of abuse from the younger generation as well as
opportunistic diseases associated with old age. The Department’s service to older persons promotes the
care and protection of the elderly. The Older Persons Act of 13 of 2006 enjoins the State to provide
community-based services to enable older persons to enjoy active, healthy, independent lives as part of
their families and communities for as long as possible. The Department will continue to provide subsidies to
community-based care facilities, namely, service centres, luncheon clubs and home-based care facilities.

The Departmenthas experienced anincreasing demandfor services andresources to ensureimplementation
of the Older Persons Act No 13 of 2006 in terms of non-compliance with norms and standards, namely,
lack of occupational health and safety procedures; poor infrastructure; lack of equipment; and NPOs
operating illegally and without being registered. The Department determinedly makes efforts to reprioritise
in its budget and facilitate partnerships with the private sector and civil society to respond to the growing
demands.



Services to Persons with Disabilities

In ensuring that safety is extended to all South Africans, the Department recognises the need to provide
services that facilitate greater access and opportunities to persons living with disabilities. Persons
with disabilities endure poverty and chronic levels of unemployment and lack the means of becoming
economically empowered. Services planned by the Department in this regard include the provision
of residential care services, assisted living facilities, social work services, and referrals to specialised
services and protective workshops for those in need. Services to persons living with disabilities are also
mainstreamed in all other programmes and services provided by the Department through the Gender,
Youth and Disability Mainstreaming Initiatives.

The challenge, however, remains the lack of legislation governing the provision of services to persons with
disabilities. The Department nonetheless continues to enforce the implementation of programmes and
compliance with norms and standards in the NPO Sector, and to encourage research on disability to inform
policy, programme implementation and evaluation.

Substance Abuse, Prevention and Rehabilitation

The President noted in his SONA (2019) that South Africa has extremely high levels of substance abuse,
which feeds crime and violence against women and children, it deepens poverty and causes great hardship
and pain for families.

The Department continues to lead campaigns that seek to reduce the abuse of drugs through rehabilitation,
support and aftercare for drug users to become drug free and productive members of society. In partnership
with other stakeholders including Soul City, the Department continues to intensify efforts to combat the
abuse of alcohol and other drugs. This includes strengthening the implementation of integrated prevention
programmes on substance abuse through the GCR Anti-Substance Abuse Social Movement Campaign
that is being implemented in all the regions of Gauteng.

The Department notes that there are strong linkages between substance abuse, drug trafficking, crime
and insecurity in communities. The Department continues to remain a committed partner in Provincial Joint
Committee chaired by the Provincial Commissioner. This platform serves as a multisectoral approach to
tackling and reducing supply and demand of substance in communities.

The Ke-Moja programme builds the capacity of children and youth to ensure that they make informed
decisions and resist pressure to take drugs; Treatment interventions reduce the harm caused by substance
abuse and improve the quality of life of the service users; and Aftercare Programmes assist those recovering
from drugs to maintain sobriety and lead drug-free lifestyles.

The Department has provided funding to 51 substance abuse treatment centres (19 out-patient and 12
in-patient treatment centres and 20 community-based services for both Government and NPOs) in the
previous financial year. However, the escalating problem of substance abuse in communities increased
the demand for services in communities.

As the Department intensifies its prevention and awareness campaigns to make communities aware of the
dangers of substance abuse, there is an increased demand for treatment services, especially in-patient
treatment due to the alarming combinations of drugs taken by users. This demand is also placing a huge
strain on the current resources of the Department.

Further in making awareness and preventing substance abuse within the province, the Department has
implemented the billboards and wall murals, and it is estimated that these were viewed by approximately
7 million people. Interventions were used as follows to communicate anti substance abuse messages:
Nine SABC and six community radio stations; 30 Taxis were branded with the Kick It imagery to remind
communities to watch the TV documentary; Viewership on SABC 2 from 10 November — 3 December 2017
was approximately 2 million; and GCR Anti Substance Abuse Social Movement campaign conducted
25 Community dialogues in 5 regions and reached 3 041 community members. The substance abuse
programme and interventions include substance abuse prevention programme, treatment centres, after
care programme and mobile counselling services.

Pillar 4: Transformation of State and Governance
Management Performance Assessment Tool (MPAT)

The Department has progressively and impressively made significant improvement on the Management
Performance Assessment Tool (MPAT) as administered by the Department of Performance Monitoring and
Evaluation (DPME).

The Department will continue to closely manage its performance on MPAT through its technical and
strategic MPAT committees to ensure improvement in the management of performance on this platform.



Pillar 7: Modernisation of Human Settlements and Urban Development
Social Infrastructure

In relation to ECD infrastructure, the Department continues to build Centres of Excellence (Prototypes) in
disadvantaged communities and to renovate existing ECD facilities that do not comply with the required
minimum norms and standards. The Department will continue with its construction of the multi-year projects
of ECD, service delivery accommodation and the community home-based care facilities.

The Department will ensure the realisations of al commitments made in this plan and looking forward for
a sound and healthy business and service delivery relationship with all its stakeholders including service
recipients.

| hereby present the revised 2019/20 Annual Performance Plan of Gauteng Department of Social
Development.
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MS TE MHLONGO
HOD: GAUTENG DEPARTMENT OF SOCIAL DEVELOPMENT
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PART A: STRATEGIC OVERVIEW

VISION
A Caring and Self-reliant Society.

MISSION

To transform our society by building conscious and capable citizens through the provision of integrated
social development services.

DEPARTMENTAL VALUES
Human dignity is a fundamental human right that must be protected in terms of the Constitution of South
Africa and which facilitates freedom, justice and peace.

Respect is showing regard for one another and the people we serve and is a fundamental value for the
realisation of development goals.

Integrity is ensuring that we are consistent in our values, principles, actions and measures and thus
generate trustworthiness amongst ourselves and with our stakeholders.

Fairness expresses our commitment to providing services to all South Africans without prejudice based on
race, gender, religion or creed.

Equality is seeking to ensure equal access to services, participation of citizens in the decisions that affect
their lives and the pursuit of equity imperatives where imbalances exist.

Inclusion seeks to ensure the equitable treatment and elimination of discrimination in all its forms at all
departmental levels.

STRATEGIC OUTCOMES ORIENTED GOALS

Strategic Outcomes Oriented Goal 1

To provide support to core business in rendering effective and efficient services through 22 561 beneficiaries
by the 2019/20 financial year.

Programme Strategic Objectives

1. To provide effective and efficient human resource management, development services and maintain
sound labour peace to 16 282 beneficiaries in the 2015-20 financial years.

2. To provide infrastructure support services to 88 projects in the 2015-20 financial years.

3. To provide Gender, Youth and Disability (GEYODI) Mainstreaming capacity-building sessions to 918
DSD officials including NPO officials in the 2015-20 financial years.

4. To provide risk management and internal control services through the provision of 10 risk assessments
in the 2015-20 financial years.

5. To empower township suppliers as per GPG targets, provide preferential procurement to 3 957
companies historically disadvantaged individuals (HDI); small, medium, and micro enterprises
(SMMEs); persons with disabilities (PWD) and youth owned) in the 2015-20 financial years.

6. To provide legal services to the Department through 32 legislative compliance audits, litigation and
contract management in the 2015-20 financial years.

7. To provide effective and efficient financial management to ensure that 100% of suppliers are paid
within 30 days in the 2015-20 financial years.

8. To provide effective and efficient strategic planning, performance monitoring and evaluation services
to ensure the achievement of an unqualified audit in the 2015-20 financial years.

9. To provide Information and Communication Technology services and to ensure 100% usage of
Electronic support services (ESS) in the 2015-20 financial years.

10. To provide services to 100% (809) of cases received via the Hotline and other stakeholders in the
2015-20 financial years.

Strategic Outcomes Oriented Goal 2

Efficient and effective integrated developmental social welfare services to 7 943 441 service recipients
focussing on children, youth, older person, persons with disabilities and women by the 2019/20 financial
year.
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Programme Strategic Objectives

1.

2.

10.

11.

12.

To provide integrated developmental social welfare services for the care, support and protection of 243
572 older persons in the 2015-20 financial years.

To provide integrated developmental social welfare services to facilitate the care, social inclusion and
economic empowerment of 125 397 persons with disabilities in the 2015-20 financial years.

To provide integrated community-based care programmes aimed at mitigating the social and economic
impact of HIV and AIDS to 1 168 005 people living with and affected by HIV and AIDS in the 2015-20
financial years.

To respond to emergency needs identified in communities affected by disasters not declared, and/or
any other social condition resulting in undue hardship to 9 395 beneficiaries in the 2015-20 financial
years.

To provide integrated developmental social welfare services promoting functional families to 410 706
families/service recipients in the 2015-20 financial years.

To provide alternative care and support to 552 850 vulnerable children in the 2019-24 financial years.

To provide Early Childhood Development and partial care services to 481 621 children in the 2015-20
financial years.

To provide integrated developmental social welfare services for the care and protection of 28 107
children in CYCCs in the 2015-20 financial years.

To provide community-based care support programmes for the care and protection of 53 238 orphans
and vulnerable children through the Isibindi Programme in the 2015-20 financial years.

To provide integrated social crime prevention programmes, probation and aftercare services to 797
307 children, youth and adults in conflict with the law in the 2015-20 financial years.

To provide integrated developmental social welfare services for the care, support and protection of 221
475 victims of gender-based violence and crime in the 2015-20 financial years.

To provide integrated developmental social welfare services for substance abuse prevention, treatment
and aftercare to 3 430 525 beneficiaries in the 2015-20 financial years.

Strategic Outcomes Oriented Goal 3

Efficient, effective anti-poverty community interventions, youth development and women empowerment
services to 5 494 337 beneficiaries promoting sustainable livelihoods by the 2019/20 financial year.

Programme Strategic Objectives

1.
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Building safe and sustainable communities through the creation of strong community networks based
on principles of trust and respect for local diversity and nurturing a sense of belonging and confidence
in local people to 55 922 recipients in the 2015-20 financial years.

To support NPO registration and provide funding to 2 920 NPOs, ensure compliance monitoring, NPO
stakeholder liaison and communication and provide institutional capacity building and create conduce
environment for all NPOs to flourish in the 2015-20 financial years.

To provide poverty alleviation and sustainable livelihood services to 3 987 217 recipients in the 2015-
20 financial years.

To provide community-based research and planning to 922 721 households in the 2015-20 financial
years.

Create an environment to help young people develop constructive, affirmative and sustainable
relationships while concurrently providing opportunities for them to build their competencies and
needed skills to engage as partners in their own development and that of their communities to 185 618
youth in the 2015-20 financial years.

Create an environment to help 51 493 women develop constructive, affirmative and sustainable
relationships while concurrently providing opportunities for them to build their competencies and
needed skills to engage as partners in their own development and that of their communities.

To promote the implementation of the Population Policy within all spheres of government and civil
society through population research, advocacy, capacity building of 831 beneficiaries, and ensuring
the monitoring and evaluating the implementation of the policy in the 2015-20 financial years.



SOCIAL DEVELOPMENT SECTOR STRATEGIC PRIORITIES

The Department of Social Development’s mandate relates to the broader social protection requirements
expressed in the Constitution and the National Development Plan (NDP) 2030, thereby supporting the
principles and importance of democratic values, human dignity, social justice and equality.

The social development sector agreed that the following priorities be implemented by the national
departments, provincial departments and entities over the Medium-Term Strategic Framework (MTSF)
cycle starting in 2014-2019.

These are:

Reforming the welfare sector tthrough legislative and policy reforms — we seek to expand services by
ensuring adequate numbers and training of social service professionals, and a review of funding models
and the roles assigned to non-profit organisations.

Improving access to quality Early Childhood Development (ECD) tthrough the provision of
comprehensive ECD services as an instrument to make investments in health and development of
capabilities, to mitigate vulnerabilities and to serve as the building blocks for future resilience. Effective
ECD is also critical for ensuring equitable participation of women in the labour force and in the productive
and social life of communities.

Deepening social assistance and extending the scope for social security to address both issues of
coverage and policy instruments, including the defining of a social protection floor that provides a minimum
set of guarantees coupled with a framework for the progressive realisation of rights.

Enhancing the capabilities of identified groups and communities to achieve sustainable livelihoods
and household food and nutrition security through a combination of income, direct provision and
support to local economies through local procurement.

Establishing social protection systems and strengthening of monitoring and evaluation of services
to ensure that our interventions are responsive and yield sustainable outcomes.
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2014-2019 MTSF GAUTENG SOCIAL DEVELOPMENT STRATEGIC PRIORITIES

1. Reforming the welfare sector

The welfare sector is being reformed by building the capacity of the State to expand services and ensure
that adequate numbers of trained social service professionals (Social Workers, Social Auxiliary Workers,
Community Care Workers, Community Development Practitioners and Assistant Community Development
Workers) are appropriately deployed in line with the ward-based model, thus serving the dual role of being
response teams and for provision of developmental services.

A review of funding models and the gradual introduction of programme funding in line with the costing
model are currently being worked on at national level.

This includes a review of the roles assigned to non-profit organisations for them to do more developmental
work and for the State to gradually take over statutory services in addition to the developmental work it is
doing.

In line with the Accelerated Social Transformation Strategy, the Department is progressively realising the
establishment of an Integrated Social Protection System used to monitor and evaluate outcomes. The
following evaluations have been concluded:

— Welfare to Work programme
— Substance Abuse programme

Transformation

The focus is on transformation of services in previously advantaged communities and NPOs for inclusion
of the vulnerable groups from the poorest of the poor (i.e. Old Age Homes and Children’s Homes).

Modernisation

On modernisation, the Department has introduced the National Integrated Social Information System
(NISIS) as a tool to be utilised in conducting household profiling. The Department has further introduced
the Supatsela IT system for NPO payment, monitoring and Social Work Services case management.

Reindustrialisation

In contributing to the township economy, the Department facilitated the establishment of men and women
cooperatives to produce school uniforms, food gardens as well as laundry services. The Department
further provides capacity building of cooperatives through Supply Chain Management processes in state-
run institutions.
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2. Improving access to quality Early Childhood Development

The Department embraces full-scale implementation of the GCR ECD Action Plan emanating from the
Early Childhood Development (ECD) Summit. The Department will increase compliance (renovations,
registrations and subsidies), nutritional support and related interventions (e.g. BMI Project), mobile
services, monitoring and evaluation of services and the impact of interventions.

Early Childhood Development is a critical component of the Sustainable Development Goals (SDGs) in
terms of universal access to education. The social cluster plays a critical role in ensuring integrated ECD
services. The lack of appropriate infrastructure in communities calls for a radical transformation in how
new settlements are built to include social infrastructure such as ECD centres.

In line with the Urban Development Plan, the Department of Human Settlements is tasked with designing
a strategy for human settlements that is child responsive and child friendly. The Department of Social
Development (DSD) is closing the gap by building ECD prototypes in the poorest communities and
providing non-centre based ECD through mobile ECD units, Toy Libraries and Play Groups.

The care and protection of children is paramount at ECD centres. DSD implements the approved norms
and minimum standards in upholding this function, regulates ECD funds and monitors the ECD centres,
and ensures the provision of standardised meals and educational toys.

The Gauteng Department of Education trains ECD practitioners and does curriculum development; and
the Gauteng Department of Health provides for health certificates and relevant immunisation programmes.

The Department of Community Safety conducts training with children from an early age on road safety
matters as well as sensitisation sessions on drug and substance abuse.

The Department of Sport, Arts, Culture and Recreation is tasked with addressing the issue of indigenous
games and child-friendly sporting activities.

This basket of services produces a child with sound cognitive, physical, and emotional development.

3. Combating substance abuse and gender-based violence and ensuring integration with Department
of Community Safety programmes remains a priority of the Department.

4. Expanding the War on Poverty Programme to ensure a comprehensive profiling of all households
situated within the 50 poorest wards; increasing the scale to include Coloured and Indian communities by
partnering with Community Development Workers, Municipal Social Workers and Community Health Care
Workers in profiling households and fighting urban poverty through the food security programmes.

5. Upscaling the Welfare to Work Programme by making extensive use of the cooperative model and
EPWP opportunities (including the Lulaway job centre project and the Tshepo 1 Million programme),
and by expanding the programme beyond grant beneficiaries to other categories in welfare (e.g. skills
development for recovering addicts).
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TMR, APEX AND DELIVEROLOGY PRIORITIES

GCR 10 PILLAR PROGRAMME OF TRANSFORMATION, MODERNISATION AND
REINDUSTRIALISATION

The Gauteng Department of Social Development is contributing to the following pillars as a response to the
Transformation, Modernisation and Reindustrialisation approach of the Gauteng City Region:

a. Pillar 1: Radical Economic Transformation

Inensuring the revitalisation of township economies, the transformation of public procurement and expansion
of youth economic participation and provision of public employment programmes, the Department is
focussing on the following activities:

= Promoting township spending
= Township SMMEs supported non-financially: Improve financial support for existing SMMEs

= Township cooperatives supported financially and non-financially: Improve financial support for exist-
ing cooperatives

* |mproved training of SMMEs

= Women participating in empowerment programmes

= Expanding procurement from township enterprises

= People participating in income generating programmes

= Youth participating in skills development programmes

= Youth accessing economic opportunities

= Youth completing internships

* Youth completing learnerships

= Vacancies permanently filled

= Companies owned by youth participating in preferential procurement spend
= Work opportunities created by GDSD through the EPWP

b. Pillar 4: Transformation of the State and Government

TThe Department is also contributing to this pillar by ensuring Government responsiveness through the
Ntirhisano programme, effective financial management, transparent accountable government, enhancing
the capacity of the state and the reduction of state liability through the following activities:

= Resolving GCR-wide Hotline cases at regional level

= Ensuring 85% of audit recommendations are implemented before the next cycle

= Vetting of staff

* Implementing consequence management for staff found guilty of fraud and corruption
= Resolving new cases from the National Anti-Corruption Hotline

* |mproving Management Performance Assessment Tool (MPAT) results in all Key Performance
Areas (KPAs)

» Reducing the vacancy rate

= Preventing new cases
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c. Pillar 5: Modernisation of the Public Service

The Department will contribute to this pillar through Information and Communication Technology (ICT)
harnessed through the following activities:

= Connection of Broadband sites
= Conducting household profiling

= NPO Payment and Social Work Services case management

d. Pillar 7: Modernisation of Human Settlements
The Department also contributes to this pillar by expanding services infrastructure and access through:

= Development of social infrastructure in the prioritised townships and poorest wards

e. Pillar 3: Accelerated Social Transformation

The Department is also mandated to ensure the implementation of the social strategy by promoting
cohesion in the education sector, ensuring access to ECD, prevention of social crimes, reducing crimes
against women and children, improving sustainable livelihoods and urban poverty and hunger, enhancing
social protection of vulnerable groups, reduction of substance abuse and effective and efficient human
resource management and development services through the following activities:

= Dignity packs distributed

= School uniforms distributed

* Improving access to early childhood development for children
= Children in conflict with the Law

= Prevention of violence against women

= Compliance with the Domestic Violence Act

= War on Poverty programmes

= Welfare to Work programmes

» Food Security programmes

* Promoting sustainable livelihoods

= Empowerment of women

= Improving protection, care and support to vulnerable children in communities
= Social protection and care for older persons

= Social protection and care for persons with disabilities

= Provision of psychosocial support

= Prevention (social behaviour dimension)

= |nterventions to reduce substance abuse

= Ensuring adequate numbers and training of social service professionals.
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APEX PRIORITIES

The Apex Priorities, ‘priorities of priorities’ serve as catalysts to further speed up efficient and effective
implementation as well as track progress towards achieving the people’s mandate.

Priority 1: Education Early childhood development and school uniforms (Bana Pele)

Priority 2: Economic Development Inclusive employment (Tshepo 1 Million, Welfare to Work and EPWP)

Priority 3: Community Safety Substance abuse and violence against vulnerable groups

Priority 4: Human Settlements Social infrastructure

Priority 5: Health HIVandAIDSprogrammesandsustainablelivelihoods(WaronPovertyand
hunger, household profiling and dignity packs)

Priority 6: Transport Friendly and accessible transport for persons with disabilities.

DELIVEROLOGY

The Department is committed to driving delivery to improve the quality of life, reduce hunger and poverty
amongst vulnerable citizens through accelerated social transformation.

Deliverology puts emphasis on driving a core set of Departmental priority programmes, with focus on the
following key outcomes

e Access to ECD programmes

¢ Renovation of ECD facilities

e Construction of ECD facilities

¢ Provision of dignity packs

e Provision of school uniforms

¢ Beneficiaries of the Welfare to Work programmes
e Number of cooperatives supported

¢ Reduction in the demand for drugs

e Provision of psychosocial and material support programmes to people infected and affected by HIV
and AIDS

¢ Alleviation of hunger and poverty.
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GAUTENG STIMULUS PACKAGE: SOCIAL CLUSTER

The Department adopted the Provincial Stimulus and Recovery Plan aimed on enhancing programs on the
following focus areas (Principles):

= Job Creation
= Anti-poverty Initiatives
= Youth Development/Empowerment Infrastructure Development

= Township Economy Revitalisation

PROVINCIAL STIMULUS KEY AREAS OF FOCUS 2019/20 TARGET
PRINCIPLES

Job Creation & Anti-poverty = School Nutrition Program

Initiative (R758m/annum to feed

1.4million learners with 7 000
direct jobs created).

= Expand to quintile 4 &
5 to increase qualifying
beneficiaries

= Scholar Transport (R900m/
annum benefiting 124
000 learners)

= Expansion School Uniform
program, through co-ops,
to cover other sectors e.g.
Scholar Patroller’s uniforms,
Traffic Officers etc.

= Increase the beneficiaries
for Dignity Packs

159 827

1 856 000

= Expansion of Welfare to | = 13 780
work program by increasing
throughput.

= Expand co-ops that supply | = 452
Health with laundry services

and food
Youth Empowerment/ * Increase the number of = 32
Development bursaries and
» Increase the number of = 356
Internship
Infrastructure Development » Focus on increased = The Expanded Public Works
and Spending Maintenance of schools, Program (EPWP) also
hospitals, places of safety continues to facilitate the
& ECD centres and other implementation of social
government facilities (incl. infrastructure community-
grass cutting, painting, based projects across the
plumbing work etc.) Province whereby particularly
« Accelerate the rapid emphasis is on youth, women

land release program,  in and people with disabilities

i i : are provided with relevant
gﬁgrﬁésé‘s'p with the Mines training and temporary

employment opportunities.

= The Department will ensure
that there is an increase in
infrastructure expenditure,
and this will inevitably
increase employment.
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SITUATIONAL ANALYSIS

PERFORMANCE ENVIRONMENT

TThe development of a responsive Annual Performance Plan is guided by an overall analysis (external and
internal) of the business environment of the organization. This analysis indicates areas of demand, growth
and decline in services. This serves as a basis to guide planning, resource allocation and development of
appropriate interventions.

Gauteng comprises the largest share of the South African population. Approximately 15.2 million people
live in this province. What this translates into is that Gauteng government services will be in high demand
as population numbers continue to soar.

Gauteng remains the economic powerhouse of South Africa and currently accounts for 34% of the country’s
Gross Domestic Product (GDP) and 7% of Africa’s GDP. Labour migration into Gauteng is one major cause
of the influx into this already land scarce province. The migration pattern into Gauteng has remained the
same for more than a decade where in 2001 more than 566 760 people moved in and increased to 901
622 as recorded in 2011. This is growth of about 334 862 people over a period of 10 years and translates
to almost 2 790 new people into the Province per month.

Finally, to ensure that the Department is targeting its services appropriately, it is using Geographic
Information Systems (GIS) technology to map its client population (and future population based on
projection data) against current service delivery and the socio economic index.

The socio economic index indicates the target population of greatest need and current service delivery
information indicates whether departmental resources are appropriately dispersed within the catchment
area of the target.

The information provided is aimed at informing the Department’s strategic intervention through the
programmes in terms of the envisaged increase, decrease or positive change in the lives of the people
and includes:

= Gauteng’s Population

= Demographic trends

= Population dispersion

= Spatial distribution of Departmental services and programmes
= SWOT Analysis

22



GAUTENG POPULATION

Gauteng comprises the largest share of the South African population, with approximately 15,2 million
people living in this province. What this translates into is that Gauteng government services will be in high
demand as population numbers continue to soar.

Table 1: Mid-year population estimates by province

Province Population estimate % of Total population
Eastern Cape 6712 276 11.42
Free State 2 887 465 4.91
Gauteng 15176 115 25.82
KwaZulu-Natal 11 289 086 19.21
Limpopo 5982 584 10.18
Mpumalanga 4 593 187 7.81
Northern Cape 1263 875 2.15
North West 4 027 160 6.85
Western Cape 6 844 272 11.64
TOTAL 58 775 022 100.0

Source: Statistics South Africa, Mid-year population estimates 2019

Figure 1 : Gauteng Projected Population
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Figure 1 above is an illustration of the population projections for the next 5 years. It is projected that
the population will increase with 1 947 257 by the year 2023. The number of males in the Province will
continue to be higher than the females during this period.

The population pyramid (Figure 2) reflects a relatively children and youth make up a higher proportion
of the population in Gauteng, especially from 0-4 years and ages 20-34. It is difficult to capitalise on this
potential demographic advantage, with high unemployment levels preventing a large proportion of the
young working age population from contributing productively to the economy.

Developmentchallengesinclude the youth population ‘bulge’ whichis a concern given the highunemployment
rate, the slow pace of educational achievement as one of the indicator for human development, and
service delivery backlogs, particularly water and electricity access in some localities.
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Figure 2: Population Pyramid of Gauteng

Gauteng Population Pyramid 2019
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Figure 3 below shows the average life expectancies at birth for males and females for the period 2001 -
2016, with the average life expectancy increasing for both males and females. This increase in average
life expectancy makes it necessary to plan for more services to older persons because it shows that
the Province will have an aging population in the future. The demand for services in the older persons
programme will therefore increase.
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Figure 3: Life Expectancy by Year and Sex
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Figure 4: Household growth in Gauteng and Gauteng municipalities: 2001-2011 and 2011-2016
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The number of households grew by 40% across the Province in the period 2001-2011, and by a further
27% in the period 2011-2016, i.e. from 2.8 million in 2001 to 3.9 million in 2011, and to 4.95 million in
2016 - a growth of 2.1 million households over the fifteen-year period.

Over the period 2001-2016, household growth rates in the metros and the local municipalities of Lesedi
and Midvaal equalled or exceeded that of the Gauteng average, while the slowest growth in households
were in Emfuleni, Merafong, Randfontein and Westonaria. This growth in households means that the need
for services have changed and the demand is increasing as compared to the previous years. The cause
for the increase is due to the unbundling of the households.

GDSD ANNUAL PERFORMANCE PLAN (APP) 2019/2020
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Figure 5: Distribution of households by municipality, CS 2016

Source: Stats SA Community Survey 2016
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Table 2: Distribution of households by Province and type of dwelling

Dwelling type Percentage
Formal dwelling 81.0
Informal 13.1
Traditional 5.0
Other 0.8

Source: Stats SA GHS 2018 and Quality of life Survey (QOL) 2019

Note: Formal dwelling includes: Formal dwelling/house or brick/concrete block structure on a separate stand or yard or

on a farm, Flat or apartment in a block of flats, Cluster house in complex, Townhouse (semi-detached house in a complex), Semi-detached house,
Formal dwelling/house/flat/room in backyard, Room/flatlet on a property or larger dwelling/servants quarters/granny flat/cottage).

Informal dwelling includes: Informal dwelling/shack in backyard, Informal dwelling/shack not in backyard (e.g. in an informal/squatter settlement
oron a farm).

Traditional dwelling: A dwelling made primarily of clay, mud, reeds or other locally available natural materials. This is a general term that includes
huts, rondavels, etc. Such dwellings can be found as single units or in clusters.

Other dwelling includes Caravan/tent and other.

DEMOGRAPHY

Gauteng Province is the most densely populated and highly urbanised province in South Africa. It remains
the economic powerhouse of South Africa and currently accounts for 34% of the country’s GDP. According
to the Quality of Life Survey 2015 Gauteng residents wanted government to control the increasing
urbanisation in the province. The Province is also responsible for 49.6% of all employee remuneration in
the country. However, because of poor employment levels, the benefits of economic growth have not yet
been translated into broad based income redistribution and poverty alleviation.

MIGRATION

Migration is an important demographic process in shaping the age structure and distribution of the
provincial population. The delivery of services in the highly-populated province such as Gauteng presents
a significant challenge for the Department since the high levels of people migrating into the province
contributes to an increase in the demand for various services the department renders. The estimated net
migration in Gauteng for 2011 — 2016 is 1 013 670 and for 2016 — 2021 it is estimated at 1 068 885.

Table 3: Estimated provincial migration streams 2016-2021

Province Out-migrants Immigrants Net migration
Gauteng 574 705 1643 590 1068 885

Source: Mid-year population estimates, 2019

The table below shows that Gauteng Province received the highest number in-migrants for the period
2016-2021. The economic strength influences its attractiveness to migrants.

GP as destination region

(el

EC

L

Source: Stats SA Mid-year population estimates, 2019
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POVERTY AND INTERVENTIONS

The 2017/18 average Quality of Life index score for the province is 6.30 out of 10. People who have a
high quality of life are significantly more likely to be satisfied with government than people who have poor
quality of life. Africans are the only population group with an average Quality of Life index score below the
provincial average. Despite Africans seeing an improvement in their score since 2011, white respondents
are seeing larger gains in measured quality of life, which means Africans are not catching up.

Figure 6 presents the provincial share of the national poverty levels. Gauteng had the third largest share,
at approximately 14%. This was mainly due to the province’s relatively large population size.

Figure 6: Poverty Share by province in 2015 (UBPL)

Source: Statistics South Africa 2017
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In view of the headcount, Table 4 below indicates that Gauteng had the lowest Upper Bound (UB)
poverty headcount relative to both the country and other provinces. However, between 2011 and 2015,
the province’s poverty headcount increased from 30.6% to 33.3%. The province is continually receiving
migrants from within and outside South Africa hence the increase in the headcount could be expected.

Table 4: Poverty headcount by province (UBPL)

Province 2006 2009 2011 2015
SA 66.6 62.1 53.2 55.5
wcC 50.2 41.3 33.7 371
EC 76.6 77.4 69 72.9
NC 74.5 69.2 58.2 59

FS 62 68.1 52.4 54.9
KZN 76.8 72.2 65.4 68.1
NW 69.1 68.3 59.9 64.3
GP 44.5 38.6 30.6 33.3
MP 75 72.8 63.8 59.3
LP 82.4 82.3 70.1 724

Data Source: Statistics South Africa
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Under the current circumstances, Table 4 depicts the number of households living under R 992 per month
by province. Since 2009, Gauteng had the second lowest number of households living under poverty,
following Western Cape. Between 2006 and 2011, Gauteng managed to reduce this number by 10.3%.
However, during the period 2011-2015, the number of poor households rose in Gauteng by 3%.

Figure 7: Gauteng Multidimensional Poverty Index
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= Spatially, multidimensional poverty tends to be highest in areas that have low economic activity and
these areas happen to be located at the edges of the province, e.g. Westonaria and Merafong City.

= This indicates the disadvantage of being further away from the three metro regions (Johannesburg,
Tshwane and Ekurhuleni) where economic activities are concentrated. Mushungera (2018).

= Multidimensional poverty is, however, not restricted to areas located at the edges of the province:
even in the three highest performing metro regions, pockets of severe multidimensional poverty
prevail. Clear examples include Alexandra, Diepsloot and Tembisa.

= This is indicative of high infrastructural inequalities within these metro regions suggesting the need
for local municipalities to channel more investments into lagging areas Mushungera (2018).

FOOD SECURITY AND ACCESS TO FOOD

During Census 2011, 17 percent of Gauteng households reported that they did not have any income — of
these 87 percent were African. With 3.9 million households and an average household size of 4.2, it means
that approximately 2.7 million people in Gauteng face deep poverty due to lack of income.
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The figure below sketches a dark picture of hunger in Gauteng despite a slight decline in food inadequacy
in 2017.

Figure 8: Percentage of households experiencing food adequacy or inadequacy
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The table below is a comparison of the total percentage of child Headed Households and the total
Households by gender in all municipalities of Gauteng Province.

Percentage Child headed HH vs Total HH by
Gender
80%
70%
60% N —
=
= 40% —
2 7
Z 30% i
20%
10%
0% GT485 JHB TSH
GT421 . GT481: | GT484: ’ EKU : . o
GT422: GT423: Rand City of | City of
. Emfulen .| Mogale | Merafo Ekurhul
Midvaal : Lesedi cit ne Cit West oni Johanne | Tshwan
¥ gLy City sburg e
= Male_GP 68%5 6% 54%5 5% 56%5 4% 55%5 4% 57%
e—Female_GP| 32%4 4% 46%4 5% 44%4 6% 45%4 6% 43%
e Male 65%4 6% 61%5 4% 60%4 5% 52%4 7% 47%
e Female 35%5 4% 39%4 6% 40%5 5% 48%5 3% 53%

Source: StatsSA Community Survey 2016
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Table 5: Percentage of individuals and households in Gauteng benefitting from social grants

Social security

Category 2014 2015 2016 2017 2018
Persons 15.6 17.5 16.9 18.7 19.2
Households 28.5 30.8 30.9 30.1 30.1

Source: Statistics South Africa: General Household Survey (GHS) 2014, 2015, 2016, 2017 and 2018

Table 5 gives an indication of persons and households that benefitted from social grants from 2014 to
2018. The percentage persons increased from 15.6% to 19.2% and the percentage households increased
from 28.5% to 30.1%. It is interesting to note the decrease in persons benefitting between 2015 and 2016.

GDSD ANNUAL PERFORMANCE PLAN (APP) 2019/2020
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EMPLOYMENT AND UNEMPLOYMENT PROFILE

In spite of the existence of a large industrial base, Gauteng had a high unemployment rate of 31.1 percent as
of the second quarter of 2019. The unemployment rate was higher than the national average (29,0 percent),
Gauteng faces a more serious problem given the size of its population (the 31.1 percent unemployment rate
translates to about 1.8 million people who are unemployed).

Although the unemployment rate is generally high across all municipalities, itis worse for places like Ekurhuleni
(31.8 percent), and the Non-Metros (33,6 percent) above the provincial average, while city of Tshwane and
City of Johannesburg have unemployment rates of less than provincial percentage.

Table 6: Unemployment rate by province

Province Oct-Dec 2018 | Jan-Mar 2019 | Apr-Jun 2019 Qtr.-to-Qtr. Year-on-year
change change
Gauteng 29.0 28.9 31.1 -2.2 14

Source: Statistics South Africa: Quarterly Labour Force Survey Q 3 2018.

Table above shows the Quarter to Quarter changes in the official unemployment rate from quarter 2 in 2017
to quarter 2 in 2018. The official unemployment rate decreased by -0.1% percentage points), percentage

points).

Table 7: Gauteng and municipalities - unemployment rate: 2001, 2011 and 2019 (Q2)

Unemployment Rate (Official) 2001 2011 Q2 2019
GAUTENG PROVINCE 30.40% 25.10% 31.1
Ekurhuleni Metropolitan Municipality (EMM) 40.40% 28.80% 31.8%
City of Johannesburg Metropolitan Municipality 37.40% 25.00% 30.7%
(COJ)

City of Tshwane Metropolitan Municipality (COT) 31.60% 24.20% 29.9%
Sedibeng District Municipality - 31.90% Non-metro:
Emfuleni Local Municipality 47.20% 34.70% 33.6%
Lesedi Local Municipality 35.00% 25.90%

Midvaal Local Municipality 22.80% 18.80%

West Rand District Municipality - 26.30%

Merafong City Local Municipality 28.10% 27.20%

Mogale City Local Municipality 33.60% 24.60%

Randfontein Local Municipality 36.10% 27.10%

Westonaria Local Municipality 31.80% 29.50%

Source: Stats SA Census 2001 & 2011, Stats SA Quarterly Labour Force Survey (Q3-2018)

The Gauteng metros account for the highest share of employment in the Province.
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INEQUALITY

IInequality trends suggest that Gauteng was most unequal in the first five years of democracy. Inequality
then moderated slightly, but it has been statistically the same since 2000. « However, there is evidence to
show that the source of inequality has shifted from between racial groups to within groups, a trend that
also applies nationally.

Levels of inequality, as measured by the Gini coefficient, are increasing and are most noticeable within
the African population. As already indicated, the high levels of migration into Gauteng Province and the
resultant social factors contribute to an increase in the demand for services rendered by the Department.
As the Gini coefficient approaches zero, the distribution of the income or consumption approaches absolute
equality and it moves toward absolute inequality if it approaches 1.

Figure 9 below shows the Gini coefficient for Gauteng between 2009 and 2013 remained consistently
higher than 0.70. Although the data showed a slight improvement since 2002, a Gini coefficient of 0.70 in
2015 is considered very high by international standards. High levels of inequality also exist in the three
metro areas of Johannesburg (0.71), Ekurhuleni (0.69) and Tshwane (0.70).

Figure 9: Gauteng — Gini coefficient by Municipality: 2009, 2011, 2013 and 2015
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Source: GCRO Quality of Life Survey, 2015

The Gauteng economy remains the dominant economy in SA Gauteng economic growth of 0.2% was
above that of the country in Q4 of 2016 IHS Global Insight estimates the Gauteng’s annual economic
growth to be 1.1% for 2017. Unemployment rate continues to spiral and remains a key concern at 28.4%
for 2016.29.2% is recorded for Q1 of 2017 in Gauteng.
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Figure 10 shows the income Gini coefficient for Gauteng for the years 2009, 2011, 2013 and 2015. The
income Gini coefficient measures equality in income — where 0 means absolute equality and 1 means
absolute inequality. Gauteng is still a very unequal society, despite some progress made.

Figure 10: Income Gini coefficient for Gauteng
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Source: Gauteng City-Region Observatory Quality of Life Survey 2015
Table 9: IMF Growth Outlook, 2014-2018
Region Actual Projections
2016 2017 2018

World 3.1% 3.5% 3.6%
Advanced economies 1.7% 2.0% 2.0%
Euro area 1.7% 1.7% 1.6%
UK 1.8% 2.0% 1.5%
us 1.6% 2.3% 2.5%
Emerging market and developing economies 4.1% 4.5% 4.8%
Brazil -3.6% 0.2% 1.7%
China 6.7% 6.6% 6.2%
India 6.8% 7.2% 7.7%
Russia -0.2% 1.4% 1.4%
Sub-Saharan Africa 1.4% 2.6% 3.5%
Nigeria -1.5% 0.8% 1.9%
SA 0.3% 0.8% 1.6%
IHS Global Insight Estimate Projections
GP 0.9% 1.1% 1.5%

Source: IMF and IHS Global Insight, 2016
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PROGRAMME 1: ADMINISTRATION

Administration by its nature provides institutional leadership and management as well as a variety of
transversal support services. Provide strategic direction and the overall management and administration
of the Department.

INFORMATION TECHNOLOGY

The National Development Plan has identified Information Technology (IT) as an important tool for
improving service delivery as it can be used to make services more accessible, reduce the cost of accessing
services, streamline administrative processes, improve turnaround times and strengthen accountability
and responsiveness.

The SAP Social care solution is a business process solution which is utilised by the Department to manage
its social service cases and to also facilitate the payment of non-governmental organisations (NGOs).
Currently the Department is utilising the system to pay the funded NGOs. The solution also has built-in
intelligence to capture and store all the required NGO funding documents. The Department is in a process
of upgrading the solution.

SOCIAL INFRASTRUCTURE

The Department is currently in a process of developing Infrastructure Strategy for the revitalization of Social
Development Institutions. The strategy will focus on the Revitalization, Restoration, and Overhauling of
the institutions. The objective of the infrastructure strategy will be to transform the institutions and improve
quality of services and aligned to minimum norms and standard for institutions.

CLEAN AUDIT

Regarding the transformation of governance and the public service, the Department is responsive to the
communities it serves and have maintained zero tolerance towards fraud and corruption. The Department
received clean audit for the past 5 consecutive years.

GENDER, YOUTH AND DISABILITY MAINSTREAMING

The Department continue to implement the mandate to monitor and ensure the mainstreaming of gender,
youth and disability considerations in all programmes of the Department using Quarterly Performance
Reports and by disaggregating programme performance data. This assist the Department to respond to
issues of these targeted groups in an integrated and coherent manner and ensure that women, youth and
persons with disabilities could access developmental.

The Department continues to implement the mandate to monitor and ensure the mainstreaming of gender,
youth and disability considerations in all programmes of the Department using Quarterly Performance
Reports and by disaggregating programme performance data. This assists the Department in responding
to issues of these targeted groups in an integrated and coherent manner and ensuring that women, youth
and persons with disabilities are able to access developmental programmes.

The Department was commended by the Commission of Gender Equality for its strategic role in terms

of gender development. Several departments were referred to the Department to benchmark against the
department’s ground-breaking tools for the implementation and monitoring of social inclusion.
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PROGRAMME 1: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT) ANALYSIS

ADMINISTRATION

Strengths

Opportunities

Interventions

- Political and management Buy-in
- Monitoring and Evaluation
- Collaborations and Linkages

- Partnered with National DSD in
training of Provinces regarding
Disaggregation of Data

- Coordinate accredited GYD
training in partnership with
Directorate Human Resource

- Capacity to influence policy
formulation and review

- Risk Maturity level of 4,7

- Infrastructure audit completed
- Staff stability

- Youthful workforce

- Skilled workforce

- Prioritize funds towards
high impact projects

- Integrated Information
Management System
(including mapping)

- Information systems
needed to move the
Department into a
paperless environment

- Development of
outcome indicators

- Integrated Service
Delivery Model

- Professionalising
services — Risk, IDMS

- Services to citizens e.g.
Common Platform

- Compliance Audits

Weaknesses

Threats

- Misaligned organisational
structure that supports
service delivery and
norms and standards.

- Inadequate budget for
compensation of employees to
ensure the filling of vacant posts.

- Insufficient capacity in terms
of Professional Nurses,
Occupational Therapist and
Clinical Psychologists.

- Ageing Infrastructure and
non OHS compliant

- Minimal existence of integrated
and updated policies on
gender, youth and disability

- Ethical Culture

Shrinking Fiscals affect the
overall budget allocations.

Amendments to legal
frameworks that govern Core
Occupational Categories.

- The re-alignment of the
Organisational Structure in
line with Strategy and Norms
and Standards and budget

- The filling of positions will
continuously be prioritised
as APEX priorities and the
Department will remain
cognisant of its high
vacancy rate and implement
strategies to reduce such

- Prioritize the filling of Professional
Nurses, Occupational Therapist
and Clinical Psychologists.
Provide financial aid to
create talent supply pipeline
in Occupational Therapy
and Clinical Psychology.

Overall upgrading of

the infrastructure

- The department is currently
implementing the following
in order to address the
issue of OHSA

- Established OHS committee to
implement all non- compliance
matters for the buildings to
meet the OHS requirements.

- The Department continues
to improve the condition of
the buildings to comply with
OHS Legislative mandate

- The department is currently
implementing identified OHS
matters like fire extinguishers,
signage, ramps and first
kits etc. at institutions,
regions and Head Office

- All staff at institutions are
being trained on OHS until
the end of February

- Influence policy development and
review and align departmental
policies towards GYDM targets.

At induction sessions presents

ethical aspects contained

within the code of conduct

- Apartnership through the OOP
has been forged with the GCRA
to conduct ethics awareness
sessions across the depart-
ment including for NPOs to
aid in improving the ethical
culture and requirements

- The department has a re-
vised code of ethics in place
which has been communicat-
ed to all staff via Socdev
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PROGRAMME 2: SOCIAL WELFARE SERVICES

SERVICES TO OLDER PERSONS

Using the World Health Organisation (WHO) classification of old, i.e. over 65 years, over the last two
decades Gauteng has seen a huge increase in the number of persons over the age of 65. Between 1996
and 2011, the number of the elderly increased by 66.7%.

In terms of gender, Gauteng has more elderly women than men, following typical demographic trends.
According to the 2011 Census, 40.8% of the elderly population was male and 59.2% was female. According
to the Vulnerable Group Series Il — The Social Profile of Older Persons (2016) Gauteng has about 790
thousand older persons-headed households — 52.6% of them are headed by female older persons and
47 .4% of them are headed by male older persons.

According to the Stats SA Census 2011, there were 981 147 older persons in Gauteng in 2011. There
has been an incremental trend observed whereby 201 767 people entered the older person’s age group,
bringing the total number of older persons to 1 182 914 from 2011 to 2018 (Mid-year estimates, 2018 Stats
SA). The breakdown in terms of sex is as follows:

Table 10: Older Persons in Gauteng

2011 2016 2018 2019

Age Male Female Total Male Female Total Male Female Total Male Female Total
60-64 183 555 193 538 377 093 219 906 224 697 444 603 218 273 231010 449 283 222 590 251 579 474 169
65-69 118 554 167 067 285 621 153 358 166 086 319 444 153 287 170 148 323 435 159 521 189 530 349 051
70-74 70 334 105 165 175 499 95 862 117 752 213614 94 735 114 513 209 248 100 605 129 565 230171
75-79 35 341 53139 88 480 46 906 65 297 112 204 49 469 67 555 117 024 52 244 74 290 126 533

80+ 19 867 34 587 54 454 26 311 54 098 80 409 28 701 55223 83924 29 477 60 507 89 983
Total 427 651 553 496 981 147 542 343 627 930 1170 274 544 465 638 449 1182914 564 437 705 471 1269 907

Source: Census 2011, Mid-year population estimates: 2011, 2016, 2018, and 2019

The figure below demonstrates that the population of older persons is concentrated in Johannesburg,
Ekurhuleni and Tshwane, which calls for more attention on services in these regions.
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Figure 11: Distribution of older persons by Gauteng municipalities
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According to the Stats SA 2018 Mid-year estimates, there are 24, 0% (1, 18 million) who reside in Gauteng.
The map below gives an indication of the distribution of the different services the Department renders to

older persons.

GDSD ANNUAL PERFORMANCE PLAN (APP) 2019/2020
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Map 1: Spatial distribution of Departmental services and programmes for older persons
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What is noticeable is that Ekurhuleni, with the second highest number of older persons, does not have
the number of old age homes commensurate with its population of older persons. Deeper and thorough
analysis is required to establish the reasons why Ekurhuleni with its second highest concentration of older
persons has a lesser number of old age homes, even when compared to regions with low numbers of the
aged such as West Rand.

The care, support and protection of older persons remain a priority for the Department. Amongst other
things mentioned in the legislation is the focus to ensure social integration and independent living of older
persons so that they can remain in their communities for if possible, through the provision of a supportive
and an enabling environment.

In the 2018/19 financial year, 20 547 older persons were reached through services provided by funded
community-based care and support facilities (inclusive of service centres, luncheon clubs and home-based
care facilities) for older persons. A total of 30 604 older persons participated in Active-Ageing Programmes
provided by both government and NPOs. Twenty-six (26) facilities for older persons were provided with
gym equipment which benefited 2 189 older persons.
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SERVICES TO OLDERPERSONS: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT) ANALYSIS

SERVICES TO OLDER PERSONS

Strengths

Opportunities

- Existence of Policy

- Existence of relevant
Legislation

- Committed staff

- Ongoing capacity
building, education and
awareness on the rights

of older persons on
various forms of abuse

- Forums for older
persons to enhance
dialogue, consultation
and representation
of older persons in
community structures

- Provision of NPOs
funding for older
person’s programmes.

- Legislation and policies
for older persons in place
to regulate provision of
services to Older Persons

- Older person’s helpline
available to report
cases of elder abuse.

- Provision of Adopt a
Gogo programme

- Integration of ECD centres
to the centres for older
persons to assist in
promoting intergenerational
programmes

- Provision of additional
safe beds to assist in
emergency cases

- Encourage planting of
food gardens to support
health nutrition

- Review of the
costing model to
address Insufficient
funding for NPOs

Weaknesses

Threats

Interventions

Inadequate infrastructure
for community centres
including assisted living

- Shortage of residential
facilities

- Older persons who
are staying alone
and at safety risk

- None provision of transport
costs for elderly people to
access programs/facilities

- Registration of facilities
delays due to Infrastructure
not meeting the
municipality By-Laws.

- Non-compliance to some
legislative requirements

- Cases of abuse
not reported

- Implementation of the Act
relies on other stakeholders

- Mushrooming of
unregistered facilities
and not compliant with
norms and standards

- Mismanagement of
funds by some NPOs

Department continue to
provide residential care for
frail, destitute and abused
older persons who cannot
remain with their families.

Some Vehicles were
procured to assist elderly
people to access programs/
facilities based on
availability of resources

NPOs are assisted and
engage with municipalities
to assist meet compliance
where possible

Continuous education
about legislation,

policies, and awareness
programmes on elder
abuse and uniform training
programme for caregivers

Residence committee
exist in line with Older
Persons act.
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SERVICES TO PERSONS WITH DISABILITIES

Disability is a major challenge affecting communities and poor households who can hardly afford the
equipment required to aid them. Although it is not possible to directly compare rates of disability in Gauteng
using census data, there is an indication from the 1996 and 2001 Census that the rates of disability
in Gauteng are lower as compared to other provinces. In 1996, 6% of the Gauteng population had a
disability compared to 3.5% in 2001. In 2011, 4% of the Gauteng population were found to have a lot of
difficulty either with vision or were blind, with hearing, with walking or climbing stairs, or had memory or
communication problems.

Youth with disabilities comprise 13, 4 % of all people with disabilities aged 14 to 35 years of age, Women
with disabilities constituted 5.4% of the disabled population, whilst males with disabilities comprise 5%,
and in terms of the 2011 Census the percentage of Persons with disabilities in Gauteng is 5,3%.

Disability prevalence
Table indicates a provincial disability prevalence rate of 6, 5%.

Table 11: Persons aged 5 years and older with disability by gender and province, 2017

Indicator Statistic (number in thousands.) Province
Gauteng Province

Male 103 000
Per cent 3,1
Female 117 000
Per cent 3,8
Total 220 000
Per cent 3,5
Subtotal 3215
Unspecified 3
Total 3438

Source: Statistics South Africa Community Survey 2016

According to Statistics South Africa Community Survey 2016, the district variations indicate that West Rand
and Sedibeng had the highest proportions of persons with disabilities (8%). The Cities of Johannesburg
and Tshwane had the lowest percentage of persons with disabilities at 6, 2% respectively. Amongst the
population groups whites had the highest disability prevalence (9, 2%), followed by coloureds (6, 9%) and
black Africans at 6, 2%.The Asian population had the lowest prevalence at 5, 3%.

Table 12: Vulnerable Group Series Il — The Social Profile of Persons with Disabilities (2016)

Indicator Educational qualification GP %
Education attainment No schooling 11.4%
of Persons with : :
Disabilities in Gauteng Some primary education 18.5%
Completed primary school 6.1%
Some secondary education 33.7%
Grade 12 17.4%
Higher 8.4%
Number of households 22.0%
headed by persons with
disabilities in Gauteng

Source: Statistics South Africa Community Survey 2016
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Map 2: Spatial distribution of Departmental services and programmes for persons with

disabilities
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The map above gives an indication of the distribution of the different services the Department renders
to persons with disabilities. The map plots the distribution of programmes for persons with disabilities by
Region/ Municipality; and there is a higher concentration of residential facilities for persons with disabilities
in the Johannesburg Metro area.

Services to persons with disabilities are further enhanced through collaboration with other government
departments and NPOs, for example, to address problems with accessing services and resources and
promoting economic opportunity as well as social inclusion.

In the 2018/19 financial year, a total of 2 048 persons with disabilities accessed services in 32 funded
residential facilities for persons with disabilities, and a further 4 477 persons with disabilities accessed
services in protective workshops managed by funded NPOs. Furthermore, 85 companies owned by
persons with disabilities participated in preferential procurement spend in the quarter. The Department
also ensured that 59 786 beneficiaries were reached through disability prevention programmes.

Whilst the performance on the above services is dependent on referrals from the community, the
Department continued to market this service to improve access. Services to persons with disabilities are
also mainstreamed in all other programmes and services provided by the Department.
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SERVICES TO PERSONS WITH DISABLITEES: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS SWOT) ANALYSIS

SERVICES TO PERSONS WITH DISABILITIES

Strengths

Opportunities

- Advocacy, awareness and
prevention Disability and
other supportive policies

- programmes amongst
persons with disabilities
and communities

- Persons with disabilities
are being represented
through Disabled Persons
Organisations and
Partnership with NPOs in
all matters and processes
impacting on their lives

- Continued monitoring and
evaluation of services
rendered to persons
with disabilities

- Protective workshop
provides opportunity for
person with disabilities.

- Integration of disability
into welfare services using
a life cycle approach,
covering children, youth,
women, older persons,
persons with disabilities,
economically active and
internally displaced people

- Implementation of
the community-

- ltireleng protective
workshop has the potential
to be best practice model

Weaknesses

Threats

Interventions

- Inadequate programmes
for parents of children
with disabilities

- Limited capacity/skills
to deal with different
types of disabilities

- Reliance on the
Department of Health to
provide assistive devices,
medication, dry stock and
funding of critical posts in
the residential facilities

- Government facilities
incapable to accommodate
children with disabilities

- Lack of legislation
governing the services
and rights of person
with disabilities

- Inadequate integrated
approach amongst
Government Department

- Unregistered facilities
mushrooming in
communities

- ECDs cannot
accommodate children
with disabilities due to
lack of trained staff

Legislation governing

the services and rights of
person with disabilities

is in process by NDSD

Development of parent
programme for children with
disabilities, programmes

is implemented

at prevention level

Process of developing the
legislation in progress by
the National Department
Ongoing engagement with
Department of Health
Training started for ECD
practitioners to capacitate
on mainstreaming of
children with disabilities in
ECD facilities in progress
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HIV and AIDS

The HIV and AIDS pandemic has undoubtedly compromised the capacity of individuals, families and
communities to provide care and support to those living with and affected by the disease. Children and
women bear the brunt of the epidemic. Women'’s vulnerability to HIV infection in South Africa is particularly
heightened by their economic dependence on men, lack of access to education, poverty, sexual exploitation,
coercion and rape, as well as by their engagement in informal and commercial sex work (UNICEF).

Table 13: Population suffering from chronic health conditions as diagnosed by a medical
practitioner by sex 2017

Chronic Health Conditions Sex Thousands
HIV and AIDS Male 92
Female 151
Total 243

Source: Statistics South Africa: General Household Survey (GHS) 2017

The STATSA mid-year population estimates shows the HIV prevalence estimated for the period 2002—
2018. The total number of persons living with HIV in South Africa increased from an estimated 4,25 million
in 2002 to 7,52 million by 2018. For 2018, an estimated 13,1% of the total population is HIV positive.
Approximately one-fifth of South African women in their reproductive ages (15-49 years) are HIV positive.
HIV prevalence among the youth aged 15-24 has declined over time from 6,7% in 2002 to 5,5% in 2018.

Table 14 indicates that in Gauteng the number of paternal orphans were higher (193 034) than the maternal
orphans (80 966). The City of Johannesburg had the highest number of children where neither parents
were alive, followed by Ekurhuleni and the City of Tshwane. West Rand had the lowest number of children
where neither parents were alive. The City of Johannesburg had the highest (69 418) number of paternal
orphans as compared to West Rand where the number of paternal orphans were the lowest (14 019).

Table 14: Distribution of population less than 18 years old by orphanhood status,

District/Local Municipality Maternal Orphans Paternal Orphans Double Orphan
City of Johannesburg 27 613 69 418 14 407
Ekurhuleni 21 262 50 204 12 115
City of Tshwane 18 994 42 201 8 887
Sedibeng 8 065 17 194 4 601
West Rand 5032 14 019 3 097
Gauteng 80 966 193 034 43 107

Source: Stats SA 2016 Community Survey

Table above summarises the provincial distribution of individuals and households that benefited from social
grants in 2017. Only 18, 7% of individuals and 30.1 household in Gauteng were beneficiaries.

The Department has delivered key interventions in programmes on HIV and AIDS. It intensified the provision
of psychosocial and material support services to people who are living with and affected by HIV and
AIDS. The Department also provided community-oriented services through Isibindi Model which include
early identification of orphans and vulnerable children and families in need of support, basic counselling,
referrals to specialised care and immediate relief.
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Table 15 shows the number of children in Gauteng that receive social assistance from SASSA. Itis evident
that there is a high demand of social assistance by the communities in Gauteng.

Table 15: Child Headed Households in Gauteng

Age Male Female Total
10 - 107 107
11 152 280 432
12 109 193 302
13 283 519 802
14 1115 2038 3153
15 2 800 2871 5671
16 4 938 5668 10 606
17 7218 9131 16 349
18 12 251 15 267 27 518
Total 28 866 36 074 64 940

Source: Stats SA 2016 Community Survey

There are a total of 64 940 child headed households in Gauteng, of which the majority (36 074) are headed
by girls. Therefore, the department must take note of these vulnerable households which will result in high
demand for services.
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Map 3: Spatial distribution of Departmental services and programmes for HIV and AIDS
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The map above gives an indication of the distribution of the different services the Department renders to
provide HIV and AIDS services.

During the 2018/19 financial year, 40 613 vulnerable households received psychosocial support services.
A further 97 770 beneficiaries received psychosocial support. A total of 6 867 work opportunities were
created through the Expanded Public Works Programme (EPWP).

To alleviate food insecurity and malnutrition, the Department provided food parcels to 85 477 beneficiaries
in the HCBC organisations. A further 37 035 beneficiaries received daily meals at drop-in centres. A total of
98 CYCW trainees completed training through the Isibindi model, and a further 19 042 children accessed
services through the Isibindi model.
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HIV AND AIDS: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT) ANALYSIS

HIV AND AIDS

Strengths

Opportunities

Legislation and policies
that guide service delivery

Funding for organisations
rendering services

Implementation

of the Isibindi
Ongoing training to
professionalise staff
in the NPOs

Coordinating structures e.g.
Orphaned and Vulnerable
Children Forums and
Local, District, Provincial
and National action
committees for children
affected by HIV and AIDS

Stakeholder and inter
departmental collaboration
through national,
provincial, regional and
local structures intended
to advocate for children,
NACCA, PACCA, DACCA
and LACCA as well as the
NPO manager’s forum

There is a collaboration
between the HIV/AIDS and
sustainable livelihoods
programmes to enhance
the impact of services

- Embracing the United
Nation AIDS 90-90-90
Strategy on addressing
HIV incidence and
prevalence as follow:

- Align the Ministerial
Determination with the
Labour Relations Act

- Capacity building and
support for both funded
and non-funded NPOs

Weaknesses

Threats

Interventions

No funding guidelines
pertaining to HIV Prevention
Compliance with the EPWP
Ministerial Determination

Shortage of resources
to render monitoring
services to NPOs

Mismanagement of funds
by NPO administrators

- High incidence of HIV
and AIDS, especially
amongst young
men and women

- Funding not aligned to
the services rendered
by NPOs and this
adversely impacts on
the quality of services

- NDSD issue registration
certificates without
thorough verification
which encourages
mushrooming

- Unskilled employees
within NPOs

Implement the DREAMS
programme and creation
of more work opportunities
through the Expanded
Public Works Programme

Mobilise additional resources
towards compliance with
the EPWP Ministerial
Determination.

Capacitate participating
NPOs on service delivery.
Capacitate officials
responsible for routine
monitoring.

Strengthen data collection,
management and
monitoring initiatives.
Capacitate NPOs and the
boards on the management
of the programme.

Corrective measures to
be undertaken on non-
complying NPOs.
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PROGRAMME 3: CHILDREN AND FAMILIES
Child Care and Protection Services

The Department of Social Development is mandated in terms of the above legislation to deal with issues in
respect of children including provision of facilities for their care. Children are also affected by all social ills
prevalent in modern society. These include substance abuse, crime and HIV and AIDS. However, children’s
rights continue to be violated across societies. In South Africa, according to the Mid-Year Population
Estimates, there is an estimated 15.3 million children aged 0-14 of which about 2 million live in Gauteng
Province.

An increasing number of children are being orphaned on a yearly basis, and in fact the rate in South
-Africa is particularly high. Orphans are not only traumatised by the loss of their parents; they may also
lack the necessary parental guidance through the crucial life stages of identity formation and socialisation
into adulthood. The Department implements a variety of services for orphans and vulnerable children in
partnership with HCBC organisations throughout the Province.

The trend has been that there are three times as many boy street children as there are girl street children.
These children are usually exposed to some form of abuse and substance abuse is common among them,
and this negatively affects their ability to stabilise and makes reunification with their families very difficult. In
this regard, despite the growing nature of the problem, the Department continues to increase the number
of facilities for the care and protection of children, including those on the street, such as shelters for street
children, children’s homes, places of safety (CYCCs) and drop in centres.

The work of the Department in relation to childcare and protection services is informed by the objects of
the Children’s Act, Act 38 of 2005, which gives effect to the constitutional rights of children. Furthermore,
the Department's programmes promote the protection, development and well-being of children. The
Department also funds Child and Youth Care Centres (CYCCs). Foster care placements continue to be the
first choice of alternative care for children in need. However, foster care is a lengthy process that involves
placement of children through the courts and continuous monitoring of the children once they have been
placed with families.

All Child and Youth Care Centres are obligated to register in terms Chapter 13 of the Children’s Act, 38

of 2005. Through the registration process, the Department continues to ensure that CYCCs meet the
registration requirements and provide programmes that meet the children’s needs.

Table 16: Children by age group and percentage

Age group 2011 % 2016 %

0-5 yrs. 1 394 616 38.6 1 463 797 36.3
6-18 yrs. 2 219781 61.4 2 570084 63.7
Total 3 614 397 100 4 033 881 100

Source: Stats SA Census 2011 and Community Survey 2016
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Population of children by age group

Pecentage of GP

m5-6
m0-4
Source: Stats SA Community Survey 2016
Table 16: Children by age group and percentage
0-4 years 5-6 years
Municipality
Male Female Total Male Female Total
Midvaal
Emfuleni 34 161 34 042 68 203 11 820 12 268 24 088
Lesedi 4720 4 374 9 094 2 398 2 359 4757
Mogale City 16 658 16 169 32 827 5475 5347 10 822
Merafong City 8613 7814 16 427 2883 2874 5757
Rand West City 11 037 12 008 23 045 4 260 4 252 8512
Ekurhuleni 143 560 143 024 286 584 51993 51 426 103 419
City of 239 318 241 667 480 985 86 798 83 425 170 223
Johannesburg
City of Tshwane 160 206 156 343 316 549 58 158 54 879 113 037
Total 622 461 619 578 12 42 039 225369 | 218 865 444 234

Source: Stats SA Community Survey 2016
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Map 4: Spatial distribution of Departmental services and programmes for Children ND Families
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CHILDREN AND FAMILIES: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT)

ANALYSIS
Strengths Opportunities
- Legislation and Policies - Government

to guide services

- Existence of defined
business processes
and guidelines

- Integration of services
between government
departments, such as
DSD, DodJ and DoE

- Partnership between
DSD and Child Protection
Organizations.

departments to render
integrated services

- Establishment of Child

Protection forums

Weaknesses

Threats

Interventions

- Inadequate training on
Children’s Act amongst
other stake holders such
as DoH, Home Affairs,
SAPS and municipality

- Inadequate programmes
to intervene with
children presenting with
Behaviour Misconduct and
Psychological anomalies

CHILDREN AND FAMILIES

Dependence on other De-
partments for finalization of
processes for other services

The department jointly
intervene with Health on
children psychological
anomalies

GDSD ANNUAL PERFORMANCE PLAN (APP) 2019/2020
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Foster Care

The department continue to provide and strengthen community-based services to children including; Early
Childhood Development, Isibindi and foster care, amongst others. These services are not only meant to
give children a good start but also contribute to their sustainability as they get better chances of being
developed.

The November 2017 statistical report from the South African Social Security Agency indicates that a total
of 57 114 children are benefitting from the Foster Care Grant.

Table 17: Number of foster care extension orders as at November 2017

REGION TOTAL NUMBER OF CHILDREN IN FOSTER CARE ACCORDING TO TYPE AND | TOTAL
DURATION OF FOSTER CARE ORDERS AS AT END OF November 2017
RELATED UNRELATED CLUSTER
FOSTER CARE
Sec Sec Sec Sec Sec Sec Sec Sec Sec
159 186 176 159 186 176 159 186 176
Order | Order Order | Order Order | Order
SEDIBENG 4 300 525 2 059 487 49 228 0 0 0 7 648
WEST RAND 3016 720 910 250 30 29 0 0 0 4 955
EKURHULENI | 11311 | 2704 | 4 142 0 0 0 18 157
JHB 11 660 1173 0 0 0 12 833
TSHWANE 13 318 1234 0 0 0 14 552

The table above shows the total number of extension orders that the court issued at the end of November
2017. Section 159 orders are issued to extend the stay of children up to the age of 2 years; section 186
orders are for children who are 18 years and below and section 176 order cover those children who are
above 18 years but still requires the services for various reasons.

The distribution of foster children varies from one province to another and it can be correlated to the

prevalence of adult deaths. The provinces that have the highest number of foster children are KwaZulu-
Natal, Eastern Cape, Gauteng and Limpopo respectively. Those with the lowest figures are Mpumalanga.

Table 18: Children receiving grants in Gauteng

District Child Support Foster Care Care Total
Grant Grant Dependency

Johannesburg 546 399 9992 5920 562 311
Ekurhuleni 466 554 17 848 4 649 489 051
North Rand 385 168 14 553 3417 403 138
West Rand 229 762 5 606 2 320 237 688
Sedibeng 167 426 6784 1636 175 846
Total 1795 309 54 783 17 942 1 868 034

Source: SASSA, September 2017

In the 2018/19 financial year, a total of 4 819 children were newly placed in foster care; 59 183 children
received social work services and 93 279 children in need of care and support received psychosocial
support services. Furthermore, a total of 4 636 children accessed services through 110 Child and Youth
Care Centres.
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Table 19: Distribution of Child Support Grant per age group in Gauteng

Child Age Group Total number of child beneficiaries
0-1years 84 466
1-2 years 99 214
2 -3 years 108 487
3 -4 years 114 890
4 -5 years 115 781
5 -6 years 119 046
6 — 7 years 116 905
7 -8 years 115 234
8 — 9 years 115 432
9 -10 years 114 907
10 -11 years 108 181
11 -12 years 105 981
12 - 13 years 100 116
13 - 14 years 93 282
14 -15 years 84 807
15 - 16 years 80 972
16 — 17 years 77 439
17 — 18 years 67 597

Source: Statistics South Africa: General Household Survey (GHS) 2017

Early Childhood Development

The Province has made great strides in ensuring that Gauteng children have the necessary background
education to enter school. The Early Childhood Development (ECD) programmes rolled out in the Province
has seen a tremendous increase in the number of children attending institutions that offer this kind of
learning.

Early Childhood Development remains one of the most important developmental intervention programmes
implemented by the department to mitigate the risks of children becoming vulnerable in their development.
The construction of ECD facilities has an important role to play in protecting, caring, stimulating and
ensuring the development of children. Access to such ECD services is still very uneven as a result of
historical race-based discrimination.

The table below shows attendance status for young children aged 0 — 4 in Gauteng. Unfortunately, 37.4%

still reported not to attend any facility. This is detrimental to the department’s realisation of universal access
to ECDs for all children.

Table 20: Distribution of persons aged 0—4 years attending an educational institution, CS 2016

Year Percentage
0 6.8
1 242
2 45.1
3 63.1
4 78.3

Source: Statistics South Africa: General Household Survey (GHS) 2017
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Figure above shows that attendance of children at an ECD centre increases as age increases for those
aged 0-4 years in Gauteng province. This increased from 6.8 % for those aged 0 to 78.3% of those aged
4 in Gauteng. The proportions in attending an educational institution increase with age and this pattern
remains the same in all municipalities.

Table 21: Percentage of children aged 0 - 4 years using different child care arrangements

Care arrangements for children GP Province (Per cent)
aged 0 - 4 years

Grade R, Pre-school, nursery school, créche, 45.8
edu-care centre

Day mother 8.9
At home with parent or guardian 38.3
At home with another adult 54
At home with someone younger than 18 years 0.6
At somebody else’s dwelling 0.8
Other 0.3
Total 100.0

Source: Statistics South Africa: General Household Survey (GHS) 2017

Table above summarises the attendance of young children aged 0—4 years at different types of ECD
facilities or care arrangements, and the extent to which children were exposed to stimulation activities
across province during 2017. Attendance of ECD facilities in Gauteng (45, 8%).

The Department also introduced the Toy Library and parenting programmes as alternatives to the ECD
programme to ensure that children are stimulated and develop their mental and physical abilities to reach
their fullest potential. This is supported by Article 29 of the United Convention on the Rights of the Child.
Over and above the strides made thus far, the Department has introduced the non-centre based ECD
model to ensure that children who are not able to attend an ECD centre participate in a programme.

The following recommendations were proposed by 2015 KPMG evaluation report on ECD prototype
to enhance the benefits and address the challenges identified:

= There is an opportunity to consider more cost-effective approaches to implementing ECD infrastruc-
ture in communities. The benefits of this approach would be that infrastructure would be significantly
cheaper and much quicker to erect. This would allow for the implementation of more ECD centres
with fewer resources and may even enable more central location of centres closer to the communi-
ties in the highest need.

= Partnerships with municipalities should be strengthened and roles and responsibilities need to be
clarified

= Staff for ECD centres should be appointed through a competitive recruitment process, openly adver-
tising all positions, both teaching and support, in the local community.

= The existing Board structure should be reconsidered
= There is a need for a financial policy to guide the receipt and use of all revenues by the ECD centres

»= The inclusion of Grade R programmes at the centres should be progressively phased out, so that
DSD funds are appropriately targeted at pre-Grade R ECD services. This will also result in the
freeing up of additional capacity for pre-Grade R learners at the ECD prototypes.

» A standardised curriculum is needed for all pre-Grade R classes to ensure the quality of the pro-
grammes, as well as to enable standardised assessment across the centres.

= Monitoring and evaluation systems need to be designed and implemented to measure the impact of
the ECD prototype programmes individually, or as a composite intervention.

= There is a need for a programme process document to guide the standardised implementation of
ECD prototypes and clarify stakeholder roles.
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ECD programmes are offered at day-care centres, créches, playgroups, nursery schools and in pre-primary
schools. Figure 17 below outline disparities are observed in terms of coverage by province. The highest
attendance was reported in Gauteng (42.6%) (44. 9%). A much lower enrolment was, observed amongst
children in Northern Cape (21.1%).

In the 2018/19 financial year 102 148 children were reached through services provided at 1 454 funded

partial care sites. A total of 1 259 partial care sites were registered, and 21 non-centre-based sites were
established and funded which provided services to a total of 1 902 children.

Map 4: Spatial distribution of Departmental services and programme on ECD
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The map above reflects the geographic spread of ECD facilities in Gauteng Province. It is essential to note
that the Johannesburg region has an inverse relationship when comparing population size with the number
of funded organisations. The bulk of the funded ECD facilities are situated in the Johannesburg region
which has the smallest amount of land as compared to other departmental regions. The Ekurhuleni Region
has the least number of ECD facilities in comparison with other areas in Gauteng Province.
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Map 6: Spatial distribution of Departmental services and programmes for Child and Youth Care

centres
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CHILD CAREAND PROTECTION SERVICES: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT)ANALYSIS

CHILD CARE AND PROTECTION SERVICES AND ECDs

Strengths

Opportunities

Existing Legislation and
Policies to guide services

Availability of norms and
standards, defined business
processes and guidelines to
guide programme intervention

Integration of services
between government

departments, such as
DSD, DoJ, DoE

Partnership between DSD and
Child Protection Organisations

Existence of Monitoring
and supervision system

Jobs are created in the ECDs

The existence of Social
Workers ear-marked for
service delivery at schools
The envisaged support from

the Minister’ Committee
on Foster Care

Availability of database for
families and foster care

Weaknesses

Threats

Interventions

Foster care backlog

Budget regarding
advertisements as per
Regulation 56 of the
Children’s Act 38 of 2005

Misuse of foster care
grant by foster parents.

Uncooperative foster parents

Conflicting bi-laws of
different municipalities
Poor coverage of ECD
services in hostels

Mushrooming of
unregistered ECDs

The Department continuously
engages with the National
Department of Social
Development and other
stakeholders including
Presiding Officers at

courts to promote the

foster care placements.

Dependence on other
departments for finalisation
of foster care processes
and services

Presiding Officers not
issuing extension Foster
Care order without proof
of savings account

Children over the age of
18-21 years discharged
without Exit plan

Criminal activities against
children, including
trafficking, abuse
Increase in teenage

pregnancies from young
ages (11/12 years)

Programme continue to bid
for more budget. Regions
were urged to make use of
the local free newspapers
regarding advertisements.

Department request SASSA

to make use of temporary

stop payment of the grant.
Group work programmes are
conducted with foster parents
where they are educated about
financial management.

Make use of Auxiliary
Social Workers to trace
and do home visits.

Department continue to
engage IGR in addressing
municipal bi-laws challenges

Department of Human settlement
takes lead on ECD services

in hostels. The Department
continues to build Centres of
Excellence (Prototypes) in
disadvantaged communities.
Department further provides
non-centre-based services

Department provides awareness
and training of ECD practitioners
and is working on Disability
policy for mainstreaming
disability within the ECD

Department developed
Provincial Action Plan to
address Mushrooming of
unregistered ECDs
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PROGRAMME 4: RESTORATIVE SERVICES

CRIME PREVENTION AND SUPPORT

South Africa’s turbulent history has left us with a culture of violence which is a contributory factor to the
high levels of brutality associated with criminal activity that is endemic to our society. Historically, South
Africa’s society has been shaped by poverty and underdevelopment which provides key contextual factors
in understanding the high crime levels. Although poverty does not directly lead to higher crime levels,
together with a range of social-economic, political and cultural factors, it contributes to an increase in crime
and growth of criminal syndicates and gangs.

The rights of children in South Africa are protected in terms of the Constitution (1996), the Children’s’ Act
(2005) and the Child Justice Act (2008). The Children’s Act (2005) protects the rights of the children in as
far as their upbringing and the protection against abuse. Furthermore, the Children’s Act (2005) provide for
the establishment of specific facilities for the care of children declared in need of care as well as centres
for their early education. The Child Justice Act (2008) provides for the establishment of a criminal justice
system for children in conflict with the law and accused of committing offenses; provide for the minimum
age of criminal capacity of children, provides for the assessment of children, and also entrenches the
notion of restorative justice in the criminal justice system in respect of children who are in conflict with the
law.

Table below indicates that out of 4, 9 million households in Gauteng province, 448 258 households
experienced crime in the past 12 months prior to survey undertaking. The City of Johannesburg the large
number (188 627) of households who experienced crime followed by City of Tshwane and Ekurhuleni.
For local municipalities, Midvaal had lower number of households that experienced crime in the past 12
months prior to survey.

Table 22: Distribution of households by crime experienced in the last 12 months by municipalities

District Experienced crime | Did not experience Total number of
crime Households

JHB: City of Johannesburg 188 627 1654 541 1843 168
Ekurhuleni 101 542 1189 532 1291 074
City of Tshwane 102 332 1025 542 1127 874
Sedibeng 25 408 304 013 329 421
West Rand 30 349 298 680 329 029
GAUTENG 448 258 4 472 309 4 920 567

Source: Stats SA Community Survey 2016

Note: Total excludes do not know (28061) and unspecified (2509)

The Department’s programmes and services for crime prevention, diversion, rehabilitation, reintegration
and aftercare continue to ensure the normal growth and development of children in conflict with the law.
The Department continues to divert young offenders into these programmes, to meaningfully and positively
influence their antisocial behaviour and give them a fair chance in life.

The Department is managing well with regards to the provision of probation services. The utilisation of
diversion services is low and some of the contributory factors are the interpretation of the Child Justice
Act by stakeholders and the lack of parental support. There is, however, also a need to improve the
accessibility of diversion services.
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Map 7: Spatial distribution of Departmental services and programmes for Crime Prevention

support
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Inthe 2018/19 financial year, the Department rendered social crime awareness and prevention programmes
reaching out to 320 408 beneficiaries including children. A total of 6 923 children and adults in conflict with
the law were assessed. Performance on this service is, however, dependent on court and SAPS referrals.
All cases referred to the Department are assessed. The Department also manages two secure care centres
(child and youth care centres) and one secure care centre is managed by an NPO. A total of 754 children
have benefitted from the 2 secure care centres managed by the Department. A further 1 429 children in
conflict with the law participated in diversion programmes and 605 children completed these programmes.
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CRIME PREVENTIONAND SUPPORT: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT) ANALYSIS

CRIME PREVENTION AND SUPPORT

Strengths

Opportunities

- The availability of
legislation, policy
frameworks, provincial
guidelines, norms and
standards that give
effect to implementation
of national policies
and service delivery

- The Department prevent
acts of crime and violence
in partnership with all
stakeholders through
social mobilisation and
intensified awareness and
prevention programmes

- Systems in place to guide
accreditation of NPOs

- Explore opportunities to
reach more children/youth
with crime prevention &
awareness programs,

e.g. training institutions

- Increased joint efforts
between different
government departments
(e.g. SAPS, DoJ, DCS)

- Skills development
centres to be part of
after care programs

Weaknesses

Threats

Interventions

- Inaccessibility of
diversion services

- Non-compliance with
the provisions of
Diversion Services

- Non-compliance to the
Child Justice Act by
some stakeholders due
to the high administrative
work attached to it

- Diversion programme does
not recognise children at
risk identified schools but
rather on court cases only

- Delay in the appointment
of Quality Assurance will
see service providers
removed from Diversion
Services resource book

- High levels of re-offenders
due to lack of proper
monitoring and blanket
approach attached to all
cases by service providers.

- The high incidence of crime
amongst children and youth

- Dependence on other
stakeholders to deliver
some of the Department’s
mandate (i.e. SAPS, DOJ)

- Strengthening of
diversion services

- All Regions and Institutions
should comply with
the requirements of
Diversion Services

Appointment of Quality
Assurance Panel to
ensure compliance to
the Child Justice Act

The unit conducts monitoring
through onsite visits, case
audits and Developmental
Quality Assurance to all
Diversion Service Providers

VICTIM EMPOWERMENT

The Institute for Security Studies (2011) found that more than 50% of women in Gauteng have experienced
intimate partner violence (IPV), while 80% of men admitted having transgressed against intimate partners.

The role of the Department in victim empowerment is two-pronged. The first role is to provide care and
protection to vulnerable groups, especially women and children. The execution of this role means that the
Department must develop and offer services to victims. In addition to this internal role of service delivery,
the Department must ensure the development or establishment of a network of service providers in the
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form of NGOs to assist with the delivery of services to victims. In order to fulfil this role, the Department has
focused to a large extent on victims of domestic violence and sexual abuse, and therefore has developed
programmes such as shelters and other psychosocial support services.

The second role is the one assigned by the National Crime Prevention Strategy (NCPS), which is to
lead the government’s response to empowerment of victims. This entails the coordination, establishment
and development of inter-sectoral mechanisms, interventions and partnerships to ensure that government
services to victims are offered seamlessly. This role is outward looking, with the Department occupying two
seats, namely that of leader and of deliverer of services.

The Department, in cooperation with the Departments of Community Safety and Health, developed the
Integrated Strategy for the Management of Sexual and Domestic Violence. The Department has also
played a key role in respect of the development and implementation of the No Violence against Women
and Children Strategy.

Map 8: Spatial distribution of Departmental services and programmes for Victim
Empowerment
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In the 2018/19 financial year, the Department reached 2 036 victims of crime and violence through services
rendered at 22 shelters managed by funded NPOs. A total of 359 242 beneficiaries were reached through
programmes of no violence against women and children, including 16 days of activism. A further 45 952
victims of crime accessed Victim Empowerment Programme (VEP) services via NPOs funded by the
Department.
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VICTIM EMPOWERMENT: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT) ANALYSIS

VICTIM EMPOWERMENT

Strengths

Opportunities

- The Department continues
to fund shelters and victim
empowerment programmes
that provide protection and
support for victims of crime.

- Promotion of integrated
approach

- VEP services available
at Police stations

- Prioritisation of victims of
gender-based violence
on limited second stage
housing programmes

- Development of an
integrated service
model within the
restorative services.

- Domestic Violence Act

- PIPV programme
is accredited

Weaknesses

Threats

Interventions

- The capacity and
organisational structure
at national and provincial
level is not standardised
resulting in poor
management of victim
empowerment programmes
between the National
and Provincial offices

- Services to victims are not
informed by a legislative
framework that guides
the establishment of
services and the quality of
services to be rendered

- Limited programmes for
children accommodated
at shelters

- The high incidence
of gender-based
violence in communities
remains a challenge

- No provision of
trauma debriefing for
staff in the NPOs

- Some victims of crime
and violence are not well
catered for (e.g. LGBTI)

- Under reporting of abuse
(domestic violence)

The department continue
to engage on capacity
and organisational
structure through VEP

The Department is still
awaiting to legislative
framework to guide
services to victims

The Department continuously
assist with provision of
programmes for children
accommodated at shelters
and strive to ensure the
programmes are registered

More consultation will take
place to guide provision

of trauma debriefing in
line with the budget

The Department is in the
process of appointing the
Service provider for LGBTI
mainstreaming services

SUBSTANCE ABUSE PREVENTION, TREATMENT AND REHABILITATION SERVICES

Research indicates that drug and alcohol abuse are linked to several health and behavioural problems
such as exposure to HIV and AIDS and criminal activities, which continue to plague our communities.

= While 12% of Quality of Life 2017/18 respondents report that drugs are the biggest problem faced
by their community, these respondents are clustered in particular communities. In the 2011 Quality
of Life survey only 5% of respondents mentioned drugs as their biggest community problem. Drugs
is the largest community problem mentioned by coloured respondents at 33%.

= When asked ‘what is the biggest problem facing your community?’ 12% of respondents in GCRO’s
5th Quality of Life survey (2017/18) said ‘drugs’. A further 4% said ‘alcohol abuse’ and 1% said
‘gangs’.

= While drug abuse is not the largest community problems province-wide — crime is mentioned by 32%
of respondents and unemployment by 18% — it has increased in significance over the years.

The significance of drugs as a community problem also varies geographically. It is clear that the negative
impacts of drug abuse are felt acutely in particular locales.
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Substance abuse trends in the Province remain of concern due to the negative social impact of this
phenomenon as well as the associated link with other social risk factors such as crime and violence. A key
indicator highlighting the escalating trend of substance abuse is the increase in the number of persons
arrested for drug related crimes in the Province from 19 940 in 2003 to 77 069 in March 2012 (SAPS Crime
Statistics, 2012). This provides a clear indication that interventions aimed at preventing and reducing
substance abuse in the Province must be revisited and intensified.

The South African Community Epidemiology Network on Drug Use (SACENDU) provides alcohol and drug
abuse trends on a half-yearly basis. The surveillance yielded the following findings on Gauteng in its July
— December 2017 report:

* In Gauteng 4% of persons reported Nyaope as their primary substance of use? The majority of
persons who were admitted for Nyaope use in Gauteng (96%) were Black African.

= Methcathinone (‘CAT’) use was noted in most sites, especially in Gauteng where 15% of persons
admitted had ‘CAT’ as a primary or secondary drug of use.

= During this reporting period, 282 (3%) persons across all sites reported the non-medical use of
codeine, with the majority of persons coming from Gauteng (N= 119).

Better evidence is needed from crime statistics provided by the South African Police Services and the
Gauteng Department of Community Safety to inform community development strategies. Crime statistics
only provide a snapshot on the crimes committed as result of drugs, but there needs to be a better way of
understanding the correlation between these crimes and other forms of crime within communities.

The Department has responded through a number of interventions that include the implementation of
an Anti-Substance Abuse Strategy, in- and outpatient therapy programmes, and drug treatment and
intervention services to educate communities about the dangers associated with the abuse of substances.

The Department also provides inpatient treatment services including specialised social, psychological
and medical services to service users and to persons affected by substance abuse, as well as aftercare
services to ensure that abusers maintain sobriety or abstinence and personal growth and enhance self-
reliance and optimal social functioning.

Anti-Substance Abuse Social Movement

The Department continues with the rollout of the integrated substance abuse prevention, treatment and
rehabilitation model to all the regions in Gauteng; providing continuous training and capacity building to
service providers to ensure that they are well equipped to intervene appropriately; redirecting additional
human capacity to render prevention, awareness and treatment services at regional level and improving
accessibility of services; and embarking on vigorous media campaigns to make communities aware of the
effects of substance abuse and services available.
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Map 5: Spatial distribution of Departmental services and programmes on anti-substance abuse
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The map above gives an indication of the distribution of the different substance abuse services the
Department renders. It is clear that there is a higher concentration of substance abuse services in the West
Rand area, thus the greater number of inpatient treatment and prevention and awareness programmes.
Deeper and more thorough analysis is required to establish the reasons why Sedibeng has a lesser
number of substance abuse services compared to other regions.

In the 2018/19 financial year, the Department reached out to 29 881 service users who accessed funded
substance abuse treatment centres, 820 895 children and youth were reached through Ke-Moja drug
prevention programmes and total of 642 596 people benefitted from the substance abuse prevention
programmes. Aftercare programmes were provided to 8 807 persons who had received assistance from
substance abuse treatment centres. A total of 630 beneficiaries were counselled through the mobile
counselling service busses during the financial year.
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SUBSTANCE ABUSE PREVENTION: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT) ANALYSIS

SUBSTANCE ABUSE PREVENTION,
TREATMENT AND REHABILITATION SERVICES

Strengths

Opportunities

The availability of legislation, policy
frameworks and provincial guidelines that
give effect to implementation of national
policies and service delivery

GDSD continues to invest in the prevention
and treatment of substance abuse including
an increase in youth participating in the Ke-
Moja programme and coaches

Dedicated staff to implement services

Available coordinating structures, forums
and LDACs to spread information on the
dangers of substance abuse amongst all
communities

Programmes
developmental

Aftercare services prolong the recovery/
sobriety and offer service users second
opportunity in life.

Partnership  with Soul City and
Sukumasakhe to support the prevention
programme.

are educative and

- Focus on reduction in the relapse of
recovering service users

- In partnership with the municipalities and
other stakeholders, the utilisation of existing
structures; such as old clinics that can be
converted to treatment centres for in and
outpatient services can lead to improved
access to services.

- Increase bed capacity in treatment centres
- Establish more halfway facilities

- Skills development centres to be part of
after care programs

WEAKNESSES

INTERVENTIONS

Limited
compromises quality of services by stakeholders

training on substance abuse treatment

The Department contracted the University
of Witwatersrand to train social workers on
accredited short course for management
of addictions. Thus far 40 social workers
graduated and 20 are currently undergoing
training. Additionally, seven officials from the
department and the funded inpatient treatment
centres managed by NPOs were trained as
master trainers for the Colombo plan Echo
training and they completed the programme in
May 2018. The 7 master trainers trained 18
social workers.

Some funded treatment centres charge fees for
services that are unaffordable to some service users

The NPOs that were funded and still
charge service users for services rendered
were engaged to stop their practice. The
department expanded the bed capacity
in the province to improve accessibility of
treatment interventions for service users from
disadvantaged backgrounds. No complaints
were recorded from service users and their
families regarding payment of fees for services
provided during 2018/2019.

Substance abuse is a specialist service with very NPOs
that render the service

The Department continuously provide
training and capacity building programmes
for registered unfunded emerging NPOs
to increase their capacity on provision of
substance abuse programmes. A number of
community based clinics has increased.

Limited services that accommodate persons with
disabilities and clients presenting with psychiatric
challenges

Engagements are continuing with the
Department of Health regarding treatment
service users presenting with psychiatric
challenges. Treatment centres admit persons
with disabilities; however, those who present
with psychiatric challenges are referred to
the hospitals for further assessments and
interventions.
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SUBSTANCEABUSE PREVENTION: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT)ANALYSIS

Inadequate after care and skills development services

One centre of Excellence is operational in
Soshanguve and plans are at an advanced
stage to operationalize skills development
centres in Ekurhuleni and Johannesburg
regions. The skills development were attended
by 257 service users during 2017/2018 FY
and 95 service users during 2018/2019 FY.

Effectiveness of existing treatment programmes

Existing treatment centres were trained on
Colombo plan and Time Treatment Programme
developed by National Department of Social
Development to improve the effectiveness of
treatment interventions.

Lack of commitment from service users

Service Users are continuously encouraged
to participate in after care services after
completing treatment interventions to maintain
sobriety.

THREATS

INTERVENTIONS

High incidence of substance abuse in communities

The department continues to render integrated
interventions that are geared towards reducing
the demand for drugs in and reduce harm
caused by drugs in communities.

Unaffordable treatment costs and unaffordable drug
testing costs

The department increased the bed capacity
from 950 in 2017/18 to 1385 in 2018/2019 to
ensure access of treatment interventions for
those who do not afford treatment cost. Drug
testing is part of the treatment intervention.

Mushrooming of illegal treatment centres

The department embarked on a media
campaign on illegal treatment centres targeting
community based radio stations during 3rd
quarter of 18/19 to inform the illegal treatment
centres of registration processes. Plans are
at advanced stage to continue with media
campaign to educate communities about
dangers of referring their loved ones to illegal
centres before end of quarter 4. Continuous
training and capacity building programmes
on processes of registration are continuing at
regions.

Decreased age of onset is a serious challenge

Targeted prevention programmes are
implemented in primary schools to make
young children about dangers of substance
abuse. Treatment centres that admit children
under 18 have reviewed their admission
criteria to admit younger children as young as
9 and 10 who are reporting for treatment.

Increased demand for the service put pressure on the
limited services

There are dedicated teams of social workers
at regions that implement substance abuse
programmes. The increase of bed capacity
at inpatient treatment centres and halfway
houses addressed the demand for inpatient
services and alleviated the pressure.

Youth unemployment

The Department implements programmes
such as Welfare to Work targeting young
people

Reluctance to report and act against suppliers of illegal
substances due to fear for revenge

Communities are continuously encouraged to
report illegal activities that include dealing in
drugs to law enforcement agencies.
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PROGRAMME 5: DEVELOPMENT AND RESEARCH

PARTNERSHIP WITH THE NPO SECTOR

In accelerating its services to communities including the poorest wards, the Department is working in
partnership with the NPO sector. The goal of the partnership is to ensure equitable distribution of resources,
that services are provided to the poor and vulnerable sectors of society, and that no person is discriminated
against based on affordability and/or exclusiveness of services.

During the 2018/19 financial year the Department entered into partnerships with 2 633 NPOs rendering
various programmes including services to older persons, persons with disabilities, persons with HIV
and AIDS, children’s programmes, restorative services, and substance abuse, poverty alleviation, youth
development and women empowerment programmes. The Department also partnered with Faith-Based
Organisations (FBOs) with the view to enhancing community work, providing data to the FBOs for
appropriate intervention and also bringing communities together in problem solving.

SUSTAINABLE LIVELIHOODS

The Department employs a comprehensive strategy that combines short term relief to food challenges,
community development and sustainable livelihoods. The pillars of the Department’s interventions included
the war on poverty programme, a range of food relief interventions and drawing the people of Gauteng
Province into productive work in a manner that enables them to gain skills and increase their capacity to
earn an income.

The sustainable livelihoods programme seeks to support development that builds on the strengths of poor
people and to provide them with opportunities to improve their livelihoods. The approach takes account of
the way in which development decisions affect women, the youth and persons with disabilities.

VULNERABILITY TO HUNGER

Access to food is essential to human well-being and development. Vulnerability to hunger mainly affects
vulnerable groups under a common bond of poverty and is severe under conditions of high inequality and
unemployment.

The proportion of households in which an adult had to skip a meal in the last year increased from 14%
in GCRO’s 3™ Quality of Life survey (2013/14) to 21% in the 5th Quality of Life survey (2017/18). For
households with an income of less than R3 200 per month, the proportion with an adult who had to skip
a meal rose from 23% to 38%. This sharp increase is particularly concerning. “This is an indication of the
increasing difficulty of acquiring sufficient amounts of food to feed households, as well as of the growing
socioeconomic inequality in Gauteng.

WAR ON POVERTY

The August 2017 poverty release by South Africa (Stats SA) indicated that more than half of South Africans
are in poverty. The biggest challenge is continuing to be that of drastically reducing poverty and inequalities
in income. With an estimated Gini co-efficient of 0.68, Africa is still defined by few of very rich people and
multitudes of extremely households. While, poverty reduction ranks among our top priorities, it is also
clear that efforts have been too low or less effective to release many South Africans and their families from
poverty.

While more than half of South Africans are poor, Gauteng is making inroads into reducing poverty.
Presenting the lowest incidence of poverty in the country, Gauteng seems to be at the forefront of the
poverty eradication mandate envisioned in the NDP. This has been corroborated by the reported incidences
of food poor households in the province, estimated to be at 6.1%, accounting for a mere 9.2% of the
population. Further, this became evident in the relatively low incidence of households that fell below the
Lower Bound Poverty Line (LBPL), estimated at 13.6%.

Gauteng was reported to be one of the major contributors to poverty in the country. The province had the
third largest share of the national poverty (14.4%) in 2015, parallel to Limpopo (14%), behind Eastern
Cape (16.5) and Kwazulu-Natal (24.4%). Further, at the household level, Gauteng had the second largest
share (19%) of national household poverty, behind KZN (21%).

The situation in Gauteng is fundamentally due to the persistently increasing population, because of in-
migration. By being the economic hub of the country, Gauteng tends to attract people from within and
outside South Africa.

In partnership with the municipalities, the NPO sector and community leaders, the Department has

implemented the War on Poverty project with the aim of alleviating poverty in the communities and
improving their standard of living. This is done through door-to-door profiling of households using the
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National Integrated Social Information System (NISIS), and appropriate interventions through linking them
to different services rendered by government departments.

The Department provides food relief to households through referrals made to its five food banks established

in the Ekurhuleni, Sedibeng, Tshwane, West Rand and Johannesburg Regions. In the 2018/19 financial
year a total of 22 168 households were profiled.

Figure 12: Poverty Growth Rates
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Source: Statistics South Africa 2017

As indicated above, the country’s poverty Compound Annual Growth Rate (CAGR) has been sporadic from
2006 and 2017. Similarly, the Food Poverty Line (FPL) has been the most erratic consistently, compounding
at a higher rate than other poverty lines, peeking as high as 16.06 in 2009 (8.95 basis points above CPI),
and only plunging to 0.63% in 2010. As can be seen the FPL CAGR habitually falls outside the Marginal
Propensity to Consume (MPC) band (depicted by the green boundary outlines), implying that the FPL is
the most volatile poverty line, despite recording a decline in headcount in recent years.

The highest incidences of poverty occurred in child headed households (0-17) and elderly headed
households. Youth headed households (25-34) had the lowest poverty levels relative to other age groups.
Additionally, high poverty levels were more prevalent among Black African (46.6%). and Coloured
households (32.2%).

Approximately one in two female headed households were living under poverty relative to one in three
male headed households. Lastly, 76.2% of households headed by individuals with no schooling were
found to be living under poverty relative to 59.9% with primary education, 21.8% with matric and only 4.3%
with higher education.

This section provides insights on poverty within the Gauteng landscape. Due to data limitations at the sub
regional level, IHS Rex Estimates have been incorporated to corroborate the Stats SA’'s poverty release.
While the focus in on Gauteng, cross-province comparisons are made to compare Gauteng to other South
African provinces.

Due to the multi-dimensional nature of poverty, it is always important to gauge the extent of poverty alongside
other development indicators. Following from this, the below development diamond has been adopted
from the 2017 IHS regional explorer estimates to compare Gauteng’s inequality, Human Development
Index, illiteracy and the percentage of people in poverty to those of South Africa. This section provides
insights on poverty within the Gauteng landscape. Due to data limitations at the sub regional level, IHS
Rex Estimates have been incorporated to corroborate the Stats SA’'s poverty release. While the focus in
on Gauteng, cross province comparisons are made to compare Gauteng to other South African provinces.

Gauteng Poverty Highlights

= Gauteng has made major strides in reducing poverty level since 2006. However, poverty release
showed that poverty levels have been worsening since 2011.

= By 2015, approximately 33% of Gauteng people were living below R992 per month, the lowest
level relative to other 8 provinces. However, Gauteng contributed 14% towards the national poverty
headcount due to its large population size.

= In 2015, approximately 4.2 million people were living below the upper bound poverty line of R 992
per month, an increase from 3.4 million in 2011.
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= The 4.2 million people below the upper bound poverty line, approximately 800 000 were living below
the lower-bound poverty line of R647 per month, while approximately 380 000 were living below the
food poverty line of R 441 per month.

= Since 2006, the number of people living below the upper bound poverty line has decreased from
40% in 2006 to 33.3% in 2015. However, between 2011 and 2015 data showed that the number of
people living under poverty level increased by 3%.

Table 23: Number of households and average household size by municipality

District Census 2011 Community Survey 2016
Persons | Households Average Persons | Households Average
Household Household

size size

JHB: City of 4 434 827 1434 785 3.1 4 949 347 1853 371 2.7

Johannesburg

Ekurhuleni 3178 470 1015 398 3.1 3379104 1299 490 2.6

City of 2 921 488 911 498 3.2 3275152 1136 877 2.9

Tshwane

Sedibeng 916 484 279 756 3.3 957 528 330 828 2.9

West Rand 820 995 267 390 3.1 838 594 330 572 25

Source: Stats SA Community Survey 2016

School uniforms

The Government’s interventions in child poverty through implementation of the Bana Pele programme
focused on the provision of school uniforms to children in no-fee schools as well as schools located in
previously rural nodes. Each school uniform package consists of a pair of shoes, one shirt, one jersey, one
trousers/tunic and one pair of socks.

The Department successfully distributed 10 897 school uniforms within the set target and set timelines in
the 2018/19 financial year. The beneficiaries were identified from the 50 poorest wards and other prioritised
areas in partnership with the Gauteng Department of Education.

Dignity Packs

The plight of girl children in schools who cannot afford to buy sanitary towels has been recognised and the
Department has intervened in distributing dignity packs containing Vaseline, body Iotion, toothpaste, roll-
on and a pack of sanitary towels. Training has also been offered on how to dispose of the sanitary pads to
maintain health standards and contribute to effective drainage management systems.

The provision of dignity packs helped to keep many girls in school and to provide an income for the
cooperatives packaging them. Some of the benefits of the provision of dignity packs are that the dignity
and the rights of the girl child to school are restored, the rate of school attendance improves, and the health
and reproductive rights of the girl children are upheld.

The programme has further ensured that our girl learners’ rights to reproductive health and dignity are
upheld, as opposed to previously when they had to resort to materials such as newspapers, rags and other
unhygienic items during menstruation, which also had adverse health consequences such as children
developing infections.

In addition, a balance was maintained from a gender perspective for both the girl and boy child as dignity
packs were distributed to both, as the Department provided some toiletries to boy children as well. The
service has also been expanded to children with albinism. The Department provided 122 874 dignity packs
to disadvantaged learners in the Province during the 2018/19 financial year.
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Welfare to Work Programme

To reduce dependency on the welfare system of the state, the Department expanded the Welfare to
Work Programme through the introduction of the Hospitality Project and artisan training amongst others
wherein young people were recruited and trained in food preparation, housekeeping and waitressing, hair
and beauty and trade related skills. The accredited training was done over a period of three months and
culminated in an accredited qualification for all trainees.

In total the programme managed to reach 10 684 people in the 2018/19 financial year. The programme is
gradually fostering self-reliance in recipients of child support grants.

Support to Cooperatives

Social cooperatives are organs of civil society that are intended to bring in the element of social cohesion
and local economic development synergy amongst organised communities. The strategy is premised on
ensuring that communities can dialogue, save together, trade amongst each other and create communal
support systems through the means of social cooperatives.

The strategy has a social bias rather than a profiteering motive and recognises the sustainable livelihoods
approach as a key ingredient for mobilisation, enhancement of savings schemes and social upliftment.

To increase the cooperatives’ participation and sustainability in the economy we have improved our
partnerships with training institutions, development agencies and the private sector, as well as government
enterprises such as parastatals and institutions of higher learning. To name a few, our focus has been on
basic financial management, costing, marketing, business development and procurement.

Expanded Public Works Programme

The Expanded Public Works Programme (EPWP) is a nation-wide government-led initiative aimed at
drawing significant number of unemployed South Africans into productive work in a manner that enables
unemployed people to gain skills and increase their capacity to earn an income when they exit the
programme.

The work opportunities in the EPWP are created through the Home and Community-Based Care (HCBC)
and Early Childhood Development (ECD) programmes. In the 2018/19 financial year, a total of 6 867 job
opportunities were created through EPWP.

The 2015 Quality of Life Survey asked respondents whether they had worked in any of the government
job creation programmes — such as Jozi@work, the Expanded Public Works Programme (EPWP) or the
Community Works Programme (CWP) —in the previous 12 months. Four percent (4%) said they had done
S0, rising to 5% in Johannesburg. These percentages seem low, but extrapolated they represent some 340
000 beneficiaries in total in Gauteng and 175 000 in Johannesburg alone.

Figure 13: In the last 12 months worked in any government employment scheme (Jozi@work,
EPWP, CWP), 2015

Johannesburg |§ g |=175000 Maney
50%
Tshwane ﬁ 3
40%
Ekurhuleni ﬁ 3
Job 30% Mo benefit
' obs o benefits
Emfuleni R 2 20%
Lesedi R 2 0%
Merafong R 4 0o
Midvaal R 2
. | |
Mogale City . 4 Skills Business ideas /
Randfontein s 3 networks
Westonaria | . d 4
GAUTENG § . ‘I 4 = 340 000 Started own
o 5 4 5 business

Source: GCRO QOL 2015 Topline, June 2016
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Respondents who had participated in one or other of these government led labour market intermediation
programmes were then asked what, if any, benefits they had received. A total of 27% said money and 47%
said they had gained skills. Less encouragingly for entrepreneurship, only 6% said their experience had
led them to start their own businesses, and only 11% said they had gained business ideas and networks.

More detailed investigation reflects a decline in public employment opportunities, especially from 2014/15
to 2015/16, attributed in part to a stricter validation process.

Development Centres

Through the Development Centre Programme, the Department implements integrated development
interventions that facilitate the empowerment of communities towards sustainable livelihoods. At the core
of these interventions is the belief that the people of Gauteng can perform productive work in a manner
that will enable them to gain skills and increase their capacity to earn a living. Thus, the focus is on skills
development and empowerment programmes that seek to support developments that build on the strengths
of poor people and provide them with opportunities to improve their livelihoods. The focus continues to be
on the youth, women and persons with disabilities.

In 2010 research was done on the impact of development centres on poverty alleviation and the findings
reflected that 79% of the beneficiaries were successfully assisted to meet their basic needs and that 84%
of community members perceived development centres as an appropriate model to alleviate poverty.

Job Creation

In contributing to Government’s agenda of job creation, in the medium-term the Department will implement
the following measures to ensure empowerment of targeted groups and which in turn will result into job
creation.

Tenders

The Department will ensure that 80 percent (%) tenders are awarded to companies falling within the
Historically Disadvantaged Individuals (HDI) groups. The Department will ensure that the following is
implemented in the procurement of goods and services:

= 80% of all goods and services procured will be from HDI owned companies.
= 30% of all goods and services procured will be from women owned companies.
» 10% of all goods and services procured will be from youth owned companies.

= 5% of all goods and services procured will be from companies owned by persons with disabilities.

WOMEN EMPOWERMENT

One of our responsibilities as the Department is to ensure the promotion of gender equality, the equal
participation and representation of women in the workplace and the inclusion of women in programmes
through the provision and expansion of economic empowerment, access to programmes and projects
aligned to economic empowerment, supply-chain processes and tender processes, inclusion in
developmental programmes and projects and inclusion in learnerships and bursaries.

The empowerment of women through awareness programmes is a priority in terms of funding. In responding
to the Victim Empowerment Programme, shelters are being funded to accommodate abused women and
their children. The programme is being expanded to include all victims of crime particularly sexual assault
to all Victim Empowerment Centres with the support of the Department of Community Safety.

In the 2018/19 financial year, a total of 3 314 women on child support grants were linked to economic
opportunities and 18 564 women participated women participating in empowerment programmes.
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DEVELOPMENT AND RESEARCH: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT) ANALYSIS

DEVELOPMENT AND RESEARCH

Strengths

Opportunities

- The Department is
providing a valuable
service to unemployed
youth through skills
development, creation
of opportunities and job
placement programmes

- Program-Design (post
Classification Circular)
- NPO System
to complement
service delivery

- Call for Proposal system

Weaknesses

Threats

Interventions

Seasonal shifts in prices,
has a cascading affect

and affects overall funding
allocations to Departments.

Lack of employment
opportunities, and food
availability are some of
the greatest and most
enduring sources of
hardship for poor people

NPOs operate in silos,
Financial mismanagement
by NPOs and NPOs are not
able to sustain themselves
without Department’s funding

- The impact that
international economic
shocks including rapid
changes in exchange rates
can have on the poor

- Droughts affect food prices.
This has implications on
the food banks as price and
content of food parcels are

- Over-reliance on
NPO sector

Classification Circular un-
intended threat to the current
delivery mechanism driving
the Development Agenda

Inflationary increases for
funded NPOs. Redirect
resources to mitigate against
the pressure points

Reprioritize targeted
programmes to address
multidimensional poverty
challenges in the said areas

GIS Mapping of services
is important to decide on
where services should
be redirected to

Organisations must be
assessed and be funded for
cost effectiveness and long-
term sustainability as well

Intense focus on

NPO monitoring to all
organisations covering the
following key outcomes:

- Adherence to the terms
and conditions of the SLA;

- Financial, performance and
programme monitoring;

- Value-add monitoring
(Governance, HR,
Infrastructure, Impact, etc)
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YOUTH DEVELOPMENT
Gauteng Youth Placement Programme

Youth unemployment

Youth unemployment is very high in Gauteng. This is both an economic and security issue. The lack
of decent livelihood opportunities is one of the driving forces behind violence and organised crime.
Empowering youth is the key to lasting peace and sustainable development.

As government confronts issues experienced by the young, the battle is far from over and is exacerbated
by the economy’s inability to create more jobs for the youth. Youth needs skills and knowledge and
experiences that allow then to be powerful in a positive way.

Skills development is needed to address poverty, inequality and unemployment. What this means for
government and civil society is that programmes targeted at youth development should be prioritised.

The Department renders various youth programmes such as skills development, entrepreneurship and
other relevant interventions. Helping young people to develop socially, cognitively, and physically is
probably the most valuable investment that governments can make to drive social inclusion and reduce
poverty. The entrepreneurship programme is an effort to facilitate an exit pathway from the social security
safety net to being self-reliant through the welfare to work programme.

Figure below indicates high youth unemployment in Gauteng is alarming as it may prevent the province to

reap the benefits of the demographic dividend. However, the Gauteng Provincial Government embarked
on a number of programmes to address this issue.

Figure 14: Youth unemployment (2019 QLFS-Q2)
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Youth Poverty Drivers

The figure below indicates that the major contributor to the poverty situation of the youth is educational
attainment.

Educational attainment 35.5

Adult unemployment
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In the 2018/19 financial year 253 753 young people benefited from our youth programmes including youth
who are disabled and youth from disadvantaged and poor wards. The Department provided 17 050 youth
with opportunities to participate in entrepreneurship programmes. A total of 53 780 youth participated in
skills development programmes rendered by funded NPOs. In addition, a total of 138 534 youth participated
in social change programmes.
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YOUTHDEVELOPMENT: STRENGTHS, WEAKNESSES, OPPORTUNITIES, THREATS (SWOT) ANALYSIS

YOUTH DEVELOPMENT

Strengths

Opportunities

- Partnerships with NPOs

- Good working relationships
with community leaders
(ward councilors)

- Youth willingness to
participate in empowerment
programmes

- Participation of
stakeholders in the
programmes of the
Department such as other
Departments, SITA's, etc.

- Youth are exposed to
employment opportunities.

Weaknesses

Threats

Interventions

- Youth Development
Centres are not in
all the areas

- Limited resources to cater
for an increasing number
of community needs.

- Increase in youth
unemployment

- High number of households
living in poverty

- Community leaders
hijacking programmes

- Drop outs from the
programmes by
young people thus
affecting performance
of the programme

Conduct service blitz and
awareness campaigns to
facilitate the establishment
of new youth centres as
well as create awareness
of Departmental support
available to existing NPOs
with interest to render youth
development services.

Capacitate Community
Development Practitioners and
NPOs on effective resource
mobilization for communities
to diversify funding sources
beyond the Department.

Develop and expand
innovative high impact
programmes that address
community needs at
minimal costs.
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ORGANISATIONAL ENVIRONMENT

Maintaining sound organisational and business practices is an integral part of promoting accountability
and efficiency within the Department. The Department’s performance information systems and data are
managed appropriately to ensure quality evidence. The Department continues to refine its performance
information management processes and its effects are evidenced by the clean audit obtained for the
2017/18 financial year, the fourth in a row.

The planning, budgeting and reporting documents produced within the annual cycle promote accountability
and transparency and set a clear direction on what the Department plans and aims to achieve in the
upcoming financial year, as well as reporting progress towards those objectives by means of quarterly
reports culminating in the Annual Report.

Quarterly reports on predetermined objectives were sent to the Executive Authority, the Office of the
Premier, the Legislature and the Auditor-General. These all form part of building a culture of results-based
management in the Department.

Structure of the Department

The Department has an organizational structure that was concurred by the DPSA in December 2015 and
has been implemented during the 2016/17 financial year. The evaluation and re-prioritisation of funded
positions in the Department is a challenge mainly contributed to budgetary constraints. The budgetary
constraints have brought about a situation where the Department could not fill all identified positions.
The Compensation of Employees budget will only accommodate a post establishment of 4 172 against 5
189. The economic challenges within the country require Departments to reprioritize within their baseline
allocations since sufficient funds are not available to increase Compensation of Employees. These stats
are as of the post establishment July 2017.

The National Department of Social Development has revised the Sector Generic Organisational Structure
against the sector generic service delivery model. This required consultation with all line business units for
their input. Following the approval of the sector generic structure, the Department will be in a position to
realign the current organisational structure accordingly and to the DPSA OD Directives. This re-alignment
will be required to be budgeted for.

The re-alignment will include the compilation of the sector generic structure as the functional structure.
Workload assessments will be required, the two main drivers namely volume and times per task will be
required as well as the norms and standards for core functions. This will determine the number of posts,
which will either be newly defined /created. These posts will be subjected to a job evaluation process as
prescribed by the DPSA OD Directives. The structure will require consultation and all posts on Salary
Levels 9 or higher in Programme one will require verification with the DPSA. The re-alignment will also
then require an intensive skills audit to enable the matching and placing of staff members (person to fit) in
posts to ensure that service delivery will be met and improved upon.

Office space

The Department needs to provide office accommodation, a lack of which remains a challenge that affects
the provision of services and the morale of staff as professionals are working under difficult circumstances.
The Department is in the process of acquiring its own offices either through the construction of new offices
or the purchasing of existing office buildings.

Office accommodation for Departmental staff has become an acute requirement, particularly with regard to
the Child and Youth Care Centres, which do not have the option of leasing additional space. Construction
of new prototype office facilities has already commenced in the Tshwane Region at the Desmond Tutu
Child Youth Care Centre and Garankuwa Rearabilwe Child Youth Care Centre, and in the Ekurhuleni
Region, at the Mary Moodley Child Youth Care Centre.

The Department has engaged the Municipality and the Department of Infrastructure Development for
assistance regarding the construction of office accommodation to alleviate the shortage of office space.

Social infrastructure

The Infrastructure Delivery Management System (IDMS) structure has been finalised and is following the
DPSA OD Directives process of consultation. It is currently at a stage of awaiting the confirmation letter
from Provincial Treasury regarding the funding of the remaining posts.
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Non-Profit Organisations delivering social development services

Civil society organisations play an important role in the delivery of services in partnership with the
Department, as well as building strong, cohesive communities.

The Institutional Capacity Building programme is a key component of the Department’s strategy as NPOs
are confronted with limited access to funding, necessary skills and service personnel in their organisations.

In this respect, community development practitioners and youth pioneers continue to play key roles in
expanding Departmental services to needy people, often with limited resources. The Department continue
to improve its systems for the registration of NPOs, and to support them via capacity-building initiatives
aimed at ensuring that they have functional governance structures.

Performance reporting — as informed by reporting guidelines

The Department has strengthened its line functions and frontline accountability on the management of
performance information to enhance good governance at all levels.

In respect of the predetermined objectives, the Department continues to earnestly address the issue of
reliability of performance information. All performance information submitted is reviewed on a quarterly
basis for accuracy, validity and completeness and supported by sufficient appropriate audit evidence. To
support this exercise, a Central Records Management System is maintained to properly store evidence in
order to achieve transparent and accountable governance.

To ensure consistency in the reporting of predetermined objectives, workshops on the descriptions on
predetermined objectives, including the identification of primary and secondary source documents, are
held on an annual basis.

Performance on Military veterans

The Department will further mainstream reporting templates to be inclusive of military veterans to enable
tracking services rendered to military veterans.

Performance data collection — as informed by the Monitoring and Evaluation policy
framework

The monitoring and evaluation framework for managing performance information includes a standard
operating procedure for the collection, verification and safeguarding of said data. It outlines the formal
procedures, roles and responsibilities applicable to the collection (gathering), verification, reporting and
analysis of data to ensure compliance with the monthly and quarterly reporting processes.

Performance storage management—as informed by central records management guidelines

The Department’s central records management centre continues to ensure and enable a single repository
in managing programme performance information. This transcends Departmental boundaries and breaks
down the silo approach to information management.

Validated data from regions, institutions and business units is kept safe to maintain its credibility, accuracy,
validity and completeness until accessed by oversight bodies, including the Auditor-General and the
Legislature.

Gender, Youth and Disability Mainstreaming

The Directorate GYDM is the mandated Gender, Youth and Disability Focal Point of the Department and
reports directly to the HOD. This elevation in terms of reporting gives the mandate due authority to serve as
a coordination and monitoring point for planning, policy guidance and tracking progress on mainstreaming
and equality matters — as it pertains to the mainstreaming of the targeted group in all programmes, projects,
processes, systems and policies of the Department.

The National Department of Social Development has used DSD as a Best Practice in Disaggregation

of Data Model in the Country. The Director embarked on Roll out Training to other provinces on the
Disaggregation of the Disability Data Model in the 2017/18 Financial Year.
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THE DEPARTMENTAL STRATEGY TOADDRESS IRREGULAR, FRUITLESS AND WASTEFUL EXPENDITURE.

78

» The delegations of authority within the department will have to be finalised before the start of each

financial year so that all officials involved in the expenditure terrain take effective and appropriate
steps to prevent unauthorised, irregular and fruitless expenditure within that official’s area of respon-
sibility according to section 45 (b) of the PFMA.

These delegations once approved will be clearly communicated across the department and officials
made aware of the implications thereof within their area of responsibility

Section 38(1) © (ii) Accounting Officer must take appropriate and effective steps to prevent the
unauthorised, irregular and fruitless expenditure.

Upon discovery of any unauthorised, irregular or fruitless and wasteful expenditure, the accounting
officer must immediately report, in writing, particulars of the expenditure to the relevant treasury and
in also to the relevant tender board the case of irregular expenditure involving the procurement of
goods or services,

(i) The accounting officer must take effective and appropriate steps against any official in the service
of the department who: contravenes or fails to comply with a provision of this Act

(ii) commits an act which undermines the financial management and internal control system of the
department

(iii) makes or permits an unauthorised expenditure, irregular expenditure or fruitless and wasteful
expenditure.

Section 81(2) states that an official of a department to whom a power or duty is assigned in terms of
section 44 commits an act of financial misconduct if that official wilfully or negligently fails to exorcize
that power or perform that duty

The above section 38 must be implemented in the policies and procedures relating to:
Budget control
Procurement
Payments of accounts, and
Program expenditure approvals by delegated officials.

The segregation of duties must be implemented within confines of available capacity, monitored and
strengthened in all areas relating to incurral of expenditure by the department, e.g. in procurement
by sourcing of quotations etc:

One quotation to be sourced by the program manager
The other two quotations to be sourced by the procurement directorate
Appointments of suppliers to be relegated to the procurement directorate.

Strengthen the implementation of treasury instruction note 34 of payment of suppliers within 30 days
in order to avoid the interest which is the fruitless expenditure.

Include monthly reporting of confirmed UIF to GPT as well as quarterly in the IFS.

For reporting purposes, Gauteng department of social development must submit quarterly particu-
lars of the following to the executive authority:

Material losses caused through criminal conduct and any irregular expenditure and fruitless and
wasteful expenditure that occurred during the financial year

Any criminal or disciplinary steps taken as a consequence of such losses or Irregular expenditure
or fruitless and wasteful expenditure; and

Any losses recovered or written off.

Performance contracting must be implemented at the beginning of each financial year articulating
the delegations and deliverables of each official within the department.

Instituting recovery from officials after acknowledgment of debt in terms of the PFMA if found to have
committed a financial misconduct as per the PFMA.

SCM Staff sign code of conduct annually.



= Bid Specification Committee, Bid Evaluation Committee and Bid Adjudication Committee members
sign code annually and sign declaration at each sitting.

= Implemented DPSA Directive on Financial Disclosures for all level 11 and 12 but also all finance SCM
staff and undertake verifications thereof annually.

= |Implemented Directive of Doing business with an organ of state -no official can do business directly or
indirectly

= Conduct quarterly awareness through Finance on UIF and implications thereof — SocDev
= SCM Supplier Forum held quarterly

= The department has an annually approved procurement policy that is communicated via internal com-
munication mediums including.

= The department conducts monthly budget bilateral meetings and reconciliations to the expenditure is
conducted in order to discover unauthorised, fruitless and wasteful expenditure.
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FUNDING OF NON-PROFIT ORGANISATIONS

SUB-PROGRAMME

TYPE OF FACILITY

TOTAL FUNDED NPOs

2.2 Older Persons Residential Facilities for Older Persons 72
Community-based care and support facilities 79
for Older Persons (Home-based Care)

Service Centres and Luncheon Clubs 156
Gym facilities 26

2.3 Persons with Residential Facilities for 30

Disabilities Persons with Disabilities
Assisted living Facilities for 7
Persons with Disabilities
Protective workshops 74
CommunityHomeBased CareforPersonswith 5
Disabilities

2.4 HIV and AIDS HIV and AIDS HCBC Sites 249

3.2 Services to Families | NPOs supported 112
Shelters for adults 4

3.4 ECD and Partial Care | Total funded ECD centres 1 454
Non-centre based ECD sites 21

3.5CYCCs Children’s Homes 92
Children’s Shelters 8

4.2 Crime Prevention Secure care centre 1
NPOs rendering Diversion services 28

4.3 VEP Shelters for Women 22
NPOs rendering Victim 53
Empowerment Programmes

4.4 Substance Abuse Inpatient Centres 13
Outpatient Centres 21
Community-based services 22

5.4 & 5.6 Poverty Development Structures 111

Alleviation and Youth

Development

TOTAL 2633

Status of NPO funding at the end of March 2019
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REVISIONS TO LEGISLATIVE AND OTHER MANDATES
Constitutional Mandate

The Constitution of the Republic of South Africa, Act 108 of 1996.

The Constitutional mandate of the Department of Social Development is to provide sector-wide national
leadership in social development.

Legislative Mandates

Based on its mandate, the Department effectively develops and implements programmes for the eradication
of poverty and for social protection and social development among the poorest of the poor and the most
vulnerable and marginalised, through its partnerships with its primary customers and service recipients
and all those sharing its vision. The Department derives its legislative mandate from the following pieces
of legislation:

The Social Service Professions Act 110 of 1978 provides the framework for the development of the
South African Council for Social Service Professions, which is a statutory, autonomous body, tasked
with the development of the Social Service Professions, protecting the interests of the beneficiaries and
promoting the interests of registered social service professionals. It also sets out the ethics and code of
conduct of the social service and related professions and sets standards for education and training.

The National Welfare Act 100 of 1978 provides for the registration of welfare organisations on a regional
basis, the establishment, functions and operations of regional welfare boards and the establishment of a
National Welfare Board.

The Welfare Laws Amendment Act 106 of 1997 amended the Social Assistance Act of 1992 in order
to provide for uniformity of, equality of access to, and effective regulation of social assistance throughout
the Republic; the introduction of a child-support grant; doing away with capitation grants; abolishing
maintenance grants subject to the phasing out of existing maintenance grants; and to provide for the
delegation of certain powers and extension of application of the provisions of the Act to all areas in the
Republic.

The South African Social Security Agency Act 9 of 2004 is primarily aimed at making provision for the
effective management and control of the delivery of social benefit administration and payment services
through the establishment of the South African Social Security Agency.

The Advisory Board on Social Development Act 3 of 2001 provides for the creation of an Advisory
Board on Social Development as a national advisory structure in the social development sector with the
aim of building and consolidating partnerships between government and civil society.

The Non-Profit Organisations Act 71 of 1997 provides for an enabling environment in which non-profit
organisations (NPOs) can flourish by establishing an administrative and regulatory framework within which
they can conduct their affairs; and to encourage NPOs to maintain adequate standards of governance,
transparency and accountability by providing a voluntary registration facility for NPOs.

The Children’s Act 38 of 2005 aims to give effect to certain rights of children as contained in the Constitution;
to set out principles relating to the care and protection of children; to define parental responsibilities and
rights; to make further provision regarding children’s courts and for the issuing of contribution orders; to
make new provision for the adoption of children and to provide for inter-country adoption; to give effect to
the Hague Convention on Inter-country Adoption; to prohibit child abduction; to give effect to the Hague
Convention on International Child Abduction; and to provide for surrogate motherhood.

The Children’s Second Amendment Act 18 (c) of 2016 provides for a social worker in the employ of
the Department or a provincial Department of Social Development, including a social worker employed as
such on a part time or contract basis, who has a specialty in adoption services and is registered in terms
of the Social Services Professions Act, 1978 (Act No. 110 of 1978) to be accredited to render Adoption
Services.

The Children’s Second Amendment Act 17 of 2016 outlines the processes that should be followed when
matters of sexual abuse must be addressed with emphasis on the child perpetrators; and when a child is
removed from the care of the care-giver with or without the court order.

Amendment of section 155 of the Children’s Act 38 of 2005

Section 155 of the principal Act has been amended by the substitution for Subsection (1) of the following
subsection: “(1)Achildren’s court must decide the question of whether a child who the subject of proceedings
in terms of was section 47, 151, 152, 152A or 154 needs care and protection.”
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The Implications of above-mentioned is as follows: A Children’s Court Report must be submitted as a
Final Report for Final placement. Alternatively, the Statutory Court Report can be submitted without final
placement and can be postponed for 2 weeks at a time until final placement is obtained and ordered as
per the Court and subsequent court order. It includes placement into temporary, safe care, foster care and
alternative care.

Amendment of section 159 of the Children’s Act 38 of 2005

Section 159 of the principal Act has been amended as follows:

(a) by the substitution in subsection (1) for the words preceding paragraph (a) of the following words:” An
order made by a children’s court in terms of section 156, except an order contemplated in section 46(1)
(c) -”; and

(b) by the substitution for subsection (3) of the following subsection: “(3) Subject to section 176(2), a court
order referred to in subsection (1) [extends] may not extend beyond the date on which the child in respect
of whom it was made reaches the age of 18 years”.

The above-mentioned translates into the fact that adoption orders are permanent and thus not renewable,
whereas all other above-mentioned court orders can be renewed via Statutory Court procedures. Section
176 should be read together with Section 171: Children’ Court orders (Foster care) can be extended for
Children beyond the age of 18 years for the means of further education and training. This means that
children can remain in foster care beyond the age of 18 years by extension of Section 171 and 176.

The Mediation in Certain Divorce Matters Act 24 of 1987 makes provision for mediation in certain divorce
proceedings in which minor or dependent children of the marriage are involved, in order to safeguard the
interests of such children, and to provide for the consideration by a court in certain circumstances of the
report and recommendations of a Family Advocate before granting a decree of divorce or other relief. It
also deals with the appointment of family counsellors to assist the Family Advocate with an enquiry in
terms of any applicable law.

The Maintenance Act 99 of 1998 governs all the laws that relate to maintenance and honours the ruling
that both parents have a legal duty to support their children and that in some cases a duty to support exists
between family members. It governs all the legal procedures used by the Maintenance Courts’ officers and
investigators to ensure a sensitive and fair approach to the payment of maintenance.

The Adoption Matters Amendment Act 56 of 1988 amended the Child Care Act of 1983 to simplify the
granting of legal representation for children in Children’s Court proceedings; to provide for the rights of
natural fathers where adoption of their children born out of wedlock had been proposed and for certain
notice to be given to amend the Natural Fathers of Children Born Out of Wedlock Act, 1997; to consolidate
the law on adoption under the Child Care Act, 1983; and to amend the Births and Deaths Registration Act,
1992, to afford a father of a child born out of wedlock the opportunity to record his acknowledgement of
paternity and his particulars in the birth registration of the child.

The Child Justice Act 75 of 2008, signed into law on 7 May 2009 with an implementation date of 1 April
2010, created a new procedural framework for dealing with children who come into conflict with the law. It
promotes a rights-based approach to children accused of crimes, but also seeks to ensure accountability,
respect for the fundamental freedoms of others, and using diversion, alternative sentencing and restorative
justice to prevent crime and promote public safety.

The Public Finance Management Act 1 of 1999 regulates financial management in the national
government and provincial governments to ensure that all revenue, expenditure, assets and liabilities of
government are managed efficiently and effectively; to provide for the responsibilities of persons entrusted
with financial management in government and to provide for matters connected therewith.

The Protection of Personal Information Act 4 of 2013 seeks to promote the protection of personal
information processed by public and private bodies; to introduce certain conditions to establish minimum
requirements for the processing of personal information; and to provide for the establishment of an
Information Regulator to exercise certain powers and to perform certain duties and functions in terms of
this Act and the PAIA amongst other things.

The Prevention and Combating of Trafficking in Persons Act 7 of 2013 gives effect to the Republic’s
obligations concerning the trafficking of persons in terms of international agreements; provides for an offence
of trafficking in persons and other offences associated with trafficking in persons; provides for penalties
that may be imposed in respect of such offences; provides for measures to protect and assist victims of
trafficking in persons; and provides for the coordinated implementation, application and administration of
this Act to prevent and combat the trafficking in persons within or across the borders of the Republic.
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The Broad-Based Black Economic Empowerment Act 46 of 2013 amends the Broad-Based Black
Economic Empowerment Act of 2003 so as to, amongst others, promote compliance by organs of state
and public entities and to strengthen the evaluation and monitoring of compliance; to include the creation of
incentive schemes to support black-owned and managed enterprises in the strategy for broad-based black
economic empowerment; and to establish the Broad-Based Black Economic Empowerment Commission
to deal with compliance to broad-based black economic empowerment.

The Basic Conditions of Employment Amendment Act 20 of 2013 prohibits employers from
requiring employees to make a payment to secure employment; prohibits employment of children below
the age of 15; and makes it an offence to require or permit a child to perform any work or provide any
services risking the child’s well-being.

The Cooperatives Amendment Act 6 of 2013 regulates how cooperatives are established, registered
and governed in the country. The financial (grant funding, procurement) and non-financial (training,
business linkages and incubation) support provided by the Department to cooperatives addresses some
of the main aims of the Cooperatives Amendment Act, namely, to strengthen cooperative governance,
accountability and transparency; to strengthen cooperative structures to allow for organic growth informed
by own needs and requirements and to enable unity; to enhance compliance, coordination, administration
and sustainability of cooperatives; and to increase the survival rate of registered cooperatives.

The Older Persons Act 13 of 2006 aims to represent a new developmental approach to ageing and promote
the dignity and status of older persons. It is also aims at maintaining and promoting the rights, status well-
being, safety and security of older persons and is progressively implemented by the Department through
provision of residential and community-based care and support programmes. Consultations regarding a
review of the Act are underway to ensure the effective and efficient provision of relevant services to meet
the needs of older persons.

The Mediation in Certain Divorce Matters Act 24 of 1987 makes provision for mediation in certain
divorce proceedings in which minor or dependent children of a marriage are involved, in order to safeguard
the interests of such children, and to provide for the consideration by a court in certain circumstances of
the report and recommendations of a Family Advocate before granting a decree of divorce or other relief.
It also deals with the appointment of family counsellors to assist the Family Advocate with an enquiry in
terms of any applicable law.

The Probation Service Act 116 of 1991 provides for the establishment and implementation of programmes
aimed at combating crime and rendering of assistance to and treatment of certain persons involved in
crime. The Act further stipulates the powers and duties of Probation Officers. The Probation Services Act
was amended in 2002 (Act 35 of 2002) to include the mandatory assessment of all arrested children before
their first appearance in court and the appointment and duties of Assistant Probation Officers. Importantly,
the Amendment Act introduced a legal framework for concepts such as diversion, early intervention, home-
based supervision and restorative justice.

The Criminal Procedures Act 51 of 1971 sets out the procedural system that governs the prosecution
of all persons who come into conflict with the law. The Act allows for different approaches for children
accused of committing crimes, e.g. different sentencing options.

The Prevention of and Treatment for Substance Abuse Act 70 of 2008 was amended in 2013 and
provides a legal framework for the establishment, registration, and monitoring of inpatient treatment
centres and halfway houses.

The Domestic Violence Act 116 of 1998 defines domestic violence as any controlling or abusive behaviour
that harms the health, safety or wellbeing of the applicant or any child in the care of the applicant and
includes but is not limited to: physical abuse; sexual abuse; emotional, verbal and physiological abuse;
economic abuse; intimidation and harassment. It also makes provision for the issuing of protection orders
and for provision of shelters for abused women and the responsibilities of such shelters.

The Criminal Law (Sexual Offences and Related Matters) Amendment Act 32 of 2007, also referred
to as the Sexual Offences Act, reformed and codified the law relating to sex offences. It repealed various
common law crimes (including rape and indecent assault) and replaced them with statutory crimes defined
on a gender-neutral basis. It expanded the definition of rape, previously limited to vaginal sex, to include
all non-consensual penetration; and it equalised the age of consent for heterosexual and homosexual sex
at 16. The Act provides for various services to the victims of sexual offences, including free post-exposure
prophylaxis for HIV, and the ability to obtain a court order to compel HIV testing of an alleged offender.
It also created the National Register for Sex Offenders, which records the details of those convicted of
sexual offences against children or persons who are mentally disabled.
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POLICY MANDATES

The White Paper for Social Welfare (1997), a primary policy document and a foundation for social
welfare in the post 1994 era, gives effect to the Constitutional obligations by setting out the principles,
guidelines, proposed policies and programmes for developmental social welfare in South Africa.

In 2016 a Ministerial Committee was established to review the implementation of the White Paper, which
is the overarching policy framework for the provision of social development services in the country. The
Minister for Social Development launched the Comprehensive Report on the Review of the White Paper
for Social Welfare, 1997 on 4 November 2016. A small group was to be established to draft an amended
White Paper by 31 March 2016.

The National Department of Social Development Strategic Themes are based on the priorities of
Government, and the National Department of Social Development has formulated and committed itself to
the following strategic themes:

= Tackling child poverty

= Tackling adult and older person’s poverty
= Youth Development

= Prevention and Early Intervention

= Social cohesion

= Sector capacity building

= Governance and institutional development

= Regional and international solidarity.

National norms and standards for Social Service Delivery
= White Paper on Disability — Integrated National Disability Strategy

= National Policy on Families National Drug Master Plan 2006-2011 (This is currently being reviewed
and the Draft National Master Plan 2012-2016 has been developed)

= National Policy on the Management of Substance Abuse National Minimum Norms and Standards
for Inpatient Treatment Centres

= National Minimum Norms and Standards for Outpatient Treatment Centres

= National Minimum Norms and Standards for Diversion

= National Policy Framework for Accreditation of Diversion Services in South Africa
= National Guidelines on Home-based Supervision

= |nterim National Protocol for the Management of Children Awaiting Trial

= National Norms and Standards for Foster Care

= National Norms and Standards for Child Protection Services

= National Norms and Standards for Adoption

= National Norms and Standards for Drop-in Centres

= National Norms and Standards for Partial Care

= National Norms and Standards for Prevention and Early Intervention Programmes
= National Norms and Standards for Child and Youth Care Centres

= National Norms and Standards for Early Childhood Development.
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The National Strategic Plan for HIV, TB and STls, 2017-2022

The purpose of the National Strategic Plan (NSP) is to enable organisations and individuals who drive the
response to HIV, TB and STIs to act as a concerted force, moving in the same direction.

The NSP aims to achieve its targets by:

» Intensifying the focus on geographic areas and populations most severely affected by the epidemics.
= Using a combination of interventions that have proved to deliver high impact.

= Strengthening systems and initiating processes to provide the foundation necessary for higher per-
formance.

A strong focus of the NSP is improving the prevention of HIV infection among adolescent girls and young
women because of the extremely high rate of infection in this section of the population.

The White Paper on Families, 2013

The White Paper on Families of 2013 provides guidelines on activities, programmes, strategies to promote,
support and nourish well-functioning families that are safe, stable and economically self-sustaining. The
Department provides programmes that promote healthy family life and family strengthening and preservation
to ensure that families perform their physical, emotional, psychological, financial, spiritual and intellectual
support roles to their members. The White Paper on Families was approved by cabinet on 26 June 2013.

White Paper on the Rights of Persons with Disabilities, 2015

The White Paper on the Rights of Persons with Disabilities of 2015 integrates the obligations outlined in
the United Nations Convention on the Rights of Persons with Disabilities with South African legislation
and policies. The White Paper is aimed at the protection of the rights of persons with disabilities, as
well as provision of guidelines on mainstreaming and removal of barriers that perpetuate the exclusion
and segregation of persons with disabilities. The Department provides residential and community-
based programmes that promote the rights of persons with disabilities and inclusion in their families and
communities as well as in the broader society.

Gender, youth and disability mainstreaming

In September 2000, at the United Nations Millennium Summit, 189 governments from across the world
made a commitment to take collective responsibility for gender, youth and disability mainstreaming as an
end in it-self. The equal rights and opportunities of women and men were to be assured. This principle
included youth and persons with disabilities. Mainstreaming has become ‘one of the most rapidly adopted,
progressive, social justice-oriented initiatives endorsed by the international community’.
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AU Agenda 2063, African aspirations for 2063. Aspiration 6
An Africa where development is people -driven, unleashing the potential of women and youth

Inclusive continent where no child, woman or man will be left behind or excluded, on the basis of
gender, political affiliation, religion, ethic affiliation, locality. Age or other factors

Aspire that by 2063, Africa;
Is people-centred and caring
Puts children first
Women are empowered and play their rightful role in all spheres of life
Has full gender equality in all spheres of life
Has engaged and empower youth

The African woman will be fully empowered in all spheres, with equal social, political and economic
rights, including the rights to own and inherit property, sign a contract, register and manage a busi-
ness. Rural women will have access to productive assets, including land, credit, inputs and financial
services

All forms of violence and discrimination (social, economic, political) against women and girls will be
eliminated and they will fully enjoy all their human rights. All harmful social practices (especially FGM
and child marriages) will be ended and barriers to quality health and education for women and girls
eliminated

Africa of 2063 will have full gender parity, with women occupying at least 50% of elected public of-
fices at all levels and half of managerial positions in the public and the private sector. The economic
and political glass ceiling that restricted women’s progress would have been shattered

By 2063, African children and youth shall be empowered with full implementation of the African
Charter on the Rights of the Child.

Youth unemployment will be eliminated, and Africa’s youth guaranteed full access to education,
training, skills and technology, to health services, jobs and economic opportunities, recreational and
cultural activities as well as to financial means to allow them to realize their full potential

Young African men and women will be the path breakers of the African knowledge society and will
contribute significantly to innovation and entrepreneurship. The creativity, energy and innovation of
African youth will be the driving force behind the continent’s political, social, cultural and economic
transformation.

The National Early Childhood Development Policy, 2015

The development of this policy was necessitated by two critical gaps in the governing ECD policy and legal
framework: the poor recognition of ECD services as a universal right; and the lack of acknowledgement
of the significant benefits that ECD services can produce for individual children, their families and
communities, and for the nation. This policy thus translates this recognition into associated responsibilities
of the Government of the Republic of South Africa. It also seeks to provide clarity on definitional issues
and to create an enabling, multi-sectoral framework to guide actions and ensure a coordinated response of
public and private sector stakeholders, communities, parents and caregivers. The policy covers the period
from conception until formal school entry (until young children enter Grade R) or until they reach the age
of 8 years in the case of children with developmental difficulties and/or disabilities, whichever occurs first.
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POLICIES RELATING TO PERSONS WITH DISABILITIES
National Policy on the Provision of Social Services to Persons with Disabilities

The National Policy on the Provision of Social Services to Persons with Disabilities is informed by
and aligned to a wide range of national policies, legislation and international instruments. As such it
complements and enhances the existing national and international legislative and policy frameworks that
address disability issues. Since this policy focuses on the delivery of developmental social services to
persons with disabilities and fundamentally incorporates the principle of mainstreaming disability, it is
critical that it be read in conjunction with all legislation and policies dealing with the equitable provision of
social, political, economic and human rights.

Key in this regard is the equality clause of the Constitution which states that:
“1. Everyone is equal before the law and has the right to equal protection and benefit of the law.

2. Equality includes the full and equal enjoyment of all rights and freedoms. To promote the achievement of
equality, legislative and other measures designed to protect or advance persons or categories of persons,
disadvantaged by unfair discrimination may be taken.

3. The State may not unfairly discriminate directly or indirectly against anyone on one or more grounds,
including race, gender, sex, pregnancy, marital status, ethnic or social origin, colour, sexual orientation,
age, disability, religion, conscience, belief, culture, language and birth.”

The National Policy guides the overall provision of holistic and integrated developmental social services to
all persons with disabilities in South Africa in compliance with its constitutional and international obligations
and serves as the framework for any legislation that may be required to give effect to it. A mainstreaming
perspective implies that all policies and legislation of government will inform this Policy.

At a national level, the Directorate: Disability in the Department of Social Development has primary and lead
responsibility for monitoring and evaluation of the implementation of policies, legislation and programmes
dealing with the delivery of developmental services to persons with disabilities.

In fulfilling this task, the Directorate will work in close partnership with all senior managers within the
Department of Social Development, all relevant staff from related national line-function departments and
with Department of Social Development provincial disability units and staff.

= The Policy on Residential Facilities to Persons with Disabilities provides guidelines for the
establishment and management of residential facilities for persons with disabilities.

= The Minimum Standards on Residential Facilities for Persons with Disabilities describes what
constitutes an acceptable and adequate quality of care provided to persons with disabilities in resi-
dential facilities.

= The Policy on the Management and Transformation of Protective Workshops provides guide-
lines on the development and management of workshops aimed at the socio-economic empower-
ment of persons with disabilities.

POLICIES RELATING TO OLDER PERSONS

» The South African Policy for Older Persons is aimed at the creation of an enabling and supportive
environment that ensures that both frail and mobile older persons receive services that respond to
their needs.

= The Protocol on Management of Elder Abuse defines abuse and explains the process to be
followed in cases of abused older persons.

* The South African Charter for Older Persons and the United Nations Declaration on the Rights
of Older Persons both promote and protect the rights of older persons, including the right to care,
protection and to be treated with dignity and respect.

POLICIES RELATING TO HIV AND AIDS PROGRAMMES

The Policy Framework on Orphans and other Children made vulnerable by HIV and AIDS is a
significant policy development that has been put in place. The policy aims to ensure coordinated action at
national, provincial, district and local level to realise the rights of orphans, families and communities, and
to ensure that the legal, policy and institutional framework for the protection and promotion of the rights of
affected children are implemented.
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PROVINCIAL POLICIES

The Gauteng Strategic Policy Framework on Gender Equality and Women Empowerment

This policy guides the gender mainstreaming approach to be applied across Gauteng Provincial Government
policies, programmes and projects and ensures that the goal of gender equality is part of the agenda
across all business, programmes, projects and activities of the Gauteng City Region.

The Gauteng Provincial Government Strategic Policy Framework on Disability Rights

This policy guides all the Gauteng Provincial Government departments to ensure that all persons with
disabilities enjoy equal opportunity and participate fully in all programmes and projects in the Gauteng
Province.

Gauteng AIDS Strategic Plan for HIV, TB and STis for 2017 to 2022

The Gauteng Strategic Implementation Plan (GSIP) for HIV, TB and STls for 2017 to 2022 represents
Gauteng’s multi-sectoral response to the dual epidemics of Human Immunodeficiency Virus (HIV) and
tuberculosis (TB), as well as sexually transmitted infections (STIs).

The Plan flows from the National Strategic Plan (NSP) for 2017 to 2022. The provincial multi-sectoral
policy addresses the social, behavioural, structural and biological (medical) drivers of HIV in young women
through the She Conquers campaign.

RELEVANT COURT RULINGS
Constitutional Court judgments

S v Williams: 9 June 1995 (Punishment of children)

Corporal punishment of juveniles was declared unconstitutional because it violates their dignity and their
right not to be treated or punished in a cruel, inhumane or degrading way as well as that of the person
administering the whipping. The Constitutional Court declared section 294 unconstitutional.

Minister for Welfare and Population Development v Fitzpatrick and others: 31 May 2000 (Adoption)
Prohibition of adoption of children born in South Africa by non-South Africans was declared unconstitutional.
It was held that in some cases it could be or might be in the best interests of a child born in South Africa to
be adopted by non-South Africans.

Supreme Court of Appeal judgments

BHP Billiton PLC Incorporated and another v De Lange and others (2013) 2 AlISA 523 (SCA) (Access to
information)

It was held that section 46 of the Promotion of Access to Information Act 2 of 2000 can be relied on where
disclosure of information is in the public interest.

High Court judgments
Centre for Child Law v Minister of Social Development 2014 (1) SA 677 NGHC (Adoption)

It was decided that section 230(3) of the Children’s Act, Act 38 of 2005 does not preclude a child from being
adoptable where the child has a guardian and the person seeking to adopt the child is the spouse or life-
partner of the guardian. Furthermore, section 242 of the Act does not automatically terminate all parental
responsibilities and rights of the guardian where such an adoption order is granted.

Minister for Social Development and Centre for Child Law 2014

All foster care orders that lapsed between 01 April 2009 and 12 December 2014 are deemed to be valid.
The Department of Social Development must issue the foster care orders administratively for a period of
two (2) years at a time until December 2017.

The implications of the North High Court Order of 12 December 2014 are as follows:
= Provinces/Social Workers need to utilise Section 186 of the Children’s Act 38 of 2005;

= Provinces/Social Workers need to actively engage the Courts Presiding Officers with regard to the
application of Section 186 of the Children’s Act 38 of 2005;

= There will be no programmatic extension of the relevant orders through the South African Social
Security Agency (SASSA) SOCPEN system. Social Workers are therefore expected to notify SASSA
Officials by submitting copies of the Extension Orders;

= Provinces to submit 6 monthly Foster Care Progress reports to the Centre for Child Law; and

» Provinces must adhere to the Foster Care Standard Operating Procedure.
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Minister of Social Development & Others vs. Centre for Child Law 2014
It extended the period of extension of court orders to December 2017 or until the Children’s Act 38 of 2005
is amended, which ever happens first.

Biakombola & Others vs. Minister of Home Affairs & others

In this matter, it was held by the North Gauteng High Court that the Constitution of the Republic of South
Africa covers both South African and non-South African children equally, and that whatever South African
children are entitled to, foreign children are entitled to it as well as long as they are currently in South Africa.

On the 10th of May 2011, the North Gauteng High Court issued a court order pertaining to all foster care
orders. The amended copy is dated 8 June 2011.

The order makes provision for lapsed foster care orders to be deemed valid and to be extended for a
period of two years according to the provisions of the Child Care Act 74 of 1983. The implications of the
order are the following:

= The Department of Social Development must issue the foster care orders administratively for a peri-
od of two years at a time. The magnitude of the orders that would require to be extended periodically
in terms of this Order until December 2017 highlights the importance of identifying children who are
eligible for Section 186 placements. Thus, the provinces and social workers need to utilise Section
186 for extension of these orders.

This will require the Department of Social Development to actively engage with magisterial presiding
officers with regard to the application of this Section.

= There will be no programmatic extension on SOCPEN (Social Pension System).
= Social Workers to keep Programme of Evidence for all orders issued.

= Provinces to submit 6-monthly Foster Care Progress reports to the North Gauteng High Court and
Centre for Child Law.

= Provinces should adhere to the Foster Care Standard Operating Procedure.
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PLANNED POLICY INITIATIVES

The Draft Bill on the Ministerial Advisory Committee is awaiting certification by Legal Services before
it can be submitted to Cabinet for finalisation. Its aim is to enhance and formalise civil society participation
in developmental social welfare debates and the regeneration of society.

The Draft Bill on the Commissioner for Children was submitted to Cabinet for finalisation. The purpose
of the bill is to monitor implementation of legislation, policies and international treaties; to promote the
rights, needs and best interests of children and ensure that these are given full consideration by private
and public entities, individuals and organisations.

The Draft National Early Childhood Development Policy was gazetted on 13 March 2015 for further
comments by stakeholders as from 13 March 2015 to 24 April 2015. The final National Early Childhood
Development Policy and Comprehensive Programme will impact on the current Children’s Act 38 of 2005.

The final policy will:

= secure the provision of universal comprehensive ECD for children;
= define a comprehensive and essential package of ECD services and support;

= identify the relevant role players and their roles and responsibilities for the provision of ECD services;
and

= define, and to the extent necessary, establish public ECD governance, leadership and coordinating
structures to support the provision of universal and equitably available ECD services in South Africa.

The National Youth Policy 2014-2019 is being reviewed. The Gauteng Department of Social Development
has engaged the services of the National Development Agency (NDA) in training and development within
the sector to ensure that they are strengthened in the areas of governance, financial management and
conflict resolution.

The Norms and Standards for Diversion was reviewed during March 2015 as the previous ones were not
reflected as per the regulations stipulated in Section 55 of the Child Justice Act 75 of 2008. It is expected
that all services to children must comply with existing legislation and policies, including the Children’s Act
38 of 2005 and the Child Justice Act 75 of 2008.

91



uoljenpelic) 3I0AA O] aJe}|opM\ dSdSD




PART B: PROGRAMMES AND SUB-PROGRAMME PLANS
PROGRAMME PERFORMANCE INDICATORS AND ANNUAL TARGETS FOR 2019/20
PROGRAMME 1: ADMINISTRATION

Programme Purpose

To provide political and strategic direction and leadership and to guide and support the development policy
frameworks and guidelines for the implementation of priority programmes.

Strategic Outcomes Oriented Goal 1

To provide support to core business in rendering effective and efficient services through 22 561 beneficiaries
by the 2019/20 financial year.

Programme Strategic Objectives

1.

2.
3.

9.

10.

To provide effective and efficient human resource management, development services and maintain
sound labour peace to 16 282 beneficiaries in the 2015-20 financial years.

To provide infrastructure support services to 88 projects in the 2015-20 financial years.

To provide Gender, Youth and Disability (GEYODI) Mainstreaming capacity building sessions to 918
DSD officials including NPO officials in the 2015-20 financial years.

To provide risk management and internal control services through the provision of 10 risk assessments
in the 2015-20 financial years.

To empower township suppliers as per GPG targets, provide preferential procurement to 3 957
companies historically disadvantaged individuals (HDI); small, medium and micro enterprises
(SMMESs); persons with disabilities (PWD) and youth owned in the 2015-20 financial years.

To provide legal services to the Department through 32 legislative compliance audits, litigation and
contract management in the 2015-20 financial years.

To provide effective and efficient financial management to ensure that 100% of suppliers are paid
within 30 days in the 2015-20 financial years.

To provide effective and efficient strategic planning, performance monitoring and evaluation services
to ensure the achievement of an unqualified audit in the 2015-20 financial years.

To provide Information and Communication Technology services and to ensure 100% usage of
Electronic support services (ESS) in the 2015-20 financial years.

To provide services to 100% (809) of cases received via the Hotline and other stakeholders in the
2015-20 financial years.

Programme 1: Administration consists of the following sub-programmes as outlined below:

Corporate Management Services

Human Resource Management

Information and Communication Technology
Facilities Management

Gender, Youth and Disability Mainstreaming
Fraud Prevention and Risk Management
Supply Chain Management

Legal Services

Financial Management

Strategic Planning Monitoring and Evaluation

District Management
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PROGRAMME 1: ADMINISTRATION: EXPENDITURE ESTIMATES FOR 2019/20
TABLE 1.1: SUMMARY OF PAYMENTS AND ESTIMATES: ADMINISTRATION

Mai Adjusted Revised . .
Outcome appm::i';ﬁon appr;:fi:ﬁon estimate Medium-term estimates

R thousand 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
1. Office of
the MEC 6474 8 707 8676 10722 10 149 10 149 11 381 12101 12 766
2. Corporate

Management

Services 233515 266 617 276 611 321427 345 507 339 975 412 583 436 426 457 345
3. District

Management 240132 256 322 285 145 291 445 295 074 296 517 349 520 376 183 396 851
Total payments
and estimates 480 121 531 646 570 432 623 594 650 730 646 641 773 484 824710 866 962

TABLE 1.2: SUMMARY OF PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION:
ADMINISTRATION

Mai Adjusted Revised . .
Outcome appm::i';ﬁon appr;:fi:ﬁon estimate Medium-term estimates
R thousand 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Current
payments 436 965 487 316 516 763 601 520 621 319 619 270 731 252 781704 824 592
Compensation
of employees 231413 256 180 271 642 302 703 308 651 308 651 364 090 384 065 405 108
Goods and
services 205 552 231136 245 121 298 817 312668 310619 367 162 397 639 419 484
Transfers and
subsidies to: 6 669 13 998 11 815 7 882 7 403 7 069 5824 6144 6 481
Departmental
agencies and
accounts 67 6 652 2 565 84 84 84 89 94 99
Households 6 602 7 346 9250 7798 7319 6 985 5735 6 050 6 382
Payments for
capital assets 36 364 30 303 41769 14 192 21837 20131 36 408 36 862 35889
Machinery and
equipment 36 317 30 203 41630 14 192 21687 19 981 36 258 36 704 35722
Software and
other intangible
assets 47 100 139 - 150 150 150 158 167
Payments for
financial assets 123 29 85 - 171 171 - - -
Total economic
classification 480 121 531 646 570 432 623 594 650 730 646 641 773 484 824710 866 962
EXPENDITURE ANALYSIS

The expenditure grew from R480.1 million in 2015/2016 to R570.4 million in the 2017/18 financial year.
This growth in expenditure is due to the department acquiring additional office buildings with new municipal
rates and to accommodate price increases on outsourced services, Microsoft licences and fleet services.

The total budget of the programme over the 2019 MTEF increases from R773.4 million in 2019/20 to
R866.9 million in the 2021/22 financial year. An amount of R364.1 million in the 2019/20 financial year is
allocated to compensation of employees which increases by R61.4 million from the main budget of R302.7
million in the 2018/19 financial year. The increase is due to the cost of living adjustments to the salary bill
and the filing of vacant positions including Infrastructure Development Management System (IDMS) posts.

Goods and services are allocated R367.2 million in the 2019/20 financial year due to adjustments to cater

for inflation and additional funds. Additional funds were allocated to goods and services to acquire additional
office space to accommodate the increased staff establishment that will result from the absorption of social
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work graduates and the appointment of supervisors. The goods and services budget in the programme
include funds allocated to lease additional fleet to improve service delivery in the department. An amount
of R18 million to upgrade Social Care Solution (Supatsela) in the 2019/20 financial year is also allocated
to goods and services in the programme.

The budget for machinery and equipment increases over the 2019 MTEF to procure tools of trade such as
office furniture and equipment, desktops/laptops and installation of IT infrastructure due to the impending
increase in the staff establishment. It increases from R36.2 million in 2019/20 to R35.7 million in the
2021/22 financial year. These funds also include budget allocated for the installation of CCTV cameras to
improve service delivery. The installation of CCTV cameras will be implemented in a phased-in approach
over the 2019 MTEF.
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PROGRAMME 2: SOCIAL WELFARE SERVICES

Programme Purpose

To provide integrated developmental social welfare services to poor and vulnerable beneficiaries in
partnership with stakeholders and civil society.

Strategic Outcomes Oriented Goal 2

Efficient and effective integrated developmental social welfare services to 7 943 441 service recipients
focussing on children, youth, older person, persons with disabilities and women by the 2019/20 financial
year.

Programme Strategic Objectives

1. To provide integrated developmental social welfare services for the care, support and protection of
243 572 older persons in the 2015-20 financial years.

2. To provide integrated developmental social welfare services to facilitate the care, social inclusion
and economic empowerment of 125 397 persons with disabilities in the 2015-20 financial years.

3. To provide integrated community-based care programmes aimed at mitigating the social and
economic impact of HIV and AIDS to 1 168 005 people living with and affected by HIV and AIDS
in the 2015-20 financial years.

4. To respond to emergency needs identified in communities affected by disasters not declared, and
or any other social condition resulting in undue hardship to 9 395 beneficiaries in the 2015-20
financial years.

Programme 2: Socjal Welfare Services consists of the following sub-
programmes as outlined below:

= Management and Support

= Services to Older Persons

= Services to Persons with Disabilities

» HIV and AIDS

= Social Relief
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PROGRAMME 2: SOCIAL WELFARE SERVICES: EXPENDITURE ESTIMATES FOR 2019/20
TABLE 2.1: SUMMARY OF PAYMENTS AND ESTIMATES: SOCIAL WELFARE SERVICES

Outcome Maip . Adjus_teql Reyised Medium-term estimates
appropriation appropriation estimate

R thousand 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
1. Management

and

Support 4 262 3922 4719 5261 6411 6 422 6 996 7 436 7 844
2. Care and

Services

to Older

Persons 299 273 278 480 269 988 293 680 301919 301919 322 813 341 555 360 665
3. Services

to Persons

with

Disabilities 114 946 122 573 126 570 137 170 140 399 141 255 157 666 166 449 176 596
4. HIV and

AIDS 278 804 316 276 352 102 378 012 375 585 375 585 427 899 426 877 450 355

Total
payments
and
estimates 697 285 721 251 753 379 814 123 824 314 825 181 915 374 942 317 995 460

TABLE 2.2: SUMMARY OF PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: SOCIAL
WELFARE SERVICES

Outcome Maip . Adjus.tec:l Reyised Medium-term estimates
appropriation appropriation estimate

R thousand 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Current
payments 92 483 89 552 104 782 94 982 120 147 120 582 149 339 157 050 165 675
Compensation
of employees 58 500 54 754 54 994 58 406 63 092 63 092 85 528 90 859 95 856
Goods and
services 33983 34798 49 788 36 576 57 055 57 490 63 811 66 191 69 819
Transfers
and
subsidies to: 597 902 627 743 643 497 718 541 700 741 700 741 762 150 780 198 823 108
Non-profit
institutions 597 251 626 938 642 777 717 815 700 015 700 015 761 380 779 385 822 251
Households 651 805 720 726 726 726 770 813 857
Payments
for capital
assets 6 900 3941 5088 600 3415 3 846 3 885 5069 6 677
Buildings and
other fixed
structures 4 955 2940 1550 600 889 889 1585 2769 4 250
Machinery
and
equipment 1945 1001 3538 2 526 2 957 2300 2 300 2427
Payments
for financial
assets 15 12 1 12
Total
economic
classification 697 285 721 251 753 379 814123 824 314 825181 915 374 942 317 995 460
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EXPENDITURE ANALYSIS

The programme expenditure increased from R697.3 million in 2015/16 to R753.4 million in the 2017/18
financial year. The increase in the expenditure is due to the department-strengthening existing programmes
such as the provision of home-based care services that includes luncheon clubs, old age homes, active
ageing programmes and elder persons abuse prevention programme through NPOs.

The services provided by the department include residential facilities to persons with disabilities and
protective workshops and enhanced protection. The Home and Community Based Care (HCBC) projects
provided by the department continue to create employment opportunities for young people who have
limited and/or no work experience.

The 2019 MTEF budget increases from R915.4 million in 2019/20 to R995.5 million in the 2021/22 financial
year. This increase is mainly due to additional funding and inflationary-related adjustments. An additional
amount of R47.5 million is allocated to this programme to fund the filling of critical posts at departmental
institutions. Included in this total is R23.2 million which emanates from the Social Sector EPWP Incentive
grant. The increase in the programme is to sustain the provision of services that are provided to the
vulnerable, destitute and previously disadvantaged.

The sub-programme that is allocated the largest share of the total programme budget is HIV and AIDS,
which amounts to R427.9 million, accounting for 47 per cent of the total programme budget of R915.4
million. Through this allocation, the department will continue to support the integrated community-based
care programmes as an initiative to mitigate the social impact of HIV and AIDS on infected and affected
people.

The majority of the funds allocated to this programme are transferred to non-profit institutions which will

receive R761.4 million in the 2019/20 financial year as these institutions deliver programmes on behalf of
the department.
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PROGRAMME 3: CHILDREN AND FAMILIES

Programme Purpose

To provide comprehensive child and family care and support services to communities in partnership with
stakeholders and civil society organisations.

Strategic Outcomes Oriented Goal 2

Efficient and effective integrated developmental social welfare services to 7 522 198 service recipients
focussing on children, youth, older person, persons with disabilities and women by the 2019/20 financial
year.

Programme Strategic Objectives

1. To provide integrated developmental social welfare services promoting functional families to 410
706 families/service recipients in the 2015-20 financial years.

2. To provide alternative care and support to 552 850 vulnerable children in the 2015-20 financial
years.

3. To provide Early Childhood Development and partial care services to 481 621 children in the 2015-
20 financial years.

4. To provide integrated developmental social welfare services for the care and protection of 28 107
children in CYCCs in the 2015-20 financial years.

5. To provide community-based care support programmes for the care and protection of 53 238
orphans and vulnerable children through the Isibindi programme in the 2015-20 financial years.

Programme 3: Children and Families consist of the following sub-programmes as outlined
below:

» Management and Support

= Care and Support Services to Families

= Child Care and Protection

= Early Childhood Development and Partial Care
= Child and Youth Care centres

= Community-Based Care for Children
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PROGRAMME 3: CHILDREN AND FAMILIES: EXPENDITURE ESTIMATES FOR 2019/20
TABLE 3.1: SUMMARY OF PAYMENTS AND ESTIMATES: CHILDREN AND FAMILIES

R thousand

2015/16

Outcome

2016/17

2017/18

Main
appropriation

Adjusted
appropriation

2018/19

Revised
estimate

Medium-term estimates

2019/20

2020/21

2021/22

-

.Management
and
Support

N

. Care and
Services to
Families

3. Child
Care and
Protection

4. ECD and
Partial Care

i

Child and
Youth Care
Centres

6. Community-
Based Care
Services
for Children

5891

124 756

483 862

413 354

485 981

411794

7 589

127 332

515 507

449 944

514 761

447 787

8 067

133 970

530 505

488 191

522 060

445 299

9171

144 798

587 483

535032

539 182

488 205

9 956

144 266

610712

522 604

585 188

345 605

9 956

144 266

610 858

522 492

587 607

345 605

11 040

152 948

658 201

508 785

664 878

350 084

11 648

160 832

700 087

554 740

706 717

384 197

12 290

169 677

784 080

551 877

895 075

373074

Total
payments
and
estimates

1925 638

2062 920

2128 092

2303871

2218 331

2220784

2 345 936

2518 221

2786073

TABLE 3.2: SUMMARY OF PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: CHILDREN AND

FAMILIES
Outcome Maip . Adjus_tegl Reyised Medium-term estimates
appropriation appropriation estimate

R thousand 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Current
payments 772 231 826 138 1273 299 965 023 1219 147 1220 371 1298 406 1383 630 1642 243
Compensation
of employees 650 193 692 434 735 654 805 191 833 074 833 074 933 768 987 176 1206 017
Goods and
services 122 038 133 704 537 645 159 832 386 073 387 297 364 638 396 454 436 226
Transfers
and
subsidies to: 1043 318 1095 194 717 568 1242 273 909 183 909 469 980 954 1051135 1076 694
Non-profit
institutions 1041612 1093 650 715920 1241234 908 091 908 091 979 860 1049 982 1075477
Households 1706 1544 1648 1039 1092 1378 1094 1153 1217
Payments
for capital
assets 109 754 141 503 137 085 96 575 89 874 90 817 66 576 83 456 67 136
Buildings and
other fixed
structures 101 804 132 900 125 629 94 659 86 207 86 095 64 603 82 561 66 193
Machinery
and
equipment 7 950 8 603 11 456 1916 3 667 4722 1973 895 943
Payments
for financial
assets 335 85 140 - 127 127 - - -
Total
economic
classification 1925 638 2062920 2128 092 2303871 2218 331 2220784 2345936 2518 221 2786073
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EXPENDITURE ANALYSIS

The programme expenditure increased from R1.9 billion in 2015/16 to R2.1 billion in the 2017/18 financial
year. The expansion of nutrition services and school uniform programmes to community-based care
services for children contributed to the increase in the programme expenditure. The growth in expenditure
is also attributable to expansion of access to non-centre based ECD programmes such as toy libraries
and mobile ECD facilities in an effort to reach more beneficiaries. The department also implemented social
infrastructure projects which contributed to the increased expenditure in the programme.

The 2019 MTEF budget grows from R2.3 billion in 2019/20 to R2.8 billion in the 2021/22 financial year. The
increase mainly covers price increases on contractual obligations related to services such as cleaning,
security and gardening services for institutions. The department continues to provide school uniform
through the Bana Pele Programme and an amount of R509 million is allocated towards this project over
the 2019 MTEF.

Compensation of employees in the programme increase from R933.8 million in 2019/20 to R1.2 billion in
the 2021/11 financial year due to provisions for the cost of living adjustment to salaries as well as additional
funding for the absorption social work graduates. The goods and services budget amounts to R364.6
million in 2019/20 and increases by R204.8 million from R159.8 million in the 2018/19 financial year. The
increase in goods and services is mainly due to the reclassification of budget for school uniform, training
of ECD practitioners, community development workers, security at prototype facilities, renovations of ECD
centres in line with the Classification Circular 21 of 2018. Furthermore, the increase in goods and services
also caters for inflation in the cost of outsourced services such as security, laundry, cleaning and gardening
services.

The department, through the ECD conditional grant allocation, which amounts to R68 million in this
programme, will continue to increase the number of poor children accessing subsidised ECD services
through partial care facilities. This allocation will also fund minor building improvement and occupational
health and safety assessment of ECDs in the province to improve existing conditionally registered partial
care facilities providing ECD programme to attain full registration.

Furthermore, the department will continue to support and strengthen the family support programmes and
increase access to both parenting and fatherhood programmes.

The programme allocated an amount of R246.8 million over 2019 MTEF to supplement the budget allocated
for the absorption of social work graduates and the filling of critical posts and to increase the subsidy rate
of funded child and youth care centres based on the outcome of the NAWONGO court case judgement.
Included in this funding is an amount for social infrastructure and maintenance of the institutions of the
department.
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PROGRAMME 4: RESTORATIVE SERVICES

Programme Purpose

To provide integrated developmental social crime prevention and anti-substance abuse services and
victim empowerment programme to the most vulnerable in partnership with stakeholders and civil society
organisations.

Strategic Outcomes Oriented Goal 2

Efficient and effective integrated developmental social welfare services to 7 522 198 service recipients
focussing on children, youth, older person, persons with disabilities and women by the 2019/20 financial
year.

Programme Strategic Objectives

1. To provide integrated social crime prevention programmes, probation and aftercare services to 797
307 children, youth and adults in conflict with the law in the 2015-20 financial years.

2. To provide integrated developmental social welfare services for the care, support and protection of
221 475 victims of gender-based violence and crime in the 2015-20 financial years.

3. To provide integrated developmental social welfare services for substance abuse prevention,
treatment and aftercare to 3 430 525 beneficiaries in the 2015-20 financial years.

Programme 4: Restorative Services consists of the following sub-programmes as outlined
below:

= Management and Support
= Crime Prevention and Support
= Victim Empowerment

= Substance Abuse Prevention, Treatment and Rehabilitation Services
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PROGRAMME 4: RESTORATIVE SERVICES:EXPENDITURE ESTIMATES FOR 2019/20
TABLE 4.1: SUMMARY OF PAYMENTS AND ESTIMATES: RESTORATIVE SERVICES

Main Adjusted Revised
Outcome Medium-term estimates
appropriation appropriation estimate
R thousand 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
1. Management
and Support 1129 845 1048 1425 1416 1416 1414 1504 1587
2. Crime
Prevention
and Support 165 856 156 912 143 893 146 954 185 848 185983 205 651 228 388 240 895
3. Victim
Empowerment 66 764 75 449 76 586 108 171 109 444 109 473 111 786 116 743 120 002
4. Substance
Abuse,
Prevention
and
Rehabilitation 173 326 209 093 266 517 362 767 378 485 378 992 415 388 416 576 436 368
Total
payments and
estimates 407 075 442 299 488 044 619 317 675 193 675 864 734 239 763 211 798 852
TABLE 4.2: SUMMARY OF PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION:
RESTORATIVE SERVICES
Main Adjusted Revised
Outcome Medium-term estimates
appropriation appropriation estimate
R thousand 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Current
payments 159 384 155 255 234 096 159 206 275 569 275958 297 133 324 041 341 535
Compensation
of employees 85923 89 419 94 803 100 121 113 140 113 140 136 120 158 884 167 577
Goods and
services 73 461 65 836 139 293 59 085 162 429 162 818 161013 165 157 173 958
Transfers and
subsidies to: 238 743 271 242 234138 456 511 391 854 391 901 409 836 433 009 457 117
Non-profit
institutions 238 541 270 881 233 809 456 143 391423 391423 409 661 432 825 456 634
Households 202 361 329 368 431 478 175 184 483
Payments for
capital assets 8 940 10 656 19 786 3 600 7719 7 954 27 270 6 161 200
Buildings and
other fixed
structures 7 395 9894 17 202 3600 7 564 7676 27 270 6 161 200
Machinery and
equipment 1545 762 2 584 - 155 278 - - -
Payments
for financial
assets 8 5146 24 - 51 51 - - -
Total
economic
classification 407 075 442 299 488 044 619 317 675193 675 864 734 239 763 211 798 852

The overall expenditure in the programme increased from R407.1 million in 2015/16 to R488 million in the
2017/18 financial year. This increase in expenditure is as a result of the expansion of substance abuse
half way houses, in-patient treatment centres and the implementation of the Gauteng City Region (GCR)
Anti-Substance Abuse Social Movement Campaign. Expenditure also increases due to the establishment
of the Randfontein and Sedibeng centres to reach more service user beneficiaries. The programme
expenditure further increased due to the enhancement of shelters for gender-based violence under the
Victim Empowerment sub-programme to address domestic violence and crime.

Over the 2019 MTEF, the total budget of the programme increases from R734.2 million in 2019/20 to
R798.9 million in the 2021/22 financial year. Compensation of employees amounts to R136.1 million in
the 2019/20 financial year and increases by R35 million from the main appropriation of R100.1 million due
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to inflationary related growth and additional funding. Over the 2019 MTEF, the programme is allocated an
additional amount of R51.4 million for the filling of critical posts. Included in the R51.4 million is the allocation
towards Ratanda Shelter and Soshanguve In-Patient Rehabilitation Centre infrastructure development.

The Sub-programme: Substance Abuse, Prevention and Rehabilitation is allocated the largest share of the
programme budget with R415.4 million allocated in the 2019/20 financial year which accounts for 57 per
cent of the total programme budget. Through this allocation the department will continue with prevention and
awareness campaigns to educate communities on the negative effect of substance abuse and to reduce the
demand for drugs through the implementation of programmes such as Ke-Moja drug prevention programme.
The department will also continue to provide treatment intervention through in-patient and out-patient centres
and community-based services. To ensure that those who have received treatment do not relapse, the
department will provide after care service through half way houses.

The Sub-programme: Victim Empowerment is allocated R111.8 million in the 2019/20 financial year which
increases to R120 million in the 2021/22 financial year. The Victim Empowerment Programme will allow for
victims to continue to access services at the designated service sites that are managed by funded NPOs.

The Sub-programme: Crime Prevention and Support is allocated R205.7 million in the 2019/20 financial
year which increases by R58.6 million from the main appropriation of R146.9 million in the 2018/19 financial
year. These funds are allocated to enable the department to reduce the impact of social crimes through
the continuous implementation of Social Crime Prevention Strategy by expanding social crime awareness
campaigns, crime prevention and diversion programmes.
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PROGRAMME 5: DEVELOPMENT AND RESEARCH

Programme Purpose

To provide sustainable development programmes which facilitate empowerment of communities based on
empirical research and demographic information.

Strategic Outcomes Oriented Goal 3

Efficient, effective anti-poverty community interventions, youth development and women empowerment
services to 5 202 971 beneficiaries promoting sustainable livelihoods by the 2019/20 financial year.

Programme Strategic Objectives

1.

Building safe and sustainable communities through the creation of strong community networks
based on principles of trust and respect for local diversity and nurturing a sense of belonging and
confidence in local people to 55 922 recipients in the 2015-20 financial years.

. To support NPO registration and provide funding to 2 920 NPOs, ensure compliance monitoring,

NPO stakeholder liaison and communication and provide institutional capacity building and create
conduce environment for all NPOs to flourish in the 2015-20 financial years.

To provide poverty alleviation and sustainable livelihood services to 3 987 217 recipients in the 2015-
20 financial years.

. To provide community-based research and planning to 922 721 households in the 2015-20 financial

years.

. Create an environment to help young people to develop constructive, affirmative and sustainable

relationships while concurrently providing opportunities for them to build their competencies and
needed skills to engage as partners in their own development and that of their communities to 185
618 youth in the 2015-20 financial years.

. Create an environment to help 51 493 women to develop constructive, affirmative and sustainable

relationships while concurrently providing opportunities for them to build their competencies and
needed skills to engage as partners in their own development and that of their communities.

. To promote the implementation of the Population Policy within all spheres of government and civil

society through population research, advocacy, capacity building of 831 beneficiaries, and ensuring
the monitoring and evaluating the implementation of the policy in the 2015-20 financial years.

Programme 5: Development and Research consist of the following sub-programmes as
outlined below:
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Management and Support

Community Mobilisation

Institutional Capacity Building and Support for NPOs
Poverty Alleviation and Sustainable Livelihoods
Community-Based Research and Planning

Youth Development

Women Development

Population Policy Promotion



PROGRAMME 5: DEVELOPMENT AND RESEARCH: EXPENDITURE ESTIMATES FOR 2019/20
TABLE 5.1: SUMMARY OF PAYMENTS AND ESTIMATES: DEVELOPMENT AND RESEARCH

R thousand

2015/16

Outcome

2016/17

2017/18

Main

appropriation

Adjusted
appropriation

2018/19

Revised

estimate

Medium-term estimates

2019/20 2020/21 2021/22

-

.Management
and Support

2.Community
Mobilisation

3. Institutional
Capacity
and Support
for NPOs

4. Poverty
Alleviation
and
Sustainable
Livelihoods

5. Community
Based
Research
and
Planning

6. Youth
Development

7. Women
Development

8. Population
Policy
Promotion

Total

payments and

estimates

5932

8 641

154 213

232042

5124

18 571

5750

1849

432 122

5303

12 260

189 826

244718

4694

25131

9030

2725

493 687

5846

11 552

180 208

294 879

4 849

25911

14 350

4318

541913

6188

12 590

204 073

347 113

5438

28 080

15172

3936

622 590

6 593

16 295

203 045

362 700

5438

27 481

15172

4137

640 861

6616

16 295

203 120

362 700

5438

27 481

15172

4137

640 959

5822 6197 6 538

15758 16 674 17 592

234 526 254 894 268 911

436 729 423 543 446 837

5764 6 116 6453

28 926 30 530 32 208

16 022 16 903 17 833

4272 4543 4793

747 819 759 400 801 165

TABLE 5.2: SUMMARY OF PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION:
DEVELOPMENT AND RESEARCH

Main Adjusted Revised
Outcome Medium-term estimates
appropriation appropriation estimate
R thousand 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21 2021/22
Current
payments 213310 247 046 373 069 263 325 454 599 454 600 552 172 547 150 577 241
Compensation
of employees 207 572 239 657 246 434 253 400 252 385 252 385 304 039 309 191 326 195
Goods and
services 5738 7 389 126 635 9925 202 214 202 215 248 133 237 959 251 046
Transfers and
subsidies to: 218 036 246 331 168 435 359 265 185 848 185 849 195 647 212 250 223924
Non-profit
institutions 217 682 245 875 168 145 359 065 185 253 185 253 195 373 211 961 223619
Households 354 456 290 200 563 564 274 289 305
Payments for
capital assets 776 310 407 - 373 470 - - -
Buildings and
other fixed
structures - - - -
Machinery and
equipment 776 310 407 - 373 470 - - -
Payments
for financial
assets - - 2 - 4 40 - - -
Total
economic
classification 432 122 493 687 541913 622 590 640 861 640 959 747 819 759 400 801 165
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EXPENDITURE ANALYSIS

The total expenditure in the programme increased from R432.1 million in 2015/16 to R541.9 million in 2017/18
financial year. The increase in expenditure was due to the expansion of development centres, training of non-
profit institutions, the distribution of Dignity Packs and food banks (social relief programmes). The increase
is also attributable to the introduction of the Welfare to Work Programme, an initiative introduced to empower
woman living on child grants by exposing them to economic opportunities.

In the 2019/20 financial year, the total budget of the programme is R747.8 million that increases by R125.2
million from the main allocation of R622.6 million in the 2018/19 financial year. The increase is due to
inflationary-related adjustments and additional funding. Over the 2019 MTEF the programme is allocated an
additional R53.7 million for critical posts including social work supervisors at the regions and to expand the
Dignity Packs Programme. Included in this amount is R18.3 million is allocated in the 2019/20 financial year
for Dignity Packs programme. The Dignity Packs Programme benefits boys, girls and children with albinism.

The total programme budget increases from R747.8 million in 2019/20 to R801.1 million in the 2021/22
financial year to sustain the provision of services. The Sub-programme: Poverty Alleviation and Sustainable
Livelihoods is allocated the largest portion of the programme budget with R436.7 million allocated in the
2019/20 financial year and R1.3 billion over the 2019 MTEF. Through this budget the department will continue
to strive for progress in the battle against hunger within the communities through the provision of food
parcels. Included in this amount is R257 million over the 2019 MTEF for the procurement of food parcels and
for the operational costs of food banks. This amount also includes R405 million for the distribution of Dignity
Packs. From the 2020/21 financial year onwards the department will manage contracts pertaining to food
relief programmes for which additional funding of R13.7 million is allocated.

An amount of R112 million is allocated over the 2019 MTEF to continue with the implementation/establishment
of Centres of Excellence Programme which provides training to youth from substance abuse rehabilitation
centres and youth out of school to link them to economic opportunities. These youths are trained in among
others, plumbing, bricklaying and hospitality services.

152



Ad siyj ul Ad sy ul Ad siyy ul
papJooal papJooal papJooal
%001 %001 %001 %06 Jou |dd Jou |dd jou |dd PaAASIYOE SJUSWHWIWOD OuesIYInN Jo dbejusdlad
sowwelbold uonesijigow
gez ey ¢ L6y ¥0€C | 2SEP8L ¢ 68/, 2€ ¥SC 62 1€S L1 809 /2 Ajunwwoo ybnolyy payoeas sidosd jo JsquinN
ce/ieoe 12/020eC 0c/6102 61/8102 8L/L102 L1/9102 91/S102
aouewlIoad Jojesipu] 8oUeWLIOLIdd
sjobue} wiaj-wnipspy pajewns3 aouewIouad jenjoyipny
sleaA [eloueul) 0z
-G10g @y} ul syusidioal
226 GS 0} 8|doad
|BOO| Ul 80US8pPILUOD
pue Buibuojaq jo
asuas e buununu
pue ‘AJISIaAIp |eo0]
10} joadsal pue isny
Jo sg|diound ayj uo
paseq ‘sylom)au
Aunwwod Buons
JO uonealo ayy
ybnoly) seniunwwod
uolnesijigow a|qeulelsns pue
gec lev ¢ L6¥ ¥0€ ¢ ¢Se 8l ¢ 68/ ¢¢ ¥G¢ 6¢C LEG LL 809 /¢ 26 SS9 Aunwwod ajes Buip|ing
celieoe 12/020¢C 0c/6102 61/8102 L1/8102 LL/9102 91/G102 SWweN Joys
aouewiopad 0202-S102 aAoalqo
sjabue) wid)-wnipap pajewnys3 aouewJoad [enjoy/pajipny 10b.1e] olbajenys aAd3lqQ s1b69jesyg

6102 s)abie} jenuue aAoalqo oi16aje}s
uonesijiqoN AJlunwwo) :z'¢ awwelboid-qng

153



sanunuoddo

609 (0)A% [A%)% 191 765 1CS €89 OlWouod® 0} payull SdAjesadood  JO  JaquinN
Ad siyp ul Ad siy ul Ad siyj ul Ad sy ul
papJooal papJodal papJodal poapJooal

/91 8G1 0S1 jou |dd Jou |dd Jou |dd Jou |dd paulel) s8A)jeladood Jo JaquinN
(820 ¢€) (2116 2) (92 2) (92 2) (229 72) (¥99 2) (865 2)

%001 %001 %001 %001 %001 %001 %001 SOdN papuny jo abejusoliad

L6E | 6lLE L 0sc 0sc | eve 1 GoS | glel pajejoeded SOdN J0 JoquinN
ce/ieoe L2/020¢ 0¢/61L0¢C 61/8102 81/L10¢2 L1/9102 91/9510¢2

asuewWIOMad Jojesipu] 9oueWLIOLIdd

sjobue} wiaj-wnipspy pajewnsy aouewIouad [enjoyipny

sleaA [eloueul) 4z

-610¢ 8y} ul ysunoy}

01 SOdN I|e 1o}

JUSWUOJIAUS 82NPUOD

a]ealo pue Bulp|ing

Aoeded jeuonnysul

apinoid pue

uoleoIUNWWOD pue

uosiel| Japjoyayels

OdN ‘Buuoyuow

SOdN aoueldwod ainsus

Joj yoddns ‘SOdN 026 ¢ 0}

pue Buipjing Buipuny apiroid

Ajoeded pue uonelssibal

L6E | 6lE 1 0sc 1 0sc 1L eve 1 G0g | Gle ) €80 L1 [euonnyisul OdN doddns o]

ce/ieoe 12/020¢ 0¢/61L02C 6L/8102 81/L10¢2 L1/9102 91/910¢2 sweN joys
@ouew.opad 020¢-510¢ aA2alqo
sjabue) wid)-wnipap pojewnsy aouewJoad [enjoy/pajipny 10b.1e] olbajenys aAd3lqQ s1b69jesyg

6102 s)abie} jenuue aAoalqo oi16aje}s

SOdN 104 poddng pue Buipjing Aj1oede jeuoiyn}iysuj :¢°g awwelaboid-qng

<

15



Ad siyj ul Ad siyj ul Ad siypul Ad Siyy ul
papJooal papJooal papJooal papJooal awuwelsboud uoliw | odays] ay;
899 €€9 00¢ 10U |dd 10U |dd 10U |dd 10U |dd ul Bunedionued siasn a21A18s BulloAooal JO JaqunN
Ad siyj ul Ad siypul Ad siyp ul
papJlooal papJooal pap.looal (peseq a.juad) sswuwelboid Buipss)
008 ¢l el el 00G LI 000 0l Jou |dd Jou |dd Jou |dd dsa ybnouyy pooy Buisseooe sjdoad jo Joquinn
awwelbo.d MIopAN 01
LEE Gl 8€G vl 08 ¢l 000 ¢l 020 ¢l L6 L1 90S v aJejlop\ dyy ul Buedionted sslelyaUsq JO JOqUINN
seale
pasnuold Jayio pue spiem 1salood G Ul pa1oONPUOd
28 8/ . 0/ ¥8 29 0S suonuaAlaul juswdojeAsp Ajunwwod JO JaquinN
168 L) 219 891 128 6S1 168 0l 796 vEl G.6 0¢l V.¥ 0€L pajngusip s)oed wiojun [00yds JO JaquINN
saljiunjioddo olwouoos/sswwelboid
929 6¢ 096 /€ 209 G€ €zl €€ LSS 2€ 6vZ LI 816 01 Bunelsuab swooul ul Bunedioned sjdoad jo JequinN
GZrOoly L | 9689¢€E€ L | 0009S8 | 18G 90¢ 968 €S 0.¢ v6¢ 896G 6¢¢C pajnqusip sxyoed AJubip jo JeaquinN
(syueq pooy) sswwelboid Buipasy
998 8/ YSL V. 1G8 0. 1S8 0. cLG 8. ves Ly 60S 9% dsda ybnouyy pooy buissadde spjoyasnoy Jo JaquinN
s)yueq
0€09.¢ 0v9 L9¢ 000 8¢ 000 8¥¢ 8.Y 9¢¢c 09% L9l ¥8Y 6G1 pooy ybnouy) sjdoad 0} panss| jaljal pooy Jo JaquinN
saAleniul
ceceesle 689 609 ¢ 6€9 €LV C 189 €0G Gvc ce0 L 8¢S 1G. 0€8 619 uopnonpal Ausaod woyy Bunyeuaq ajdoad jo JequinN
céj/ieoe XA[)fA1 A 0¢/61L0¢C 61/8102 8L/L10¢2 L1/9102 91/510¢2
aouewlIoad Jojedipuj] 8oUeWLIOLIdd
sjabue} wiaj-wnips|y pajewnsy 9ouewouad [enjoyipny
sieak |eloueuly
02-510¢ ay} ul
syuaidioal /|2
POOYIIBAIT /86 ¢ O} S8dIAles
a|qeulelsNS | pooyljaAl| 8|geulelsns
pue uoneIAs||Y pue uoneirs|e
0LL2€8¢2 | LeS¥89¢ | 0.G%¥SG¢ | G¥2960 | | 9€L 980 | 820 598 20z ¥9L | 112 186 € Auanod Auanod spinoid of
celieoe 12/020¢C 0c/6102 61/8102 81/2102 LL/9102 91/G102 SwieN Hoys
@ouew.opiad 020¢2-510¢ aAoalqo
sjabue) widl-wnipap pajewnsy aouewJouad [enjoy/pajipny 1ob1e] o1693je1)g aAd3lqQ s1b69jesyg

6102 s)abie} jenuue aAoalqo oi16aje}s

SpPOOYI|aAIT] d|geule}sng pue uoljelAd||y AJaAod 'S awwelBboid-qng

155



Ll 9l Gl Gl Gl Gl cl padojaaap sue|d paseg-Ajunwiwo jo JaquinN
Ll 9l Gl Gl €l €l 8l pajiyoid spiem jo JaquinN
808 LI 088 9l 000 9l 000 L¢ 6€8 91 6¥9 ¢0l 861 991 pajiyoid spjoyasnoy jo JequinN
cej/ieoe XA[)TA1 A 0z¢/61L0¢C 61/8102 8L/L10¢2 L1/9102 91/510¢2
@oueWIONad 10jedIpu| 92ueWIONdd
sjabue} wiaj-wnips|y pajewnysy aouewuouad [enjoyipny
sJeak |eloueuly
02-G10¢ ayi ul
spjoyssnoy Lz/
Buiuueld 2z6 01 buiuue|d
pue yoleasal pue yoJeasal
paseq paseq-Alunwwoo
GZ8 Ll 968 91 G109l Gl0 L¢c 6€8 91 299 ¢0l 912 991 Lc/l 26 -Ajunwwod apinoid o]
ce/ieoe XA[)fA1 A 0c/6102 61/8102 8L/L102 L1/9102 91/510¢2 SwieN Joys
@ouew.opad 020¢2-510¢ aA2alqo
sjabue) wid-wnipap pajewnys3 aouewJoad [enjoy/pajipny 10b.1e] olbajenys aAd3lqQ s1b69jesys

6102 s)abie} [enuue aAnoafqo oibajesyg
Buluue|d pue yaieasay paseg Ajlunwwod) :G'Gg awweiboid-qng

15



(ov1) (e€1) (9z1) (S01) (901) (801) (92) papoddns

%001 %001 %001 %001 %001 %001 %001 sainjonyis Juawdojaaap YinoA papuny jo abejussiad
Ad 8y u] Ad 3y u] Ad 3y u Ad 3y y|
(ov1) (sg1) (9z1) papJodal popJooal popJooal papJooal

%001 %001 %001 Jou |dd 1ou |dd 1ou |dd jou |dd $901AI8S YinoA Buliapual SOdN papuny jo abejusdiad

sawwelbo.id Bunelsusb swooul

G¥8 8¢ LvE L2 916 G¢ 16G G¢ L9 0€ 0L0 vl VXA WA /seiunyoddo djwouodd Buissaode YinoA Jo JequinN

sowwelsboud

cly Ll ¥0G 91 v¥9 Gl 009 €1 969 8l 08l LI viv L diysinsusaidanua ul Bunedioned yinok jo saquinN

sewwesbolid

196 LY 180 S RYAA4 99 0¥ €25 0 8. 0S 801 9l juswdoljanap s||ps ul bupyedioed yinoA jo JaquinN
Ad 83y y Ad 8y u] Ad 8y y] Ad 8y yl

papJooal papJooal papJooal papJooal sawwesboud

818 €6 126 88 L6¢C 8 jou |dd jou |dd Jou |dd Jou |dd uopesijiqow yinoA ul Bunedioied yinoA jo JequinN
cej/ieoe XA[)fA1 A 0¢/61L0¢C 61/8102 8L/L102 L1/9102 91/510¢2

aouewlIoad Jojedipu] 8oUBWLIOLIdd

sjabue} wuaj-wnips|y pajewnsy 9ouewuouad [enjoyipny

sieak |eloueuly

02-510¢ ay} ul

yinoA gL9 Gg| 0}

Sa1}IUNWWOD JIdY} JO

1ey] pue uswdojarsp

UMO JIay} ul siauped

se abebus 0} s||IS

papaau ay) pue

soloualadwod

JI|y} pjing o} wayy

1o} sanjiunuoddo

Buipinoad Ajjuarinouoo

a|lym sdiysuone|al

a|geule)sns

pue aAljew.liye

‘@A1oN1su0d dojaaap

ajdoad BunoA djay

wswdojaraq 0] JUSWUOIIAUS

Z8l 981 9/v 9Ll 9/¢ 191 6€6 GLI 0c¢e 80¢ 168 991 08G 05 819 G681l UINOA ue sjeald

celieoe 12/020¢C 0c/6102 61/8102 81/L102 LL/9102 91/G102 SwieN Joys
aouewiopad 0202-S102 aAoalqo
sjabue) wid-wnipap pajewnys3 aouewJoad [enjoy/pajipny 10b.1e] olbajenys aAd3lqQ s1b69jesys

6102 s)abie} jenuue aAoalqo oi16aje}s

juswdojanag YjnoA :9'G awweaboid-gns

157



saunyoddo 21wouoos
88.6G 98% G 00C S v.€ € G2s ¢ o€l v oL ¢ 0} payul| syuelb poddns p|iyo UO USWOM JO JOQUINN
sawuwesboud
80. LC 1150¢ ¥0G 61 00v 81 Ll 6 ¢60 LI 069 8 juswiamodwa ul Bunediopied uswom jo JsquinN
celieoe 12/020¢C 0z/6102 61/810¢ 81/L102 L1/9102 91/5102
@ouewlIOad Jojesipu] 92Uew.I0}Idd
sjobue} widj-wnipay pajewns3 9ouewuouad [enjoyipny

"S9IIUNWWOD JIdy} JO
ey} pue yuswdojanap
UMO JIay} Ul sieuped
se abebua 0} s|INs
papaau ay} pue
soloua)adwod

JIay} piing 0} wiayy

Joj} seljunuoddo
Buipinoad Apuaiinouod
a|lym sdiysuonejal
a|geuleisns

pue aAjewliye
‘@A1}oNJ}SU0D dojenap
uswom g6y |G diay

wswdojaraq 0] JUSWIUOIIAUD
96V LC €90 9¢ 0L ¢ VL. l¢C 9¢€L L1 c¢cc Sl L6L 0L €6y LS USWOAA ue ajeal)
celieoe 12/020¢C 0c/6102 61/8102 81/2102 LL910-C 91/G102 SWweN Joys
@ouew.opad 020¢-510¢ aA2alqo
sjabue) wid)-wnipap pajewnys3 aouewJoad [enjoy/pajipny 10b.1e] olbajenys aAd3lqQ s1b69jesyg

6102 s)abie} jenuue aAnoafqo oibajesys o
juswdo|daAag UswWopA :2°'G awweaboud-qns

15



pa}oNpuoo
e e e Z Z e 2 suolssas jJuswdojanap Ajioedeo uonendod jo JaquinN
paonpo.d spiodal
% ¥ 7 e e Z l uonenjeas pue Buuoyuow Ao1jod uone|ndod jo JaquuinN
foloy ¢ e e (014 Ge 6l paja|dwod sjosloid ajyoid oiydesbowsp Jo JaquinN
suoissas bulpjing Alloedeos
G0¢c 14612 121 121 0Ll GLlL 9l uone|ndod ul pajedioied oym s[ENPIAIpUI JO JBGUINN
pajuswa|dwi
soniAoe  (DJ|) uonedluUNWWOY) pue  uolesnpg
Ll LL ol 8 ol 8 9 ‘uonjewloju]  ‘AoecoApy uoneindod Jo  JaquinN
€ € € e e e 2 paja|dwod sjosloid yoieasal Jo JaquinN

ee/ieoe 12/0202 02/610¢2 61/810¢ 81/L10¢2 LL/9102 91/G510¢2
aouewouad Jojedipuj eduew.iojiad

sjobue} widj-wnipay pajewnysy aouewuoad jenjoypny

‘sieak |ejoueuyy
02-G10z 8y} ut Aoijod
a2y} Jo uoneuswa|dwi
ay) bunenjeas

pue Buuojiuow

ay} buunsue pue
‘ssleysuaq L¢g

1o Buipjing Alloeded
‘Aoedonpe ‘yoseasal
uonejndod ybnouy
A18100s [IA1D pue
JuswuIaAob Jo
saloyds ||e uiypm
uonowo.ud | Aoljod uoneindod sy;

Koljod Jo uoneyuswa|dwii
S0¢ 1461 121 1251 0Ll 916 L0¢ €389 uone|ndod ay} sjowoud o]
celieoe L2/020¢C 0c/6102 61/8102 8L/L102 LL/9102 9L/Si0eC SWweN jloys
souewuopad 0202-510¢ aAoalqo
sjobue) widl-wnipap pajewn}sy aouewouad [enjoy/payipny jobue) oi69jesys aAd3lqQ s1b69jesys

6102 s)abie} jenuue aAoalqo oi16aje}s
uonjowoud Asijod uonejndod :g'¢ awwelboid-qng

159



2Sv eey cov 0./€ 2Sv Alepenp saljunioddo O1Lou098 0} payull S8AIBIado09 JO JaquinN

G/ G/ 0 0 0S1 Aeuenp pauiel; saAljeladood Jo JaquinN
(g9L 2) (g9. 2) (gL 2) (g9L 2) (9. 2)

%001 %001 %001 %001 %001 Auepenp SOdN papuny jo abejusdiad

elLe zle elLe zLe 0SZ | Auepenp pajejoeded SOdN Jo JequinN

SOdN 10} uoddng pue Buipjing Aj1oedes jeuonniipsuj :¢'Gg awwelboud qng

%001 %001 %001 %001 %001 Apenenpd PBABIYOE SJUBLIHWWOD OUESIYIN JO 8bejusdiad

sawuwesboud

16l LES 122 11S L9Y €29 1€9 GES 2se ¥8L ¢ | Aupsuenp | uonesiiqow Ajunwwoo ybnoiyy payoeas sjdoad jo tsquinN

uonesljIqoN AJlunwwo) :z'G sawwelboud qng
02/6102 ¥Od S13I9dVL ATdILYVNO

GDSD ANNUAL PERFORMANCE PLAN (APP) 2019/2020

160



awweiboid uoliN

08l 0zl 0 0 00¢ Ajjepenp | odays] ay} ul bunedioiued siesn a21A18S BulldAod8l JO JaquNN
(paseq aqjuad)

11872 9/872 /82 )82 00S LI Apsuenp | swwelboud Buipas) gsq ybnouyy pooy Buissaooe sjdoad jo JaquuinN
awuwelboud

Sy € Sy € Gvv € Sy € 081 €l Auspenp | YIOAL O} alejspy 8y ul Bupedionped saledyausq jo Jaquuinn
seale pasijlioud Jaylo pue spiem isalood oG

el 0z vz Ll v/ APJauenp | 8y} ul pajonpuod suoljuaAIslul JuswdoeAsp AJuNWWOI O JoquinN
128 6G1 0 0 0 128 6S1 Apspenp pajnquisip sxoed wiojiun [00Yds JO JaquinN
saljlunyoddo o1wouoo9

9SY LI 987 81 LS6 L1 18/ Gl 209 G¢ Apapenp | /sswwelboud Bunelsuab swooul ul Bunedioued sidoad jo JequinN
000 ¥9¥ 000 ¥9¥ 000 ¥9¥ 000 ¥9¥ 0009¢8 1 Auapenp pajnquisip syoed Ayubip jo JequinN
(syueq pooy) sewwesboud

Gyl 8¢ ¥l 8¢ 000 L 896 €l 198 0L Auepenp | Buipesy ds@ ubnosyy pooj Buisseode spjoyasnoy jo JaquinN
€ev 801 cey 801 00S € Ge9 L2 000 8¥¢ Auapenp syueq pooyj ybnouy ajdoad 0} panssl Jai[d1 pPooy Jo JequinN
SaAleniul

8Gl ¥18 651 199 0.8 6V 098 £.G 6€9 €.y | Apspenp | uononpas Ausaod  woy  Bumysusq ejdoad  jo  usqunN
p 19)end ¢ Jayenp Z 19uenpd | lduenp 02/6102 m—ﬂm__%_wm_ Jojedipuj 9duew.oudd

SPOOYI|9AIT d]qeule}sng pue uolleiAd||y AMaAod 'S awwelboid qng

161



(9z1) (9z1) (9z1) (9z1) (9z1)
%001 %001 %001 %001 %001 Aeuenp pauoddns sainjonJ)s Juawdojaaap YinoA papuny jo abejuadlad
(9z1) (9z1) (9z1) (9z1) (9z1)
%001 %001 %001 %001 %001 Aepenp sa0IAIes UYinoA Buliepual sOdN papuny jo abejusdiad
sowwelbolid Bunelouab
029 / 090 V1 Geo 8 Lez Z1L ol16 G2 Aauenp awooul/saniunpoddo  olwouoos  Buissaodoe YinoA  Jo  JaquinN
LL6 € LL6 € 116 € 116 € Y9 Gl Alauenp sowwesbouid diysinauaidasus ul bunedionied yinoA jo JaquinN
v29 L1 81G L1 8LG Ll 1186 LEL 2V Aepeno sewwelboud yuswdojansp s||s ul Bunedionted yinoA jo JequinN
GGl €2 68Y 62 ¥90 ¥ €90 92 162 78 Aapenp sewwelbold Buiziiqow yinoA u Bunedionted yinoA jo JequinN
juswdojanaq Yino, :9°G awwelboud qng
g [+ 0 g Gl Alsuenp padojanap sue|d paseq-Aunwiwod Jo JaquinN
g G 0 o] Gl Aauenp pajiyoid spiem Jo JoquinN
666 € 000 ¥ 100 ¥ 000 ¥ 000 91 Aepenp pa|iyold spjoyasnoy jo JaquinN

Buluue|d pue yoleasay paseg AjJjunwwo) :G'G awwelboid qng

GDSD ANNUAL PERFORMANCE PLAN (APP) 2019/2020

AN
Y]
1



pajonpuod
0 L L L e Apauenp | suoisses  juswdorasp  Ajoededs  uoneindod  jJo JequinN
paonpo.d spodal
L L L L ¥ Apauenp | uonenieas  pue  Buuojuow  Aojjod  uoneindod  jo  uequinN
Q o} 6 6 e Alauenp paje|dwod syosloud ajyoid olydesbowsap Jo JoquinN
suolssas buipjing Ajoedes
0 Ll 0¢ L. 78l Apspenp | uoneindod  ul  pejediopied  oym  sjenpiAlpul  Jo  Jaquuinn
pajuawsa|dwi saiARoe (HJ|) uoieauNWWoD)
Z Z e e 0l Auspenp | pue uoneonp3 ‘uonewsoju] ‘Aoecsoapy uonendod Jo JaquinN
L L L 0 e Aleuenp paja|dwod sjosfoid yoseasal Jo JaquinN
uoljowoud Aoijod uonejndod :g'g awweliboud qng
saljiunuoddo
96¢C L v6C L 06¢ L oce L 00¢ S Aepuenp | olwouods o) payull sjuesb poddns pjiyd uUO USWOM JO JaqUINN
sewwelsboud
9/8 v 9/8 v 9/8 ¥ 9/8 ¥ ¥0S 61 Auspenp | juswiamodwa ul Bunedioned uswom  JOo  JBaquinN

juswdojanag uswop : /' awwelbold qng

163

GDSD ANNUAL PERFORMANCE PLAN (APP) 2019/2020




-y . -

[




(seoO leuoibay
pue ‘suoslad
Jap|Q 1o} Ajjoe4 (seo1Q |euoibay pue
Alunwwo) ‘suoslad Jap|Q 10}
‘pooypiiyd Aues Aypoe4 Aunwwod
40 UoRONSUOD) ‘pooyp|iyQ Ales
saljlwe aJjjua) 10 UONONIISUOD) Ajioey pajesbayul
- - - 1€2 65 zz8 vl zz8 vl pue uaipiilyd | 0€/20/61L0Z | €1/20/91L02 asodind-niniy | suemysy jo Ay | anus) ssodind-Hn [eroog suedoge|y
(seo0 leuoibey
pue ‘suoslad
Jap|O 1o} Ajjoed (seo0 |euoifbay pue
Aunwwo) ‘suosiad Jap|O Jo}
‘pooypiiyd Anes Aypoe4 Ajunwwo)
4O uoPNISUOD) ‘poouypiiy) Aue3
saliwe anuan 10 UON}ONIISUOD) Ajj1oey pajesbau)
- - - Z€0 6% zz8 vl zz8 vl pue usJpilyd | 8Z/€0/61L0Z | €1/20/9L02 asodind-WnN | duemys] Jo AND | anua) esodind-HIN [BIO0S PIOAIBIUIAN
(seoO |euoibay
pue ‘suoslad
ap|Q 104 Ayjioe4 (seo1Q |euoibay pue
Alunwwo) ‘suosiad Jop|Q Jo}
‘pooypiiyd Aue3 Appoe4 Ajunwwo)
40 UoRONYSUOD) ‘pooypiiyd Aue3 Ayioey
soljlwe ajjuan 10 UONONJISUOD) pajeibaju| [el00S
- - - 0cv 19 980 ¢ 980 | pue uaJpiiyd | £z/20/610Z | 91/20/91L02 asoding-ynpy | suemysy jo Ay | anua) ssodind-Hn [eesyjsuewweH
(anuan
uoneyjiqeysy
juanedu) jo (anuan
uoRoNISU0Y) uoney|iqeysy
ajjuan juaiedul jo
EERIINEIS uoneyljigeysay Bingsauueyor | uonRONISUOD) BIUBD anua)
- - - 00008 | 000 L 000 | anjelo)say | 1€/€0/020Z | 91/90/81L02 Bruq 0 A0 | uonengeysy Bnig geyay ojomog
000 000 000 000.Y 000y 000.
celieoe | Lejozcoz | oz/eloz }s0) u“MH_MM”H“ :MWNMMM< mEM_EEm%Sn_ aje@ pu3 | 9jeq MelS | ainjonuisedu] Aedioungy uonduosaqg aweN swweliboid
jo9loid jo9loigd jo9loud Jo adAL jo9loud | yo3loud
sajewns3 JALIN jelop | °Prnd uren 1bpng
61/8102 6L/8102

'SPaap 9|} U} S}EPI[EA PUE PUE]
anssi 0] Ajlloyiny [e007 pue ainonJselu| Jo Juswuedaq syl uo sepuspuadap ay) 0] anp sjosloid uooNJSUOD Mau Jo uonejuswaldwi 8y Ul skejep aJe aiay |

sue|d uo JaAljap o} Ajljige s juswiedaq ayjy buiouanpjul siojoe
‘ue|d 216e1e41S 8y Jo pouad ay) Buunp

Buneniul Jo Bunuswaejdwi spusiul SO oy} ueld Juswnsaaul [eyded wie)-Buo| sy ul paulno sjosloid ay) Jo Yyoiym sajeolpul jJosys pealds payoeje ay] ‘sieah
0Z-01 1X8U 8y} 10} Spasu JusW}SaAUl ainyonisequl sjuswiedaq ay) sauipno ueld ay] ‘pejejdwoo aie sue|d [endeos Jayjo pue ainyonisequl wisy-buo| ay

SNV1d TVLIdVI 43HLO ANV FANLONAULSVYHANI NEFL-ONOT OL SUNIT 'L
SNV1d d43H10 Ol SMNI1 :D 1dVvd

165



(anuan
pooypiiyd Ale3

(8nusn pooypiyd

iwe4 10 UOIONIISUOD)) Al1e3 Jo uononusuo)) aJuan pooyp|iyd
- - 000 L ov. cc 000 6 28 vl pue ualpllyD | 82/20/6L0Z | LO/¥0/LL0Z | @nued ated Aeq | auemysy jo AND anuag ated Aeq | Aue3 lwnjnyyosemy)
(uonepowwo22y
92O pue 8JudY (uonepowwoo2y
swdojanag 91O pue anua)
pooyp|iyd Aueg juswdojanaq
10 UOIONIISUOD) pooypiyo Aue3 uolBPOWWOIDY
anua) 1O uoIdNIISU0)) 2010 pue
- - - 8./, 0¢ 000 6 [44 4" pue uaJp|iyd | 0€/€0/6L0C | 1L0/L0/SLOC asodind-Bin\ lusinjwg | anua) ssodind-Hin ao3 uojeny
(enua)
pooypjiyd Apez (sua pooypiiyo
saliwe 10 UOIONIISUOD) Al1e3 Jo uoidNIISUO)) aluad pooyp|iyd
- 2y 9 000 6 967 61 00s L 00S | pue uaIpliyd | LE/£0/020Z | LE/F0/8LOZ | enusd aied Aeq IpeseT] anua) aie) Aeg Ape3 uonsQ
(seo1O |euoibay
pue ‘suoslad
Jap|O 1oy Ajjoe4 (seo1Q |euoibay pue
Alunwwo) ‘suosiad Jap|Q Jo}
‘pooypiiyd Aue3 Apoe4 Ajlunwwo)
40 UoBONYSUOY) ‘pooypiiyd Aue3
saljlwe4 anua) JO uonoNIIsuU0)) Ajjioey pajesbajul
- - 000¢ 8L0 ¥€ 000 Ol a8 vl pue uaJp|iyd | 1L€/s0/6L0C | 0¢/0L/SLOC asodind-piny usinywy | anuad) ssodind-HNA |e1oog Buojediog
(anuan
uoneyljigeysy
enedul jo (anuan
uoRoNISU0Y) uoneyljigeysy
anua jusneduy jo
saljlwe4 uoneyligeyay UOIJONJISU0)) SU8D anua
- 196 ¢ 788 8 000 081 009 009 pue uaJip|iyo | L€/€0/0c0C | LO/Y0/8L0C Bnug us|nyIny3 uoneyjigeyay bnig gqeyay esiquial
(anuan
pooyp|iyQ Ales (ss3u9Q pooypiiyd
saljiwe JO uolONIISU0)) Ale3 jo uononiisuo)) aJua) pooypiyo
- €88 0l 000 ¢l 9Ll ¥¢ 0009 00S L pue ualpiiyd | L€/€0/L20Z | L€/80/LL02 | dsmue ared Aeq | euemysy jo AyQ anua) ase) Aeq Aue3 exyuoqnjueg
000.d 000.d 000.d 000.4 000 000.d
celieoe | lejozoz | oz/eloz }s0) u“MWMM”“__Mw :MMMMMM< wEw:e“w%o._n_ ajeg pu3j | ajeq Mels | ainjonaysenu] Ayediounpy uonduosag aweN sawwelboid
j09loid j09loigd j09loud Jo adA j09loud / yoaloud
sajewns3 JALIN jelop | °PPnd uren 16png
61/810C 61/8102

166



(anus)p
uoneyliqeysy

juanedu] jo (anuan
uonoNnAsuo)) uoney|igeysy
aljjua)d ucw_umdc_ jo aljuad
S9IOIAIBS uoljelljigeysy CO_Ho:meOOV aljus)d geysy Ew_umac_
- - 98l vl 000 861 00€ ¢ 00€ ¢ 9AeIOISBY | LE/€0/Le0cC 10/0L/810¢ Brug auemys] jo Ao uoneyiqeysy bniq aAnbueysog
(seo1O [euoibay
pue ‘suosiad
19p|O 40} Ajj1oe (se01Q |euoibay pue
\G\_CDEEOO _mCOw‘_wn_ J19p|O J0}
‘pooyp|iyd Aueg Ayroe4 Ayunwwod
J0 uopoNJsU0)) ‘pooypiiyd Ale3
saljiwe4 anuan Ayjedoiuny 10 UONONJISUOD) Ajoe pajelbajy|
62€ € 1599 000 ¥ 6€8 99 006 00S L pue ualp|lyo | Le/eo/Leoc L€/20/L10C asodind-Hin |80 Buojess|y | aiue) asodind-HnK [ero0g Buosinyy
a|geJau|nA
S9JIAIRS Jo J8)|ys Jjo {|geJau|nA Jo Ja)|sys
- 000 € 000 ¥ 106 S9 00S | 00S L 9AljeIOISY | LE/E0/Lc0C 1€/L0/210C uononasuo) IpasaT] JO uononasuo) 198}|I9yS epuejey
(anua)
uoneyljigeysy
ucm_ywac_ jo Awbcmo
uonoNIISu0Y) uonejjiqeysy
aljjua)d Hcm_«mn_c_ jlo]
SBJINISS uoljelljigeyay Co_aozbwcoov aljua) allus) gqeysy
- - - 00008l | 00S } 00S L aAlelo)say | 1€/€0/L20Z | L€/L0/L1L0T Bnug Buaqipes |  uoneyiqeyay bniqg Buexoges
(seo10 |euoibay
pue ‘suosiad
19p|O 10} Ayijoey (seo1O |euoibay pue
Ajunwwon ‘suosiad Jep|Q Jo}
‘pooypiiyd Ales Aypoe4 Ajunwwo)
40 uondNYSUOY) Ayjedpiuniy ‘pooypiiy) Aueg
saliwe anua) 1UsIq JO uonoNIIsuU0)) Ajjoe pajelbaju)
000 Gl 000 62 000 01 686 85 00S | 00S L pue uaipiyd | LE/€0/0202 | LE/L0/LL0T asodind-nIniy 1S9\ puey | anue) asodind-ninp [e100g [epsiexpieg
(seo1O |euoibay
pue ‘suosiad
1ap|Q 104 Ayjioe4 (seouyQ |euoibay pue
Alunwwo) ‘suosiad Jap|O Jo}
‘pooypiiyd Aue3 Appoe4 Ajunwwo)
40 uonoNJIsU0Y) Apjediolunpy ‘pooypiiyd Aue3
sol|lwe aljua) UsIa 10 UonONJIISUOD) Ajioe pajelbaju|
- - 66€ v ovS oY 006 006 | pue usJpilyd | LE/S0/0Z0Z | LO/60/LLOZ asodind-piniy 159\ puey | anua) asoding-Hinp [BID0S BLIBUOISSAN
000.d 000.d 000.d 0004 000.4 000.d
celieoe | lejozoz | oz/eloz }s0) hwﬂ”wﬁw :MMWMMM< wEw:e“w%o._n_ ajeq pu3 | 9)eq Mels | ainjonuysenju| Aedioiungy uonduosag aweN sawwelboid
j09loid j09loigd j09loud Jo adA j09loud / yoaloud
sajewns3 JALIN jelop | °PPnd uren 16png
61/810¢C 61/810C

167



Juswuoldinus
a|qejleny sol|iwe4 aljua) ale)d oJes e 0} uonnisu|

00} 00} 00} 19A 10N | 00} 00l pue uaipjiyo | Le/eo/Leoe L€/20/L10¢C UINOA pue pliyd auemuysy jo Ano jo Buipesbdn | YSHO emusieuin 14
Jjuswuoldinua
o|ge|leAy S9OINIBS aljua) ale)d ajes e 0} uonnysu|

(00] (00] 00l IBAION | ¥9V [0]0] 9AljeJOISaY | L€/€0/Le0C L€/20/L10C YINOA pue piiyo auemuys] Jo Ano jo Buipesbdn VYSHO oJiaqiy ud
juswuoliAus
a|qe|ieAy sal|lwe alua) aie) ajes e 0} uoinyisu|

00l 00l 00l IBAION | 00L (0]0] pue ualpiyd | Le/c0/Lc0c 1€/20/.10¢ UINOA pue piyo lus|nyny3 jo Buipesbdn VYSHO eJaje uog
JuswiuoliAue
o|qe|leAy sol|lwe aljua) aie)d ajes e 0} uonnyjsu|

00l 00l 00l ISAION | 001 00} pue uaJpilyd | L€/eo/Leoe L€/20/L10¢C UINOA pue pliyo auemys] jo Ao jo Buipesbdn | YSHO ninL puowsaqg
SBIOIAIBS JjuswiuoliAud

a|qe|ieAy alejlap doysJopn ajes e 0} uoinyjsu| doys)Iopn

00t [0]0] 00l JISAION | 001 00l [e100S | L€/€0/1c0e L€/20/.10¢C 9AJ08]0.d auemys] jo Ao Jo Buipesbdn pejosjold Busiain|
JuswiuoJIAua

a|gejieAy saljiwe alua) ale)d Bingsauueyor ajes e 0} uonnysu| (SHO) 22AD

00l 00l 00l ISAION | 00} 00l pue ualpjiyo | Le/eo/Leoc L€/20/.10¢C UINOA pue pjiyo j0 Ao Jo Buipesbdn ninsig Jsjjep
(Ayoe4 800
DDAD As|poojy

sal|lwe anua) aie) Aurepy jo Buipelbdn) Ajpoe4 8010

- - - 9ve 8l (00) 4 00t pue ualp|lyo | 1L€/90/.L0C L0/¥0/v710¢C UINOA pue pliyo usInyIny 3 aluaQ oSN PIIYD | DOAD Asjpooly Areiy
(Auoe4 8210 DOAD
nijnj puowsaq jo

seljiwe ajuaQ aJen Buipesbdn) enued | Ajjoed 82O DOAD

- - - LEV €C 005 9 008 pue ualp|lyd | €¢/90/8L0C L0/¥70/710¢C UINOA pue pjiyo auemysy jo Ano aoasnr piyo nnj puowssg
(Ayjioe4 soi0
DIOAD emmjueled

alua) aie)d 10 Buipesbdn) Ajjioe4 8210

- - 000 ¢ 180 0€ 000 ¢ €¢5 1 pue ualp|iyDd | S¢/90/610¢ L0/¥0/¥710C YINOA pue pliyo auemysy| Jo Ay | aaudDd BUSNP PIYD JOAD emmjueler
uoljepowwodoe
92140 MU B JO
uoionaisuo) pue

sal|iwe a)ua) ale)d Bingsauueyopr UOIIBPOWWOIDY (uoniowaq)

000 6 0006 000 £ - 00¥ ¢ 00¥ ¢ pue ualp|iyd | 1L€/€0/0c0c 1€/20/910C YINOA pue pliyo J0 Auo 900 J0 uonijowsg JDAD NInsIS Jajepy

62¢< 8l €16 ¥S 891 69 0eY LL 96S 68 sjasse juswade|dal pue maN

onsoz | 1zosoz | ooz %% | uoneoony | uopesolry | swe
celieoe | lejozoz | oz/eloz }s09) Emh_ amsn_ud u%mv:.._muc. wEEm._M_o._n_ ajeq pu3 | ajeq MejS | ainjonssenu] T uonduosaqg aweN sawwelboid
j09loid j09loigd j09loud Jo adA j09loud / yoaloud
sajewns3 JALIN jelop | °PPnd uren 16png
61/810¢C 61/810C

168



JuswiuoliAua
2862 o|gejieay saljlwe aJjua) alend ajes e 0} uolnysu|
708 | 206 1IBAION | LGL ovl pue uaipilyd | L€/€0/L20Z | LE/20/LL0Z |  YINOA pue piiyd 1us|nyIN33 jo uoneyljiqeyay |  ODAD esepe UoQ
008 01 008 0} 008 0} T6L YL €ecl L awuweiboid SHO suoppy B sapeibdn 1oy [ejoL
JuswiuoldiAnua
o|ge|ieay soljlwe ajjuan ajes e 0} uolnysu| ale) aindeg
00} 00} 00} 19AION | 001 00l pue uaJpiiyd | L€/€0/L20Z | L€/20/2102 aieQ 2Inddg | suemuysy jo Ao jo Buipesbdn aAnBueysos
a|qe|leAy sal|iwe uoljepowwoaoe VSHO
00l 00l 00l 19A1ON | 001 001 pue uaJpiiyd | L€/€0/L20Z | LE/L0/LLOZ 80O leuibey | suemys] Jo Ao | 8O 4o Bulpesbdn uolbay suemys|
a|qe|leAy saljiwe4 uoljepowwoooe VSHO uoibay
00l 00l 00l 19A1ON | 001 00} pue uaJpiiyd | L€/€0/L20Z | LE/20/21L0T 2010 [eulboy Busqipeg | ey o Bulpesbdn Buaqipas
a|qe|leny sol|iwe uoljepowwoooe VSHO uoibay
(o[0] (o[0] (o[0]2 1IBAION | 001 001 pue uaipiyd | 1€/€0/L20Z | L€/L0/LL0Z 800 [eulboy usInyINy3 | 92O Jo Buipelbdn lus|nyJny3
Ayjediounpy
o|ge|ieny saljlwe usIa uoljepowwoooe VSHO uoibay
00l 00l 00l J9AION | /8¢ 00} pue uaipyd | 1L€/€0/L20Z | L€/20/4102 2010 leuiboy 1S9\ puey | 90O Jo Buipesbdn puey }sop
o|ge|ieAny saljlwe Bingsauueyor uoljepowwodoe VSHO uoibay
00l 00l 00l 19A 10N | 00 00l pue uaipiyd | 1€/€0/L20Z | 1€/20/L102 2010 leulboy jo Ay | 90O Jo Buipesbdn | Bingssuueyor jo AD
o|ge|ieny sal|lwe Bingsauueyor uoljepowwoooe VSHO Buouesny|
00l 00l 00l 19AJON | 00€ 00€ pue uaipliyd | 1L€/€0/L20Z | L€/20/2102 2010 leuiboy jo Ay | @oO Jo Buipesbdn pue Buip|ing wied
S92IAI8S JUSWUOIIAUD
a|ge|leAy ale)|ap\ aljua) ale)d 8jes e 0] uonnjsui| i e pue YySHO
00l 00l 00l 19AION | 001 00l [BI00S | LE/€0/L20Z | LE/LO/LLOZ |  UINOA PUE PlIYD [us|NYINy3 jo Buipesbdn | awoH BRI BjPUEZ
JuswiuoliAue
9|ge|leAy salllweq aljua) aled 9jes e 0} uolinjisuj
00l 00l 00} 19A 10N | 001 00l pue uaiplilyd | 1€/€0/L20Z | L€/20/L102 UINOA PUe pliyd 1us|nyIn33 Jo Buipesbdn | YSHO Asjpooly Arepy
SBJINIBS JjuswiuoliAua
o|ge|ieay alej|apn doysyiopn ajes e 0} uonnyisu|
001 00} 00} 19A 10N | 001 00l [e100S | L€/€0/L20Z | L€/20/210T anpodjold | suemuysy jo Ao Jo Buipesbdn VYSHO Busjaun
JuswuoJiAua
a|ge|leAy saljiwe4 ajua) ale)d 8jes e 0] uoinjisu|
00} 00} 00} 1A 0N | L¥6 00l pue uaipliyd | L€/€0/L20Z | L€/20/L102 UINoA pue piiyo us|nyJny3 Jo Buipeibdn VYSHO nyie|nbnb)
JuswuoIIAUS SHO 200AD
a|ge|leny saljlwe4 aljua) aled 9Jes e 0] uolnyisul oM|igeleay
00!} 00l 00} 19A 10N | 001 00l pue uaipiiyd | LE€/€0/L20Z | L€/20/L1L02 UINOA PUE P|IYD |  duemys] jo Ao Jo Buipesbdn EMMUEIED
St i oo 000.4 :oﬂ_.mww :owﬂﬂ.w. awe
celieoe | lejozoz | oz/eloz }s0) EmH_ umsn_ud u%m_ozhe. wEEm._M_o._n_ aje@ pu3 | 9jeq MelS | ainjonuisedu] Auedivungy uonduosag aweN sawwelboid
j09loid j09loigd j09loud Jo adA j09loud / yoaloud
sajewns3 JALIN jelop | °PPnd uren 16png
61/8102 61/8102

169



uofepoWwWo92e

a|gejieny saljlwe Bingssauueyor a0 Jo uolbal yinos

(0[0] (0[0] 0oL 18AION | 00L 00t pue uaipiiyd | Le/€0/be0c | L€/L0/L10C 20O |euiboy J0 Ao uoneyliqeysy | Bingsauueyor jo A1Q
s|qe|leny sal|iwe4 anud) aie) JUSWIUOJIAUD

999 80l ¥ ¥G0 ¢ IBAION | - 00l pue uaipiiyd | L€/€0/ke0c | L€/L0/L10C UINOA pue pliyo Buaqipes 9jes e 0} uonnisul lepsewws
(wep jsaieau ay)
0] Buyes| Jamas)
s|qe|leny sallwe anua) aien JUSWIUOIIAUD Bjes

0€8 ¢ vl L 118 1A ION | 00C (0[0] pue uaipiiyd | Le/eo/beoe | LE/L0/LL0C UINOA pue pliyo Busqipes € 0} uonniisul HOWHONT "ML
uolEPOWILLIOIJE

we+ Bingsauueyor a0l Jo Buouesny] pue

Yol ¥ €96 ¢ 18¢ | 8¢¢ 00€ 00€ pue uaip|iyd | L€/€0/Lc0C | L€/L0/L1L02 2010 leulboy j0 Ao uopeyljigeysy Buipiing wied
JUSWUOIIAUD
s|qe|leAy sal[iwe asua) aien Bingsauueyor 9jes e 0} uonnyIsu|

L8y 196 ¢ o8y L 1A 0N | 00L (0[0] pue uaip|ilyo | 1€/€0/Lc0c | 1€/L0/L10C UINOA pue pliyo jo Ao jO uoljeyljiqeysy n|nsis Ja)em
JUBWUOIIAUD
sa||lwe anua) a1en ajes e 0} uoinyIsu|

659 144> cl9 000 €2 68¢ 0oL pue uaip|iyo | 1L€/€0/Le0e | L€/L0/L10C UINOA pue pliyo us|nyiny3 jo uoneyjiqeysy As|pooy Arepy
S90IAIBS JUSWUOJIAUD
s|qe|ieny ETTTETYY doyssjopn 9jes e 0} uoinysu|

898 ¢ G9/ 1 €8¢ 1 19A 0N | 00} 0ol [eros | 1e/e0/Lcoc | 1€/L0/L10C aAldslold | duemysy Jo AD jO uoijeyljiqeysy Busjaun)
S90IAIBS JUSWUOIIAUD
a|qe|ieny EITTETYY anua) alen ajes e 0} UoliInysu|

€oe L c08 106 1A ION | 001 00l [eloos | Le/e0/Lecoc | L€/20/L10C UINOA pue pliyo us|nyiny3 0 uopeyljiqeysy nyyaInBnb
JUBWIUOIIAUD
a|qe|ieAy we- anua) alen ajes e 0} UoIIN}su|

/888 69% S g€l e 1A 10N | 00L 00t pue uaip|iyo | 1e/€0/be0e | L€/L0/L10C UINOA pue piyy | auemysy jo Ao 0 uoneyljiqeysy emysieyin 14
JUSWIUOJIAUD
a|qe|ieny sal|iwe anua) a1e) 9jes e 0} uoin}isu|

cle ¢ c6L 1 9eS | JSAION | 001 00} pue uaip|iyo | 1€/€0/Le0c | 1€/L0/L10C UINOA pue pjiyy | auemysy jo Aio 0 uoneyjiqeysy oJleqly 4a
JUBWUOIIAUD
a|qe|ieny sa||lwe anua) aien ajes e 0} UoiN}jsu|

906 1GS 6.¢ 1A ION | 00L 00l pue uaip|iyo | L€/€0/ke0c | L€/L0/L10C UINOA pue pjiyy | auemysy jo Ao 0 uoneyljiqeysy ninL puowsag
JUBWUOIIAUD

a|qe|ieAy sal|iwe4 anuan aien ajes e 0} UoiN}su| S900 §

780 L 199 €ee 18AION | 00L 00l pue usipiiyp | Le/€o/be0g | L€/L0/L10C UINOA PUE P|IyD |  Buemys] jo Ao JO uoneyliqeysy Uo7 emnyjuele

S92INIBS JUBWIUOIIAUD Jawysignyal

s|qe|ieny EJEITETIYY a1ud) a1e) 9jes e 0] uonnysu| JI7 '8 suoneaousy

286 09 20 1A ION | 00L 00l [eloos | 1e/€0/Le0c | L€/L0/L1L0C UINOA pue pliyo lus|nyiny3 jo uonejliqeysy | SWOH MBI d|suez

S | iy | ey | B2 | wareny | oot oo
ce/ieoe | lejozoz | 0z/6loT }s0) Emhumsm_ud u%m_ozhc. wEEm._M_o._n_ ajeg pu3j | ajeq Mels | ainjonaysenu] Ayediounpy uonduasaqg aweN awweiboid
j09loid j09loigd j09loud Jo adA j09loud / yoaloud
sajewns3 JALIN jelop | °PPnd uren 16png
61/810¢C 61/8102

170



JjuswiuoliAua
a|qe|ieAy sollwe aljjus) aie)d Bingsauueyopr ajes e 0} uonnyisu|
0S 0S 0S8 1A ION | €8¢ L 08 pue uaipilyo | L€/€0/Lcoc L€/20/210¢C UINOA pue pliyo J0 Ao J0 8dueuSjUlBN | DDAD NINSIS JS}HEA
UOIJEPOWILIODJE | |0JIUOYD) SSBIJY |[eAoy
a|qe|ieay saliwe Bingsauueyor a0l Jo pue Buouesny| pue
[0]°] [0]°] 0S8 A ION | ¢eV 0S pue ualp|lyd | L€/e0/Leoc L€/20/L10¢C 8010 |eulbey J0 Auo ddueuajulel\ Buipiing wisd O/H
uoljepowwodde
a|qe|leny sal|iwe Bingsauueyor 2010 Jo uoibay
0S 0S 0S 1A 10N | €L 0S PUB UBIPIYD | LE/EO/LZOC | LE/LO/LLOZ 9010 |eulbay j0 Auo soueusjulely | Bingsauueyor jo AND
Ajedipiunpy uolepowwoooe
s|qe|ieny sel|iwe- ousia 2010 JO
0S8 0S8 0S8 1A ION | 61 0S8 pue uaipiyd | L€/€0/Lc0c L€/20/210¢C 2010 [eulboy 1SS puey SdueusuBN uolbay puey }sopm
uolepowwoode
d|gejleAy saljiwe 90O 0
0S8 0S8 0S IBAION | 921 ¢ 0S pue ualpjiyd | Le/eo/Leoe L€/20/L10¢C 8010 [eulboy Buaqipes adueusjulel uoibay Buaqipes
uoljepowwodoe
d|qejleAy saljlwed 900 J0
0S 0S 0S IBAION | LZL 0S pue uaJp|lyd | Le/eo/Leoe L€/20/210¢C 2010 leuiboy auemys| jo A0 SoueusUIB uolbey suemys|
uol}EpPOWWOdoE.
d|qejleAy saljlwe 90O Jo
08 08 08 IBAION | LLC € 0S8 pue uaJpiiyd | LE/E0/LC0C L€/20/210¢C 2010 leuiboy usinyany3 SoueusulElN uolbay 1usinyInyg
vISLy | 8LL62 | 68LEL ovv z ovi z swwe.Bo.d sjuaWIYSIqINGSY pue SuoHEeAOURY ‘UolENIqeYDY
S92INI9S Ayjediunpy
a|ge|leAy ale)|apn ousIag JuswuoliAud BWwoH ®m<
00l 00l 00l IBAION | 00L 00l [e10s | L€/€0/Le0c L€/20/L10¢C awoy abe-p|o 1SS\ puey 9jes e 0} uonnjsu| PIO Busxelyon
Ayrediounpy uoljepoWwwodde
d|qejieay saljlwed wusia 90O J0
ool ool (0]0) 1A 10N | 00L (0[0] pue uaip|iyd | L€/€0/Lcoc L€/20/210¢C 2010 |eulboy 1S9 puey uonejljigeysy uolbey puey }sopm
uolepoOWWOodoe
s|ge|jieAy saljiwed 920 J0
00l 00l 00l 1A ION | 001 00l pue uaip|lyd | L€/€0/Lcoc L€/20/210¢C 2010 |eulboy Busqipes uonejjigeysy uolbey Busqipes
uoepOWWood.
d|qejleny saljiwe 90O Jo
00l 00l 00l ISAION | 00L 00l pue ualp|lyd | L€/eo/Leoc L€/20/L10¢C 2010 [eulbay auemysy jo Ay uoneyljiqeysy uoibey suemys]
uoljepowwoddoe
s|ge|leay soljiwe 900 J0
ool (0[0) ool 1A ION | 00L ool pue ualpiiyo | LE€/€0/LcocC 1€/20/2102 2010 [eulboy lug|nyIny3 uoneyljigeysy uolbay 1us|nyny3
2oz | vaiomoz | oziotoz | Y% | uonesony | uonesony | swe
ce/ieoe | lejozoz | 0z/6loT }s09) Em“_ «msn_ud um.vwﬂ:.._mue. wEEm._M_o._n_ ajeq pu3 | ajeq MejS | ainjonssenu] T uonduasaqg aweN awweiboid
j09loid j09loigd j09loud Jo adA j09loud / yoaloud
sajewns3 JALIN jelop | °PPnd uren 16png
61/810C 61/8102

171



Ayediounpy JUSWUOJIAUS

a|gejieny Iwe4 anuayn usIg ajes e 0} uonnysu| alen Aeq paby

0S 0S 0S IPAION | 0S 0S pue ualp|lyd | L€/e0/Leoc L€/20/L10¢C esodind-Hin 1SS\ puey jJo @oueUBUIRN | pue dO3F o|nedleys

JUSWIUOIIAUS ale) Aeq paby

a|ge|ieAy saljiwe] anuay ajes e 0] uonnysu| pue D3 adedog

0S8 0S8 0S8 1A ION | €91 0S pue uaip|iyd | L€/€0/Lcoc L€/20/210¢C asodind-Biny us|nyany3 J0 8dueuSlUIBIN | PlABQ/QDH BueMesy
Jjuswuoldianus
a|qe|leny we4 aljue) ale)d ojes e 0} uolnysu|

0S 0S 0S 19AION | 980 | 0S pue ualp|iyd | L€/e0/Lecoc L€/20/L10¢C YINOA pue pliyo Busqipss 40 SdueuBUIBN OOAD lepsewwy
S9JIAIBS Jjuswuoldianus
a|ge|ieny alejlopn ajes e 0} uoinyIsu|

0S8 08 08 19AION | 607 ¢ 0S8 [elooS | 1L€/€0/120C L€/20/210¢C awoH aby-p|O us|nyany3 JO SOUBUSUIBIN | SWOH IM3qI\ 9|suez
JuswiuoldiAnue
a|qejleAy S90INIBS anuaj alen ajes e 0] uonniisu|

0S8 0S8 0S8 19AION | 616 L 0s SAllelo}Say | L€/€0/1c0c L€/20/210¢C UINOA pue pliyd auemys Jo A0 40 SdueuUSBUIBN alus) oJieqly 1d
S9JIAIBS JuswuolIAuD

a|qejieAy aleyapn doysxyiopn ajes e 0} uoinsuy| doysxyiopn

0S 0S 0S 1A ION | 850 L 0S [el0S | L€/€0/Lc0C L€/20/2£10¢C SAd}0.1d auemys| jo A0 0 ddueusulel pajosjold Busjauny
JuswuoliAue

a|ge|leAy sallle4 aljua) aled 9Jes e 0} uoljnjisui DIOAD aMjigeleay

08 08 0S JI9AION | 986 L 0S8 pue uaipilyd | L€/E0/LC0C L€/20/210¢C UINOA pue piiyo auemysy Jo 1D JO sdueusjule|N emmjuey e9)
JuswiuolJinua
a|ge|leAy we-H aljua) ale)d 8jes e 0] uonnisul|

0S 0S 0S IBAION | 290 € 0S8 pue ualpilyd | L€/eo/Leoc L€/20/L10¢C UINOA pue pliyo auemysy Jo 10 JO ddueuBlUlBIN | DDAD BMUSIBIN 14
JuswiuoldiAue
9|ge|leAy salllweH aljua) aled 9jes e 0} uolinjisuj

0S 0S 0S A ION | €G€ 0S pue uaip|iyd | L€/€0/Lcoc L€/20/210¢C UINOA pue pliyo auemysy Jo AjQ 0 adueusUlEl | DOAD NNL puowsa
JuswiuoliAua
a|ge|leAy salllwe4q ajua) ale)d 9jes e 0] uonniisul

0S 0S 0S8 19A 10N | 000 L 08 pue uaip|lyd | L€/€0/Lcoc L€/20/210¢C UINOA pue pliyo lusInyINy 3 JO 8dueusjUlB|N OOAD elsje uoQ
JuswiuoJinua
a|gejieny saljiwe alnua) alen ajes e 0} uonnysu|

0S 0S 0S 19AION | €6G | 0S pue ualp|lyd | L€/eo/Leoc L€/20/L10¢C UINOA pue pliyo us|nyany3 10 ddueudjUlB|N DOAD NyYeINbnb|
JjuswiuoldiAnus
a|gejieny saljiwe anua) ale) ajes e 0} uoinysuy|

0S 0S 0S 1A ION | 6lC L 0§ pue ualpiiyo | LE€/€0/LcocC 1€/20/2102 UINOA pue piiyo lug|nyIny3 jo soueudjuiely | DOAD Ae|pooy Asepy

anaoz | ziosoz | ozieroz | "0 | uomssony | uopesolry | ewe
ce/ieoe | lejozoz | 0z/6loT }s09) Emh_ umsm_ud um.vu_%:.._m"< wEEm._M_o._n_ ajeq pu3 | ajeq MejS | ainjonssenu] T uonduasaqg aweN awweiboid
j09loid j09loigd j09loud Jo adA j09loud / yoaloud
sajewns3 JALIN jelop | °PPnd uren 16png
61/810C 61/8102

172



juswiuoliAnus

a|ge|jieAy saljiwe] anuay ajes e 0} uonnysu| anua) aied

0S 0S 0S ISAION | CIL8 0s pue ualp|iypo | L€/€0/Leoc L€/L0/L10C 8le) aindag auemysy jo Ano o @ouBUBJUIRY | @INDBS BANBUBYSOS

suoslad

Jap|Q Jo} Ayjioe

JUSWUOIIAUS Ajunwwo) pue

a|ge|ieny saljiwe] anua ajes e 0] uonnisu| o3 asyebyeyiey

0S 0S 0S IBAION | 0S 0s pue ualp|iyd | L€/€0/Lecoc L€/20/L10C asodind-niniA auemys] jo Ano JO ddueuBUIEN / eEMYSIePN 14
JuswiuoJdiAua

a|gejieAy saljiwe anuan ajes e 0] uonnyisu| | anua) asodind-HiNA

0S 0S 0S ISAION | 0S [0]°] pue ualpiyp | Le/€0/L20c 1€/L0/L10C asodind-niniA auemys] Jo ANo JO S0UBUBJUIE|\ | BMIOY / EMNYUBY-BD

Juswiuoliaua aljua)

a|qejieAy saljlwe anuan Bingsauueyor ajes e 0} uoinIsy| pajelbaju| Igebo

0S 0S 0S 19A ION | 9¢S 0S pue ualpjlyd | Le/eo/Leoe L€/20/210¢C asodind-ninN j0 Auo J0 SoueUBUIBN 90 / Us|9) esjold
Juswuoldinua

a|qejieAy saljlwe anua) ajes e 0] uonn}su| adn3 ajuos

0S 0S 0S IBAION | 0S 0S pue ualpiiyo | Le/e0/Lc0c 1€/20/.10¢C poouypiyd Ale3 lus|inyiny3 JO ddueusjule|\ nuyeAs / ewayjemy|

JUSWUOIIAUS Hun 824n0say

a|qejieAy saljlwey anua) ajes e 0} uonn}su| Buiuies Aeg

0S 0S 0S JSA ION | €8¢ 0S pue ualpiyo | Le/€0/Lc0c 1€/20/.10¢C pooypiyd Ale3 lus|nyny3 JO ddueusjuley Buoyspey

suoslIad Jap|Q 410}

JUSWUOIIAUS Ajpoe4 Ayunwwo)

o|qe|leAy sol[lwe anua) ajes e 0} uonnyjsu| pue o3 eingeq

0S 0S 0S IBAION | 961 0S pue ualpilyd | L€/eo/Leoe L€/20/L10¢C asodind-nini\ ius|nyiny3 jo soueuajuiely | Aepy asoy/uoiheneq
JuswiuoliAue

a|gejieAy iwey anua) ajes e 0} uonnysu| an3 mynsep

0S [0]°] [0]°] 1IBAION | 0G 0S pue ualpiiyp | L€/€0/1c0c L€/20/L10¢C pooypiiyd Ale3 lusjnyny3 JO ddueUBjUIEN Keuydag/ememig
[ERIINELS JUBWUOIIAUS

s|qejieny aIejlap ajes e 0} uonnysu| Ayoe4

0s 0s 0s ISAION | 061 0S [e100S | Lg/e0/Le0c 1€/L0/210C lusjnyany3 JO ddueUBUIBN |[ejuapIsay esiquial

suoslad Jap|O 10}

JUSWUOJIAUD Aypoe4 Ajunwwo)

a|gejieny saljlwe anuayn ajes e 0} uonnysu| pue D3 Busyojop

[0]°] [0]°] [0]°] IBAION | 8¢V 0S pue ualp|iyo | Le/eo/Lecoc 1€/L0/L10C asodind-niniA ius|inyany3 JO ddueusUlElN BMpOZ /esiquia]
JuswiuoldiAnus

a|gejieAy saljiwe aluan ajes e 0} uoinysuy| Ajioe pajelbaju|

0S 0S 0S 19AJON | 8¢¥ 0S pue ualp|lyd | Le/eo/leoc L€/20/L10¢C asodind-nin IpesaT] jo doueUBUIR) | BlodojEMS] Bpueley

000.d 000.d 000.d 000.3 000.4 000.d
celieoe | lejozoz | oz/eloz }s09) hwﬂ”wﬁw :Mﬂ%ﬂ%« wEw::.HM_o._n_ ajeq pu3 | ajeq MejS | ainjonssenu] T uonduosaqg aweN sawwelboid
j09loid j09loigd j09loud Jo adA j09loud / yoaloud
sajewns3 JALIN jelop | °PPnd uren 16png
61/810¢C 61/810C

173



JUSWUOJIAUS
a|qe|ieny saljiwed anua) aien ajes e 0} uopnysu|

0S 0S 0S 1IBAION | /8€ L 0S pue uaip|iyd | 1€/€0/Le0C | L€/L0/L102 UINOA pue piiyo IpeseT J0 soueuUBUIEIN ODAD HoyponT
Ayedpiunpy JUSWUOIIAUS

8|qe|ieny seljiwe4 usIg ajes e 0] uonnysuj Ayioe4 [enuspisey

0S 0S 0S 18AION | L6Z L 0S pue ualp|iyd | L€/€0/L20C | LE/L0/LL0C awoH 8bv-plO IS8\ puey J0 soueUBUIBIN Busye|yol
Ayediounpy JUBWUOJIAUD
a|qejleny sal|iwe anua) 1181 ajes e 0} uonnyisu|

0S 0S 0S 19A 10N | L6l 0S pue uaip|iyd | 1€/€0/L20C | L€/L0/L102 pooup|yQ Aleg 1S9\ puey 0 soueUSUIB\ o3 buayelyo
Ayredpiunpy JUsWuOJIAUD
a|qejleny we- anua) 18I ajes e 0} uopnysu|

0S 0S 0S 1IBAION | 1L9€ 0S pue ualp|iyd | LE/€0/L20Z | LE/L0/LLOT pooupiiyQ Aleg IS8\ puey J0 soueUSjUIB\ ao3 osibey

suoslad Jap|O 10}

JUSWIUOIIAUS Apoeq Ayunwwo)

a|qe|leny sal|lwe4 anuad ajes e 0} uopnysu| | ' O3 Bueueiemys|

0S 0S 0S JIBAION | €€l 0S pue ualp|iyd | LE/€0/L20Z | LE/LO/LLOT asodind-nin us|nyny3 J0 soueUBjUIBIN /eznpng
JUSWIUOJIAUD

s|qe|ieny sal|lwe4 anuad sjes e 0} uonnysu| Ayjioe4 pajelbajul

0S 0S 0S IBAION | 0S 0S pue ualp|iyd | 1€/€0/b20C | L€/L0/L10C asodind-Hiny | auemys] jo Ao O SdouBUBUIBIN | BqWIREIN / IPOjBWEN
Ayedpuniy JUSWIUOJIAUD

8|qe|leny saljiwed ajued pLsIa 8jes e 0} uohjnysuj Aunoe4

0S 0S 0S J8A 10N | 09 0S pue ualp|iyDd | L€/€0/L20C | L€/L0/L10C asodind-Bin 1SS\ puey 0 @oueUBUIBIN pajesbajul osibey
Ayjediunpy JUSWUOIIAUS

a|qe|leny we4 anua) oumsIa ajes e 0} uojnysu| Ayjioe4 pajelbaju)

0S 0S 0§ J8A 10N | 09 0S pue ualp|iyDd | Lg/€0/Le0C | LE/L0/LLOT asodind-niniy IS8\ puey 0 @oueUBjUIBIA 8||IABIsuniy
Ayrediounpy JUSWUOIIAUS
s|qe|ieny saljlwe4 anua) JousIq ajes e 0} uonnysu|

0s 0s 0S 1BAION | 09 0S pue ualp|iyd | 1€/€0/Lke0C | L€/L0/L10C poouypiiyQ Aes 1SS\ puey 0 sdueUBUIEBIN aos3 alneisuniy

JUSWUOJIAUD Ajijioe4 payebiajul

a|qe|ieny sal|lwe4 anua) ajes e 0} uopnysu| I8)eMiapuoz

0S 0S 0S 1BAION | 09 0S pue ualp|iyd | L€/€0/Lbe0C | LE€/L0/LL0T asodind-nN | duemysy o A0 O soueUBUIEBIN /Bussiqeyioy
JUSWUOJIAUS

a|qe|ieny S80INIBS a5ua) asnqy ajes e 0} uopnysu| anua) asnqy

0S 0S 0S 1BAION | 0S 0S 8Aelo}sey | LE/E0/Le0C | 1L€/L0/LL0C souelsang | suemysy jo AiD 0 soueuUsBjUIBIN douelisgng am|ijoy
JUSWUOJIAUS

a|qe|leny sal|iwe anua) ajes e 0} uonnysu| 300|g UIWpPY

0S 0S 0S 1IBAION | 0S 0S pue uaip|iyd | 1€/€0/L20C | L€/L0/L102 asodind-HnN | auemysy jo A0 j0 soueuSUIEBIN pue 03 amjyay

Dot | s | e | OO | ceprony | oo | oo
ce/ieoe | lejozoz | 0z/6loT }s0) u:mh_um:“_ud u%m_o:Md. wEEm._M_o._n_ aje@ pu3 | 9jeq MelS | ainjonuisedu] Auedivungy uonduasaqg aweN awweiboid
j09loid j09loigd j09loud Jo adA j09loud / yoaloud
sajewns3 JALIN jelop | °PPnd uren 16png
61/8102 61/8102

174



6vS VIl €61 €€l LZ el €6. 191 868 G€1 uoneoo||y ainjoniiseyu| [ejor
V86 LT 0L80¢ 6.2 02 Zi8s €l c98 vl ainjonujseJju] -uon Joj jejo
Bingsauueyor
jo AnD pusia
1S9\ puey
‘louysig busqipeg
‘Ayjedpiunpy
lusINyJINy3 (uoneunsibal
sal|iwe ‘Bingsauueyop pue soueldwoo)
GlCS 000 S 000 S 000 S 000 S pue ualpilyo | L€/€0/8L0C L€/80/910¢C j0 Ao SJIAIBS |BINJOSHYDIY
Bingsauueyor
0 A0 puwsig
1soM puey
‘omsiqg Buaqipes
‘Ajediounpy
lus|nyINy3
sal|iwey ‘Bangssuueyor
60. 91 olL8 st 6.2 Sl ZlL8 8 G986 pue uaip|iyp | 1€/€0/8L0C | L0/¥0/910C J0 Ao Ayoedeo jeussju|
ee6 Le 168 02 v.v 02 6L€ €5 velL 22 9dueusjulely Joj [ejol
Bingsauueyor
j0 Auo Jomisia
1S9\ puey
‘puysiq buaqipeg
‘Ajediounpy
OERIINE| sajousblaws Jo
a|qelieAy sol|iwey anuan ‘Bingsauueyopr S9SED Ul uonnyisu| aoueUBUIB
€Ll L 651 LI 0ZZ i 1A 10N | 000 91 696 CI pue uaIpyD | LE/S0/8LOZ | LE/L0/LLOT asodind-nIny 0 Ao 10 80UBUS|UIB AousBisw3
anua) Ayediounpy
wswdojanaq jus|nyny3 JUSWUOIIAUS | Banua) Juswdojarag
alqe|ieny sajjiwe pooypliyQ Ales ‘Bingseuueyor |  ajes e o} uonnisu| pooypliyQ Ales
666 L 285 L Yol L 18AION | SLO G GlOS pue uaipiyd | LE/€0/LZ0Z | LE/L0/LLOT 10 soUBUBJUIBI 0 Ao 40 BOURUBIUIRI 10 soUBUBJUIBH
awweiboid Ayjedpiunpy JUSWUOJIAUD
a|qe|ieAy sol|iwe SHIOAN Ollgnd |e00T Ipesen] ajes e 0} uoin}su| awwelbold SHIOMN
- - - 1A 10N | 000 Z 0002 pue uaipiyd | LE/€0/LZ0Z | LE/L0/LLOT pspuedx3 | ‘suemys] jo AND 40 BOUBUBIUIRI al|gnd papuedx3
JUBWIUOIIAUD
a|qe|ieAy sol|iwe4 ajuan ajes e 0] uonnysu| Ayjoey pajelbau|
0S 0S 0S 1A ION | 0§ 0S pue uaipyd | LE/E0/LZOZ | LE/L0/LLOT asodind-niny Buaqipes 40 doUBUSUIRI [eos Buojeydog
000.d 000.d 000.d 000.Y 000.4 000.d
celieoe | lejozoz | oz/eloz }s0) hwﬂmmwmﬂ. :MM&MMM< wEw:e”w%o._n_ aje@ pu3 | 9jeq MelS | ainjonuisedu] Auedivungy uonduosag aweN sawwelboid
j09loid j09loigd j09loud Jo adA j09loud / yoaloud
sajewns3 JALIN jelop | °PPnd uren 16png
61/8102 61/8102

175



GATES ALIGNED TO STAGES IN TERMS OF INFRASTRUCTURE DELIVERY MANAGEMENT SYSTEM (IDMS)

Stages End of stage deliverable Gates

0 | Project initiation Initiation report GO0

1 | Infrastructure planning Infrastructure plan G1

2 | Strategic resourcing Delivery and / or G2
procurement strategy

4 | Feasibility / Concept
and viability

Feasibility report / G4
concept report

Design documentation

6B Manufacture,
fabrication and
construction information

Manufacture, fabrication
and construction
information

Gé6B

Completion / delivery G7
certificate

9 | Package completion Defects certificate, final G9
payment certificate
and close out report

7 | Works
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2. CONDITIONAL GRANTS

The following two conditional grants were received by the Department:

1. ECD Conditional Grants applicable for 2019/20 as published in the 2019/20 Estimates of Provincial
Revenue is R68.097 million and will be R72.658 million for the 2020/21 and R76.655 million for 2021/22
financial years.

NAME OF GRANT ECD CONDITIONAL GRANT

Purpose To increase the number of poor children accessing subsidised ECD
services through partial care facilities and to improve existing conditionally
registered partial care facilities providing an Early Childhood Development
programme to attain full registration.

To provide minor building improvement and occupational health and safety
assessment of ECD’s in the province.

Performance = Number of ECD centres assessed for ECD maintenance grant
indicator
= Number of ECD centres conditionally registered
= Number of fully registered ECD centres

= Number of ECDs renovated

Continuation There is an indication that the conditional grant will continue to 2020/21
financial year.

Motivation To increase the number of poor children accessing subsidised ECD
services through partial care facilities and to improve existing conditionally
registered partial care facilities providing an Early Childhood Development
programme to attain full registration.

Department of Social Development implement ECD maintenance
programme to assist ECD’s that are conditionally registered and fix the
minor infrastructure that are preventing from becoming fully registered.

2. Social Sector EPWP Incentive Grant applicable for 2019/20 as published in the 2019/20 Estimates of
Provincial Revenue and Expenditure is R23.164 million and there is no allocation from 2020/21.

NAME OF GRANT EPWP INCENTIVE GRANT

Purpose To incentivise provincial Social Sector Departments identified in 2018
Social Sector EPWP Log Frame to increase job creation by focussing
on the strengthening and expansion of Social Services programmes that
have employment potential.

Performance = Number of EPWP participants recruited and receiving stipends
indicator through the EPWP Social Sector Incentive Grant.

» Number of programme beneficiaries reached by the EPWP Incentive
Grant participants.

Continuation The grant is budgeted for through the Medium-Term Expenditure
Framework as per National Treasury allocations.

Motivation To create temporary work opportunities for unemployed and unskilled
individuals within the Social Sector whilst expanding the reach of Social
Welfare services by vulnerable groups.

3. PUBLIC ENTITIES

The Department does not have public entities.

4. PUBLIC PRIVATE PARTNERSHIPS (PPPs)
Not applicable to the Department.
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ANNEXURE A: CHANGES TO THE 2015-20 STRATEGIC OBJECTIVES
Part A: Changes to the 2015-20 Strategic Objectives Effected in the 2017/18 APP

Strategic Plan 2015 -20 Strategic Outcomes Oriented Goal 1

Strategic Outcomes
Oriented Goal 1

Cooperate Management Services

Goal statement

To provide support to core business in rendering
effective and efficient services

Revised Strategic Plan 2015 -20 Strategic Outcomes Oriented Goal 1

Strategic Outcomes
Oriented Goal 1

Cooperate Management Services

Goal statement

To provide support to core business in rendering effective and efficient
services through 21 365 beneficiaries by the 2019/20 financial year

Strategic Plan 2015 -20 Programme Strategic Objectives

Sub-programme 1.2.1 Human Resource Management

Strategic Objective

Human Resource Management

Objective Statement

To provide effective and efficient Human Resource
Management and Development services

Baseline

659 youth participated in internship programmes
450 participated in external bursaries
360 have been awarded with external bursaries

Sub-programme 1.2.2 Information and Communication Technology

Strategic Objective

Information and Communication Technology

Objective Statement

To provide Information and Communication Technology services

Baseline

32 social care maintenance reports have been produced

Sub-programme 1.2.3 Facilities Management

Strategic Objective

Facilities Management

Objective Statement

To provide infrastructure support services

Baseline

17 ECDs constructed

12 Old age homes constructed

4 Service Delivery Accommodation facilities constructed

5 Drop-in Centres constructed

4 Qutpatient substance abuse treatment centres constructed

Sub-programme 1.2.4 Gender, Youth and Disability Mainstreaming

Strategic Objective

Gender, Youth and Disability Mainstreaming

Objective Statement

To advocate for the equality of women, youth and persons with disabilities

Baseline

Training on Gender, Youth and Disability Interventions (GEYODI)
mainstreaming conducted
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Sub-programme 1.2.5 Fraud and Risk Management

Strategic Objective

Fraud and Risk Management

Objective Statement

To provide risk management and internal control services

Baseline

Effective risk management and internal control services provided

Sub-programme 1.2.6 Supply Chain Management

Strategic Objective

Supply Chain Management

Objective Statement

To provide effective and efficient financial management

Baseline

Current level of efficacy of supply chain management systems

Sub-programme 1.2.7 Legal Services

Strategic Objective

Legal Services

Objective Statement

To provide effective and efficient legal services to the Department

Baseline

Current rate of compliance to legislative framework

Sub-programme 1.2.8 Financial Management

Strategic Objective

Financial Management

Objective Statement

To provide effective and efficient financial management

Baseline

Unqualified audit

Sub-programme 1.2.9 Strategic Planning, Monitoring and Evaluation

Strategic Objective

Strategic Planning, Monitoring and Evaluation

Objective Statement

To provide strategic planning, performance information management,
monitoring and evaluation

Baseline

Effective and efficient monitoring systems in place

Sub-programme 1.3 District Management

Strategic Objective

District Management

Objective Statement

Provide effective and efficient services to all our clients

Baseline

Effective and efficient service delivery to all clients
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REVISED STRATEGIC PLAN 2015 -20 PROGRAMME STRATEGIC OBJECTIVES
Programme 1: Administration

Sub-programme 1.2.1 Human Resource Management

Strategic Objective

Human Resource Management

Objective Statement

To provide effective and efficient human resource management and
development services 16 282 to beneficiaries in the 2015-20 financial
years

Baseline

659 youth participated in internship programmes
450 participated in external bursaries
360 have been awarded with external bursaries

Sub-programme 1.2.3 Facilities Management

Strategic Objective

Facilities Management

Objective Statement

To provide infrastructure support services to 88 projects in the 2015-20
financial years

Baseline

17 ECDs constructed

12 Old age homes constructed

4 Service Delivery Accommodation facilities constructed

5 Drop-in Centres constructed

4 Qutpatient substance abuse treatment centres constructed

Sub-programme 1.2.4 Gender, Youth and Disability Mainstreaming

Strategic Objective

Gender, Youth and Disability Mainstreaming

Objective Statement

To provide for the equality of 317 women, youth and persons with disabilities
through capacity building sessions in the 2015-20 financial years

Baseline

196 DSD officials and focal points trained on gender, youth and disability
mainstreaming

Sub-programme 1.2.5 Fraud and Risk Management

Strategic Objective

Fraud and Risk Management

Objective Statement

To provide risk management and internal control services through the
provision of 10 risk assessments in the 2015-20 financial years

Baseline

4 risk assessments conducted

Sub-programme 1.2.6 Supply Chain Management

Strategic Objective

Supply Chain Management

Objective Statement

To provide preferential procurement to 3 957 companies (HDI; SMME;
PWD and Youth Owned) in the 2015-20 financial years

Baseline

2 436 companies capacitated and supported through preferential
procurement

Sub-programme 1.2.7 Legal Services

Strategic Objective

Legal Services

Objective Statement

To provide legal services to the Department through 32 legislative
compliance testing in the 2015-20 financial years

Baseline

8 legislative compliance testing conducted
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Sub-programme 1.2.8 Financial Management

Strategic Objective

Financial Management

Objective Statement

To provide effective and efficient financial management to ensure that
100% of suppliers are paid within 30 days in the 2015-20 financial years

Baseline

95% of suppliers are paid within 30 days

Sub-programme 1.3 District Management

Strategic Objective

District Management

Objective Statement

To provide services to 100% (809) of cases received via the Hotline and
other stakeholders in the 2015-20 financial years

Baseline

474 cases received via the Hotline responded

Programme 5: Research and Development
Sub-programme 5.3: Institutional capacity building and support for NPOS

Strategic Objective

Institutional Capacity Building and Support for NPOs

Objective Statement

To support NPO registration and compliance monitoring, NPO stakeholder
liasison and communication, provide institutional capacity building, manage
NPO funding and monitoring and create a conducive environment for all
NPOs to flourish.

Baseline

1 973 NPOs capacitated according to the capacity building guidelines

Sub-programme 5.8: Population Policy Promotion

Strategic Objective

Population Policy Promotion

Objective Statement

To promote the implementation of the Population Policy within all spheres
of government and civil society through population research, advocacy,
capacity building and by monitoring and evaluating the implementation of
the policy in the 2015-20 financial years

Baseline

Departmental policies are compliant with all national legislation
Research conducted to improve the social development services
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REVISED PROGRAMME STRATEGIC OBJECTIVES FOR 2016/17
Sub-programme 5.3: Institutional capacity building and support for NPOS

Strategic Objective

Institutional Capacity Building and Support for NPOs

Objective Statement

To support 11 803 Non-Profit Organisation (NPO) registration and
compliance monitoring, NPO stakeholder liaison and communication,
provide institutional capacity building, manage NPO funding and monitoring
and create a conducive environment for all NPOs to flourish in the 2015-
2020 financial years

Baseline

1 973 NPOs capacitated according to the capacity building guidelines

Sub-programme 5.8: Population Policy Promotion

Strategic Objective

Population Policy Promotion

Objective Statement

To promote the implementation of the Population Policy within all spheres
of government and civil society through population research, advocacy,
capacity building and by monitoring and evaluating the implementation of
the policy reaching 206 stakeholders in the 2016/17 financial year and 653
over the 2016 MTEF

Baseline

1 115 stakeholders reached through population and development
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Part B: Changes to the 2015-20 Strategic Objectives Effected in the 2017/18 APP
Strategic Plan 2015-20 Programme Strategic Objectives

Sub-programme 1.2.4 Gender, Youth and Disability Mainstreaming

Strategic Objective

Gender, Youth and Disability Mainstreaming

Objective Statement

To advocate for the equality of women, youth and persons with disabilities

Baseline

Training on Gender, Youth and Disability Interventions (GEYODI)
mainstreaming conducted

Sub-programme 1.2.7 Legal Services

Strategic Objective

Legal Services

Objective Statement

To provide effective and efficient legal services to the Department

Baseline

Current rate of compliance to legislative framework

Sub-programme 1.2.8 Financial Management

Strategic Objective

Financial Management

Objective Statement

To provide effective and efficient financial management to ensure that
100% of suppliers are paid within 30 days in the 2015-20 financial years

Baseline

95% of suppliers are paid within 30 days
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REVISED PROGRAMME STRATEGIC OBJECTIVES FOR 2017/18

Sub-programme 1.2.3 Gender, Youth and Disability Mainstreaming

Strategic Objective

Gender, Youth and Disability Mainstreaming

Objective Statement

To provide Gender, Youth & Disability (GEYODI) Mainstreaming capacity
building sessions to 918 DSD officials including NPO officials.

Baseline

218 DSD officials and focal points trained on gender, youth and disability
mainstreaming

Sub-programme 1.2.6 Legal Services

Strategic Objective

Legal Services

Objective Statement

To provide legal services to the Department through 32 legislative
compliance audits, litigation and contract management in the 2015-20
financial years

Baseline

8 legislative compliance testing conducted

Sub-programme 1.2.7 Financial Management

Strategic Objective

Financial Management

Objective Statement

To provide effective and efficient financial management to ensure that
100% of suppliers are paid within 30 days in the 2015-20 financial years

Baseline

95% of suppliers are paid within 30 days
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Part C: Changes to the 2015-20 Strategic Objectives Effected in the 2018/19 APP
REVISED STRATEGIC OBJECTIVES

Sub-programme 1.2.1 Human Resource Management

Strategic Objective Human Resource Management

Objective Statement To provide effective and efficient human resource management,
development services to 16 282 beneficiaries and maintain sound labour
peace in the 2015-20 financial years

Baseline 659 youth participated in internship programme
450 participated in external bursaries
360 have been awarded with external bursaries

Sub-programme 1.2.2 Information and Communication Technology

Strategic Objective Information and Communication Technology

Objective Statement To provide Information and Communication Technology services in the
2015-20 financial years

Baseline 32 social care maintenance reports have been produced

Sub-programme 1.2.6 Supply Chain Management

Strategic Objective Supply Chain Management

Objective Statement To empower township suppliers as per GPG targets, provide preferential
procurement to 3 957 companies historically disadvantaged individuals
(HDI) small, medium, and micro enterprises (SMMEs); persons with
disabilities (PWD) and youth owned) in the 2015-20 financial years

Baseline 2 436 companies capacitated and supported through preferential
procurement

Sub-programme 1.2.9 Strategic Planning, Monitoring and Evaluation

Strategic Objective Strategic Planning, Monitoring and Evaluation

Objective Statement To provide strategic planning, performance monitoring and evaluation
services in the 2015-20 financial years

Baseline Effective and efficient monitoring systems in place
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Part D: Changes to the 2015-20 Strategic Objectives Effected in the 2019/20 APP

Sub-programme 1.2.2 Information and Communication Technology

Strategic Objective

Information and Communication Technology

Objective Statement

To provide Information and Communication Technology services and to
ensure 100% usage of Electronic support services (ESS) in the 2015-20
financial years

Baseline

32 social care maintenance reports have been produced

Sub-programme 1.2.9 Strategic Planning, Monitoring and Evaluation

Strategic Obijective

Strategic Planning, Monitoring and Evaluation

Objective Statement

To provide effective and efficient strategic planning, performance
monitoring and evaluation services to ensure the achievement of an
unqualified audit in the 2019-24 financial years.

Baseline

Effective and efficient monitoring systems in place

Sub-programme 5.3: Institutional capacity building and support for NPOS

Strategic Objective

Institutional Capacity Building and Support for NPOs

Objective Statement

To support NPO registration and provide funding to 2 920 NPOs, ensure
compliance monitoring, NPO stakeholder liaison and communication and
provide institutional capacity building and create conduce environment for
all NPOs to flourish in the 2019-24 financial years

Baseline

1 973 NPOs capacitated according to the capacity building guidelines

Sub-programme 5.8: Population Policy Promotion

Strategic Objective

Population Policy Promotion

Objective Statement

To promote the implementation of the Population Policy within all spheres
of government and civil society through population research, advocacy,
capacity building of 831 beneficiaries, and ensuring the monitoring and
evaluating the implementation of the policy in the 2019-24 financial years.

Baseline

1 115 stakeholders reached through population and development
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e
ANNEXURE B: TECHNICAL INDICATOR DESCRIPTION SCHEDULE

The Technical Indicator Description Schedule is attached separately
as an Annexure to the Annual Performance Plan.
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LIST OF ABBREVIATIONS AND ACRONYMS

AGSA
AIDS
APP
CAGR
CPI
CBO
CCw
CWP
CYccC
CYCW
DBE
DCS
DOJ&CD
DoHS
DSD
DPME
DPSA
DSD
ECD
EPWP
FBO
FY
GCR
GCRO
GDP
GDSD
GEYODI
GHS
GIS
GPG
HCBC
HDI
HIV
HOD
ICT
IDMS
IT
KPA
LGBTI
MEC
MPAT
MPC
MTEF
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Auditor-General of South Africa

Acquired Immune Deficiency Syndrome
Annual Performance Plan

Compound Annual Growth Rate

Consumer Price Index

Community-Based Organisation

Community Care Worker

Community Work Programme

Child and Youth Care Centres

Child and Youth Care Worker

Department of Basic Education

Department of Community Safety
Department of Justice and Constitutional Development
Department of Human Settlements
Department of Social Development
Department of Performance Monitoring and Evaluation
Department of Public Service and Administration
Department of Social Development

Early Childhood Development

Expanded Public Works Programme
Faith-Based Organisation

Financial Year

Gauteng City Region

Gauteng City Region Observatory

Gross Domestic Product

Gauteng Department of Social Development
Gender, Youth and Disability Interventions
General Household Survey

Geographic Information System

Gauteng Provincial Government

Home and Community-Based Care
Historically Disadvantaged Individual
Human Immunodeficiency Virus

Head of Department

Information and Communication Technology
Infrastructure Delivery Management System
Information Technology

Key Performance Area

Lesbian, Gay, Bisexual, Transgender and Intersex
Member of the Executive Council
Management Performance Assessment Tool
Monetary Policy Committee

Medium Term Expenditure Framework



LIST OF ABBREVIATIONS AND ACRONYMS

MTSF
NDSD
NDP
NGO
NISIS
NPO
OHS
OHSA
PIPV
PPI
PPP
PTP
TMR
SACENDU
SASSA
SAPS
SDIP
SMME
SOCPEN
swoT
UNICEF
VEP

Medium Term Strategic Framework
National Department of Social Development
National Development Plan
Non-Governmental Organisation

National Integrated Social Information System
Non-Profit Organisation

Occupational Health and Safety
Occupational Health and Safety Act
Programme for Intimate Partner Violence
Programme Performance Information
Public Private Partnership

Prioritised Township Programme

Transformation Modernisation and Reindustrialisation
South African Community Epidemiology Network on Drug Use

South African Social Security Agency

South African Police Service

Service Delivery Improvement Plan

Small, Medium and Micro Enterprise

Social Pension System

Strength Weakness Opportunity and Threats
United Nations Children’s Fund

Victim Empowerment Programme
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